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SYLLABUS

Duration: 3 Month

Professional Skills

Week Ref. Learning Professional Knowledge
No. Outcome (Trade Practical) (Trade Theory)
with Indicative hours
1 Plan & prepare the learners | Roles and Responsibilities of an | Roles and Responsibilities of an
for the class using basics | Instructor Instructor
of edu_catpnal psychology 1.1 Case study on Instructors and | < Introduction.
& motivational techniques. . . .
trainees relationship. . .
» Orientation.
1 .2lz;?rc]:2fse Questionnaire on types of | | Skill Development programmes
' of DGT — Current Status.
1.3 Practice Que;tlonnglre on the | Teaching Vs Trainer/Teacher.
knowledge of trainees with reference
to training procedures. » Difference between Vocational
1.4 Conduct Mock sessions and demos Edgc_atlon and Vocational
. raining.
on lecture practices.
1.5 Practice principles of Vocational * Principles of Vocational Training.
Training. * Instruction vs. Teaching —
1.6 Conduct Feedback session by trade (i) Principles of Instruction.
::Sst:[:égé%rss about nature of (ii) Principles of Instruction.
. . , , i) Difference between
1.7ir:jsrt?lf§‘:i:§n21/||arr:|(()lsesl and Ausubel’s Instruction and Teaching.
' iv) C defects i
1.8 Practice to highlight specific traits I(:1Vs)truc2:rtri]c:?10n elecisin
and skills for relevant trade(s). )
* Characteristics of good
Instruction.
* Qualities, Personality Traits and
Responsibilities of good
Instructor —
(i) Qualities (Requisites) of Good
Instructor
(i) Personality Traits of good
Instructor.
(iii) Responsibilities of good
Instructor.
2 -do- Psychology of Learning Psychology of Learning

2.1 Demonstrate psychological
parameters like Personality,
Aptitude, Skills, values and

Potentials through PPT, Video Show
or Educational Film.

2.2 Show the effects of psychology of
learning in Education & Training by
various exercises.

2.3 Interpret various experiments on
theories of learning by the different
psychologists, their effects in
learning situation and relation with
Laws of learning.

Developmental psychology -
Developmental tasks based on
stages of development (Age 14
yrs. onward.)

Psychology of learning (i) Nature
and Principles of Learning
(ii)Factors (Motivation, Interest
and Attitude) affecting Learning.

* Theories of learning — Pavlov,

Throndike, Koheler/Gestatt and
Skinner.
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2.4 ldentify various learning styles.
(Auditory, Visual and Kinesthetic
modality).

2.5 Conduct a session to motivate
trainees.

2.6 Conduct Transaction analysis in a
workshop.

2.7 Practice Questionnaire on
personality development for
assessing the psychological
attributes.

¢ Individual differences of learners.

* Motivation — (i) Concept of
Motivation (ii) Determinants of
Motivation (Anxiety, Need &
Difficulty of tasks) (iii) Theories of
Motivation — Maslow

* McClelland and Atkinson theory.

* Transaction analysis in a Class
room.

* Assessment of Prior Learning to
identify the strength & Weakness
of Trainees and Planning the
Strategies of Delivery.

Analyze the syllabus
of the Course.

Analysis of Syllabus and Course
Construction

3.1 Conduct group discussion on
designing a training curriculum

3.2 Conduct Group task for analyzing
syllabus.

3.3 Discuss about Job / Task and
Elements of skills.

3.4 Draft the Outlines of a syllabus
highlighting- must know, should know &
could know.

3.5 Prepare project work on ‘“listing of
topics and break up of syllabus” using
ADDIE Model.

3.6 Conduct a group exercise to prepare
schedule of instructions.

3.7 Plan & design a sample course
reflecting principles like-simpleto complex
and concrete to abstract.

Analysis of Syllabus and Course
Construction

* Syllabus and its formation - Factors
for formulation of syllabus Aims and
Writing Learning objectives.

* Analysis of a Syllabus - Methods of
analysis, time and syllabus.

* Methods of Analyzing the Syllabus
- Breakup of syllabus and schedule
of instruction with time duration.

* ldentification of skills and
Knowledge ADDIE Model Instructional
Designing Process.

» Construction of course outline -
Course construction (Arrangement
related classes etc.,)

» Time management and its concept
in formulation of a trade syllabus and
instruction with time duration.

Plan & prepare the
training session using
various methods viz. 4
step method, question
& questioning
technique etc.

Planning for Instruction

4.1 Conduct individual tasks to prepare &
set questions on different levels of learning
in psychomotor domain according to
Bloom’s Taxonomy.

4.2 Conduct group discussion to highlight
different phases of skill learning.

4.3 Role play on steps of imparting skills.

4.4 Conduct a practicing session on use
of question and questioning techniques.

4.5 Conduct a buddy activity to make
objectives/learning outcomes and prepare
alesson plan.

4.6 Preparedemonstration plan and define
its objective.

4.7 Plan & prepare different written
instructional materials.

Planning for Instruction and skills
practice

« Skill and its basic elements
(Behavioral objects of Bloom
Taxonomy).

» Phases of acquiring skills. ? Steps
in imparting Skills.

* Question &
techniques.

questioning

* Lesson plan. ? Demonstration
plan.

» Different methods of imparting
skills.

» Delivery techniques of different
methods (4 Step method).
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4.8 Use teaching practices and
assess body language.

Communicate effectively
with the trainees both
verbally and nonverbally.
Use Instructional
Technology & facilitate
the training program.

5.1 Group discussion of 4 step method
and analyze the same.

5.2 Follow the process of
communication and practice use of non-
verbal communication to convey
messages.

5.3 Practice on pre-listening activity and
respond them.

5.4 Conduct an activity showing the
effects of Dale cone learning
experience.

5.5 Prepare charts, transparencies,
slides, posters, mock-ups.

5.6 Train on different types of board
(Black board, white board, flannel board,
magnetic board etc.) in a classroom
session.

5.7 Use and maintain OHP.
5.8 Use and maintain Digital Camera.

5.9 Use and maintain LCD projector and
smart board.

5.10 Conduct micro teaching
practices

Instructional Technology and
facilitate learning

« Teaching practice through
moderation 2. Acomparison with
conventional method with
modern Training — By Trainer 3.
Group discussion of 4 step
method — Test method — By
Trainer 4. Project work & display
on making working model —
mockups Project Work By

Trainer & Trainees.

» Communication: (Class Room) 1.
Communication process &
elements of communication —
By Trainer. 2. How good listener
and what type of communicator
you are - By Trainer 3.
Discussion with trainer on
improving individual talents in
public speaking - By Trainees.

« Dale cone of experience
Different Types of Teaching
Learning Aids: Projected/ Non
Projected Using different types
of board in a class room session.
Black board, White board,
Flannel board, Magnetic board
etc.

* Chalk Board/ White Board
practice How to use it.

» Application, use & maintenance
of OHP. ? Application, use &
maintenance of Digital Camera.

* Application, use & maintenance
of LCD projector and Smart board.

» Micro — Teaching concept.

Design written
instructional materials
and implement for
imparting training.

Written Instructional Materials
6.1 Plan & prepare the different WIM.

6.2 Activity on making job sheets,
Information Sheet, Assignment
Sheet, Experiment Sheet, Pre-job
Check Sheet and Final Job Check
Sheet.

6.3 Guide the trainees how to maintain
the records properly.

Written Instructional Materials
» Written Instructional Materials.

* Operation sheet.

+ Job sheet. ? Information Sheet.
* Assignment Sheet.

« Experiment Sheet. ? Pre-job
Check Sheet.

« Final Job Check Sheet.

* Daily Dairy, Progress Chart,
Maintaining Theory & Practical
records.
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Assess, evaluate and
certify the tests.

Assessment and Certification Test &
Evaluation - its importance

7.1 Case study on different types of tests
& its necessity.

7.2 Conduct group discussion on various
tests under aegis of NCVT.

7.3 Conduct group assignment on setting
different types of question on various
levels of learning in cognitive domain
according to Bloom’s Taxonomy.

7.4 Prepare an ideal question paper &
evaluate it.

7.5 Apply evaluation techniques &
marking schemes for assessing
Theory & Practical content of a sample
syllabus.

7.6 Use Formative Assessment
techniques for awarding sessional
marks.

7.7 Use Summative Assessment
techniques.

7.8 Undertake competence based
assessment as per standards.

Assessment and Certification Test &
Evaluation - its importance

* Current methods applied in DGT
Schemes.

» Characteristic of a good Test.

* Rule for preparation of Objectives
types test Items. Preparing Student
Multiple Choice Types Matching
Types Short Answer Types.

» Preparation of Questions Paper.

» Evaluation of Theory & Practical
Test (Kirkpatrick evaluation model).

* NCVT as a certifying agency —
certificates issue under aegis of
NCVT.

» Concept of formative assessment
and summative assessment.

* Prepare for undertaking assessment
of competence as per standards.

e Conduct assessment of
competence.

Organize workshop
and classroom
learning observing
instructional

methods.

Organization and Management of
Instructional Functions

8.1 Organize Group discussion among
the trainees on management of
Instructional functions.

8.2 lllustrate Instructional areas layout,
its utility & space.

8.3 Conduct group activities for

completion of given job. 8.4 Conduct
group activity reflecting proper
housekeepingand analyze the same.

8.5 Conduct Debate on conventional
housekeeping vs. 5’s concept.

8.6 Conduct activity on Colour
Dynamics.

8.7 Activity on various safety measures,
slogans, precaution etc.

Organization and Management of
Instructional Functions

+ Training & Managerial
responsibilities Introduction &
discussion on managerial
responsibilities.

*+ Management of Workshop &
Class room.

» Group teaching and learning.

» Instructional area — house keeping
Need for proper housekeeping &
safety rules and overview — By
Trainer.

» Basic quality Concept & 5’S.
+ Colour Dynamics.

+ Safety in Instructional Area.

Counsel & mentor
the trainees by
identifying their
Strength &
Weaknesses

Counseling & Mentoring

9.1 Activity on handling trainee’s
grievances.

9.2 Activity on rating of characteristic
according to graph printing.

9.3 Analyze the different characteristics
that forms the base of ethics. React to
real life ethical situation.

Counseling & Mentoring

» Handling trainee’s grievances - Define
Grievances, Types of Grievances,
Cooperate Grievances, Do’s &
Don’ts in Grievances.

» Boosting Morale - Boosting ethics &
Development work environment,
ethics theory, Development of work
environment & training process,
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9.4 Prepare parameters for assessing
skills of a good trainer and list out in
the chart format.

9.5 Activity on self ratingskills in each
area by circling the appropriate number.

9.6 Activity on - tips to crack interview,
Introduceyourself, your skills with
confidence.

9.7 Practice tricky questions meant to
test thinking skills using lateral thinking.

knowledge of presentation &self
motivation.

* ldentifying the strengths - SWOT
Analysis. Define SWOT
analysis, Important of SWOT
analysis,
characteristics of SWOT
analysis, Example of SWOT
analysis related with Trade
development in detail.

+ Seeking/ Retrieving Labour
Market Information - Labour
Market Strategy/ Potential.
Define marketing, Tools of
marketing, 7 Ps define market
strategy, important of market
strategy, use of strategy in trade
theory (Labour Market
Information).

10

Analyze the
syllabus of the
Course.

Analysis of Syllabus and Course
Entrepreneurship Development

10.1 Conduct case study on
Entrepreneurship skills.

10.2 Activity on leadership skills.

10.3 Activity on reducing stress at
workplace.

10.4 Trace and interpret the sequence
of operation for setting up a small
business from the flow sequence
diagram.

10.5 Draw a diagram for the product
chosen by trainee.

10.6 Activity to prepare the impact of
quality and list the importance of quality.

Entrepreneurship Development

» Leadership - Define leadership,
types of leadership, leadership
Traits, Functions of leadership,
styles of leadership.

» Stress management - Define
Management, Type of stress
Management, How to improve
stress in workplace, Team leader in
workplace.

» Time management - Workplace
time Management, maintain Time
management, Benefits of Time
Management in workplace, Time
management schedule.

* Self Employment as a Career path
- Define Entrepreneurship, Strategy
of entrepreneurship, Market
Research.

* Implementation of self
Employment in workplace Ps,
Mange self employment in
workplace.

* Quality consciousness — its
relevance.

* Interaction with Industries current
example of different ITI.

* Conducting Seminars / Case
studies.

(xv)




ICT and Internet

1 Apply ICT & Internet | ICT and Internet
in training (computer | 14 4 Browse internet, Use Email | *Use of Internetin teaching, Training and
basedtraining)and | 55pjications, Fax etc. learning - How to use internet, Email
various types of _ application, Fax.
Distance learning 11.2 Prepare transparency with the help c . ) o
of computer. » Computer aided learning, training and
programmes. teaching.
11.3 Prepare PPTs using Power Point. L ,
» Use, application and maintenance of
Distance Learning Programme computer.
11.4 Interactive Class on Video | Distance Learning Programme
Conference / Practice. « Why Distance Learning -
commissioning of equipments at | pistance Learning Advantages &
Spokes. Disadvantages of Distance Learning,
Importance of distance Learning.
* Distance Pathways - Define Distance
Pathways, Types of Pathways, Handling
of Pathways.
» Organisations adopting Distance
Learning.
* Initiative of DGET — current detail/
History of DGET &Further scope.
» Success stories / Best Practices —
Inspection, inspect, Demo displacement.
* Future Trends — Smart Learning,
elLearning, Virtual Classroom.
* Limitations of Distance Learning.
12 Plan and conduct Interpret NSQF and QP Interpret NSQF and QP
sessions to impart 12.1 Browse National Frameworks of | « Qverview of NSQF, QP, NOS, Learning
C(I:'rIT pete;cy based | ifferent countries. outcomes, Performance criteria.
skills an
12.2 Browse the components of National
. * Role of NSDA, NSDC and SSC.
knowledge Framework (NSQF). oo an
12.3 Interpret NSQF Gazette
Notification.
12.4 Study of related QP/NOS from the
NQR.
12.5 Explore the related STT module of
the trade.
12.6 Interpret given QP.
12.7 Interpret given NOS. 12.8 Interpret
different learning outcomes of various
levels.
12.9 Make learning outcomes for a
sample syllabus.
Abblv A ; " ; Principles of Adult Learning
13 pply Adult Learning | Principles of Adult Learning

Principles

13.1 Apply adult learning in simulated
environment. 13.2 Conduct Role
plays applying the principles of adult
learning.

» Assumptions of Adult learning.

* Principles of adult learning and how
to apply them in training delivery.

» Factors affecting adult learning.

» Techniques to create and maintain a
positive learning environment.

(xvi)




14 | Develop andimplement | Prepare for Continuing Professional Development
continuous professional | Professional Development . .
devel tol * Importance of continuous learning

evelopment plan. 14.1 Develop a professional and professional development.
development plan to enhance
. + Personal development and
professional capabilities. . L
professional goals & objectives.
14.2 Conduct Group discussion on Professional Devel -
CPD and its importance. rofessional Development plan.
15 Revision
16 Examination

(xvii)
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st sEmvner (Training Methodology)

v 2.1.01 & gt e

e R Y seeaii (Roles and Responsibilities of an Instructor)

WA | Fads qgw & dawwd (Overview of vocational scenario in India)

S [ I TS & O & o1 fwAforta w1 FwA A 2

o WA | HATIATIAF TRETT & AT T qdqT qobt

o WA | ATGATRE T 1 A& THARKET (Governing agency) #t ST ER

o NCVT i faftra sisremen &1 aviq T Tkt
o T FRATEIA TARIT FY ATHHRT E00 |

AT 9 &7 od & “FRft &1 srerar ALl # ANy &
forT Furerar A% e SoT FEAT” SrEr ‘A Forer A w;
gfsreqor |”

FISTAT TR % grer aRwfua @ faef/goe afvs 51 9o
TF RN St T 0F Fea @ gefta @ oW oA .
T /A w7 § & e € e & sa (Indus-
tries) & 9T ST 2|

ARA GLEHR F & AGAIEAT & T [ATSAT T AR a9
1940 # &t faamaye & frar =iw @ F scieme e ¥ 2|
IR T FaeL WU & TEgen WA 0¥ A1 TR | @
AFAIAT AT & a9 1946 H qAHATST AT & FTT TATAT
T vl

T @sfl AT AT g T T Wi U A A
afmrfera e mar S &9 = gfter sewr #F ave
T STt & | festre & wE fvreror geTaAd dar & St
fa=m o, Afe g8 o 1950 § @ & & TS|

qd &t & wfvreror aieret F 9T 8 % are v 1950 #
YA TLHTT GIRT ANTRET HT TIOTeT07 st gfdvetor dwmat
ST I q I¥ P& a7 a1 | 59 (T FeAmr FAe §
fRgurTerr AT e iR wfvreror & srefiw (DGET) & | o9
T8 I (A ITAHAT F FAT T & 3a¥ Jay (Ao widveror
& ATH & ST AT 2

wfereror fAgemerr Directorate general of training (DGT)

Forer fasra Safiar w=me & wfver werfaswe aat=
e | @Earas wftter ® fFwf| i awes w1 &
forg 3t & Far Y Afearst & Ao FAEEEE Gftraor o
Fftford & sruiaer F1 F9re /a0 St TeT &3 & o |
37 weTHewE (WEre) T I Aerfaews (srifew) ¥ dva
FIT & 37 WETHIwE Terme T wfdrerr (DGE ¥ T)
A% ATI-ATT AT GHAT TOSAT H Hwer fAwe IufHar
AT § ®HiARd #¥ @ SmEr 21

DGT #t wqg@ yfe® e & (Major roles of DGT
include)

o FrEETE qiEteror q¥ Hifa ffeir|

o HE! B WTCUA FEAT|
o AT TISART FTHFA
o FEUTT TN

o SHTUHTOT

®® (Functions)

DGT & Hefera @erm Swrtad #3d & St o/ aroe | fafsr
A1 & TEAl B T I & | & aqqa, |TI aEense, [T
wfStersr, STt HH=RT, AR, A Y 7uw @Y &
AT, wideTs/Ea, afgar, aiRE w9 & saad =ftw
T SC/ST & o aroasw Iuater 2| ae gfersronti=n =i
gfiret & FART % forw wfiverer I sy qi fawta
oo fafear & oft w21

AT gfEEr & forw DGT uh afvEred #iw T wrf
afRug T FEEgT T 2|

Fraartiw Tt (NCVT) # fog wfia aRwe (National
council for vocational training (NCVT))

@aETE giter & forg Tk aftwg (NCVT) o Bsfi
e &Y @ITIAT UE AT & A & a¥ 1956 # & g AW
AT & G ATaETAF I & dafed get % aadre
#ferg o fareaswTe (Craftsman) Sfaretor sorreft S&-aTesmRs
# eI ATIE=T i UrETT F A T@AT HAUA AT FA
F AIIEE , HEATT HT TSLAT AT, FTATT T 30T THTT =7
wae wer Y a@fmfoa & A T 5 A sterear &
@ed NCVT MSDE & ®HiaRkd & & a1e ifosd &7 &
goifea &7 oY g wfeq germ | &ivrer s safaar ,weef.
13/05/2015

afRwe & e dareat & wfafafy gid €| aor awwr (e
TS, FHART @red &1 NCVT &7 d@fdis auefq & o f&
DGT & g7 JaT Yot faFar & & | SAmaantys Jwadr o
arfth SCIST & famrustt siiw wfafafemt|

NCVT & =1 #1 (The major functions of NCVT are):

o Sofafr 3=t § U SEE™ THITE S ST ST
T #eT |



o UTSTHT F oY ® qE AuifRa wwAr, uweer & dume,
&1 (Course) #F afdr e wivreror it ffemt|

o fafter =rE™ gtowEw ® aEE F @Een & ZEterd
FAT AT TG THAT F I & F forg srawrs
ST % " (Standard) fetRa #wAv|

o 2 | YT EETEl & g9 q9 9¥ fauw fAdern &
T HYAT |

o wra/aRferfoar FutRa swar awar g gfreor demat
% forg st f& ey &Y Irgae Ut & g7 oS o
2| T FrEaE WO F HgEE & @ga & ol

o TTOETUr HEATAT % cehelel HHETRAT &0 Fgar et
HIAT |

o T FEHT THOYS YS9 & for araar & A1 AT 9
faatfRa sl

o SRt oY smavas & afafR® wftvaer gfawrei & waem &
R ¥ e srfafRws wftreror demi & wroaT & ot
qeErdT Je= & a1 Afafs ufvreror wrefwat & dweT |
ST /9T & qdT 2 |

AT TR & TRuST &t Faartas fereror (SCVT) & forw e
qfRwgt #t a¥E AT AT & | 37T TS Hoer foehra & dafad
T I¢ ST TXEHIN 1 qeA18 & forg {6 star & 157 SCVT &t
FHAEE F dE G(1Fd 8 & forg NCVT & §_T dare af
ST & | |t getiwer sfafaee 1861 % Avd |

NCVT MIS 9 ITI & defdra sl &t fielisT e
FX % ferg gftreror gerfacomem & NCVT MIS 9idel &t ate
T o STt oo @

o @t ATEET ST AR HiY gTEde IT]# Sy
o Furer SfEveror/fivegar wiverer ST FRAAT IEEEAR
o FEE/A AFEE F AN B AT [ (F I AT
o ATIRET & TEHFRT T He IF

ITI R ST TTeTsha
o ATHIEHA TTREHTAT
o wfareror/sifers wrfwa
«  @F TiwrEd (self profile) s wfereror swfa 9= gworar
o S-mTEEite ST 3-SHTOTSAT & forg St Arge gy
o AT AR L
o wEHe & giayr

ITI & & afdT
NCVT-MIS wicer & Hafera st st & forg

WWW.Ncvtmis.gov.in

g ey forggar wfdreror (RDAT) &t et @aam™
oty srfarfaem &t e, St aear Iuwa/favmr &1

ada # RDAT & ot f& =wE (afermng), wéierene (sfamm),
SILETE (AT TRW), FIAHET (I M) AR &g (HERTE)
7 fom 2|

T Fiwe @ TeEr (NSDA) (National Skill Devel-
opment Agency (NSDA))

T Fwivrer A ol wrerer s st aftegar & @=re
FT T Jurae fraieer i fifa sgeem e & <t fF #tere
arfRferfast &= (Skilling ecosystem) & SITaT & | T &iorer
farm Goi=t &7 o 2013 # v faseE 9 g wA T
aRug, T Fwivrer fFE queET i Y fiuw F qdreThY
& 98 T fagae w3 sfeegfea B @ ot | NSDA oF @
e & o FEEd F oSt w1860 F dsd Uw
FEE & T § GHGd ¢ Hod w8 A IJAFAT FAOT
NSDA & form dteer wamer = 1.

6 S 2013 % TIA | (gazette) Tg=AT & ga NSDA

F Y T FHrET H A
12t e AT ST FHE AR A IREE T & A
ferfemT et # T FEA F qT q9T FH I3

«  ghafvaa & & dfeat i =i (Marginalized) @9z S&
SCs, STs, OBCs, erders afedm Y faswai #t wrere
e B ST H @I AT &

« T & e (Mission) & forg ateer oetet
o & T FioTer THET ST qTHCE ©ITUA FHAT |
NSQF & #amee T Segasdt |

o v fFwE % forw sify asrdtr darem &t agmrl

o TEAT I SATHEAT FIA AR GARTHAF FATAET FT AT
% forg AisET Fere e A w1 qiRT FAT |

o TF T ofie &7 e AT gormet (LMIS) % stagea
gfed #ivrer Hiver e & gefaa T 22T 89 g9
AT IJAHT AL FHEAT |

o fawRer % fow g wEtErEr |

o TLH T @G U T o= FF &7 AT Al

e fawm v safer, (2015 &% @gq) & foo o
Hifa & srgE NSDA & stifafes w1t fwrgame 21 (Additional

functions of NSDA as per national policy for skill
development & entrepreneurship, 2015 are as under)

o turel aRgw & qRumat & fRrar &t g'a¢ s e & fog
NSQF & uraer faerieor 7 a (QAF) & &= 31
Harem #Ar, forad aw § uftrtaw, qerisa ot swoe

2 wRreTor FTAMUITE - ARmE YR iR SAeETR ¢ W 2.1.01 & wwteE R



gfsearent AT TS et & forg U w9 ¥@T a9 AT qriier
gl

+ NSDA & T&d T & sigaet T (NSRD) ¥ &t
BT ST Fiore fawe & d@9fia srgaa™ 9% Sy
Faa U U IF F T A FW FEM MY TALET T W
Foer e § us fweada aqeae #@eT F w7 §
faraRa g | W § #vrer fawe & d@6fia sgeee &
fore s s w0 F FF Fear 2|

o TTZAT TTSIETOT YET YA aTell i AT 3T Toi el Il
¥ F oy Tl AemE # Awa wwAar |

« QA T & ITa9 FIA aTelt SSCs/uster % gRT f&ret
ZfeAT Tl HT FIETT THTOMTE G¥ ITANT H F&1ar a7

(National Skills Qualifications Framework (NSQF))

TE FHoel FrEar SHas (NSQF) U& Jaar AremiRa og
T & ST A B9 A AIAT F W F UF @ & forg
AAATAT T ATAAT FEAT & 3H & F1 UF & 39 dF a15d
forar T @ diee & gkt & dest |7 afvwrfve T star @
St e T # 1 39 aTd @ I¥are U AT = 3 daee
a7 SFAITETRE e & Arerw & yra R = 2|

(NSQF) &t wTed & 27 Dec 2013 & sfergfaa fEwm o
NVEQF (FeTael aehaTeiet US[H9Ter aaTiel{haher ShHash) afed
I wY @R, HRD Hame™ AT 3| 3% NSQF  gmT
sfemfea fFar @r & | NSQF st (Compliant) sfteror
SHATor FRIEAT F ATHR I¥ TLHTL T H GIEALT I S
# e 2|

NSQF farerr & wfesmr agerma arawm st Jvgar/afoms farar
IR SATeTRA SR | g e #Y Wit § 7Eg H A 6 &
WA FFIAT &t AT &Y 9 o S|

TE UH ArFAr SHTRT T & S FAEar &t 10 & #

Fraferasear & oed & @7 1 Y I==aw @< 10 & &

& # geraren ar A Sfven & faguar 2|

« TikwEw At (Professional knowledge) - &fts &t
39 ©¥ I T TqeET A1eu |

« wiksHew f@Fa (Professional skills) - 38 @X 9¥ =1t
FIT FLA & T 2|

« ¥ & (Core skills) - =@ faoiwar st o &t
THE AR AT ® & §AR FIA § qEH a4l 2 |

« e (Responsibility) -: wefaeror 1 @TIgve St =rfth
& HTH FXA THT TAT LA 61 ATTIHAT & {ohaaT qefareror
FIA H TEIA AT &THAT T ATHAT T FEA FF SATavqHaT
g |

NSQF @@ # ufwar (Process of NSQF alignment)

NSQF &¥@vr #t ufar: qeepa e sty arear/aresa
NSDA & & #¥ct 8| NSQF F gated I F¥+ % forg
Tt at NSQF & &¥@v &f 9 | [Gd (& S9! At
AT FEA AF TR H AT FLA & | AFAAT HIEA I8
ATy & e g R & ara (e e #erer aedr
Ffufe F W07 WA FA © % ITET FrEar NSQF &7 &y
2| NSQF IIdaT w5l el A Aew A ¥ dforwor
AaRat WA FET NSQF AT &7 dofiaewr aaw fasmr |

Fig 1

DECISION AND
REGISTRATION
EVALUAJAON AND
RECOMMENDATION

QUALIFICATION
FILE

PREPARATION
AND SUBMISSION

COMPETENT
BODIES

NSQF ALIGNMENT : A 3-STAGE PROCESS

NSQF
REGISTER OF
QUALIFICATION

SPT010101

NSQF &¥@u : IXofid FHET Jdr Ed UF Joradm &
NSQF stara &rfud FHe & forg Ffy strawaes ST e
FLAT & | IFAT BieeY (A ATFFERT TEdT

o TS A e ForEd FrTar F a § SIEwy S 60 S
=Ry

« TF #@9Ra swEd e ¥ e gu & atwaar NSQF
ATATIFATT HT QLT FIAT & 3oF 62T A7 AT(RT |

o AEAT § IS ATEA FT THAT FIAT Y BIIA AT {6 T8A &
& WISE TETES QLT & TE FEAT A AAHRT F IH65T oA
% forg anfier € |

Tirgan wEw dweae (Qualification file template)

e (Qualification)

o 3ffE FRFAT THTOIS q¥ 9w AT dwa 8 3aAr '
A GAATHF ST AT |

o FT YA AT ST NUATRS ©T & TATO e g
AT & ATAfed A gE & H AAA T AT ARl

TrTar #t wHia WY Se9™ (Nature and purpose of the

qualification)
o FEAr & A A | Sereer F oy uF A 9%
(QP) U# =ma®T™ YT € ST QP & ST g € UF

e st ot FEErfs (NOS), ar Jtw=ar st e
faft st QP a1 NOS & =1 A€t & 3% wnfhet ¥ |

TRTETOT FTATOE - HPETE RET SR ISR : 3 W 2.1.01 & wwtem R 3



o AEAT F TE I3 A ente FrenfiEt #@ i s
& o i & # for fesrg BT @, uw Fiwear s
TEA & & FA FIA AT AN % {oIg T THAAT AT AT
AFAET IREAT & ST I 78 T SAS & AT a0
gl

firerwe widteror siw=T (Craftsmen Training Scheme
(CTS))

FAT/fAreqshTY If3reTor JierT vt A e Sufdar game=s
# gftreror weTfAdene DGT (Y@ #) DGE&T =% Ud T
HATAT WA ACHY 7 feqshe Fiser & siaifa 1950 ® 50
St wforetor s & w=rae S g 39 & wrenfiw
A i o #t ggmEr qU HR @ IR &g e
FTEATF T | AN B FA I FLAr 9| TI's &
gfe & gE 9@ =2 9fvaw ufder § o oil-boom (A
HIfA) & AT AT A AR & IT AT H A AAACH H
faarta e ) 1980 & afarft Tt & Fwer, FATeH X
AR ATfE # # wrde ITI =nfod & w3 st wferfea
FRERT (Skilled men power) &t &1 &9 & @Sl 90
aree foem| 1980 # For 830 ITI & sfiw 1987 7 ITI & &
FeHT 1900 &F % Y| 1990 & = ITI fawma asft & ger
AT adwE § 10750 & afea [T| 2275 #¥al diX qEde
87 | 8475 ¢ | 39H For €e 15.22 @@ © |

TRA @fFem & ded, Faaras qferr g Y =T aEl
It & T (Concurrent) v/ @ a¥ gfareror aismmst
a1 fawme, fifa & fwm, gfer & oo amewr, @mget,
qfRETTSM T H=TAT, STHTUHT AT(S e AXHTE 1 STt
Safea SiTeTor ATt F1 e ger €9 & T a3 /
UT & yomaeRt & &1 gdr &1 wfsa aww & (NCVT)
T FrEaTs gfterr 9w g "gore & ot @1 a2
aRug ww Godr e Sed e, sEwar sfea/as
R & gfafafyr ga &1 3 ave & aRug T @ W)
FadTa® wiTeer akug (SCVT) & 2|

JAET quTet (Semester system)

ST FTEdwH AT AT A ol Sy F e ¥ #uweY
TUITClt § et f3ar €1 SR 2013 & qreswH & ATy Herer
AT W W& A F forg fewtmzw o wor arfduw s o
1 AR a7 @SR SR 39T 8 99 |

Tfretor &1 70% T SFErwer qfreror & T W a6 a=
Zefifafarar g &1 f@ar = @ st #ivrer fAmtor ov o @A
T 2|

sfererorreftat % wwqet srftee fa@m % forg 2012 Jomg & a7 &
“employability skill” 9¥ w& aTewHE 9o fRaT €1 FEareT
T GTEAT, ST ATRTAT, AT, S qTeedr, AaaTd®

GIET T @e [OrEe ITHL FA9Y wiorer (Comm. skill),
SAFHAT Frord Tt G fag #9 Fmr FA

widregar wiiteror MSAT &1 SE@etwA (An overview of
apprenticeship training scheme)

gy (Background)

frft oft T F et o & forg ame daee @ e
e qUf & | TS FT IAAT AG HATA GF F1 AN
e | Fac TEATT § AL ST FIAT HIOA % AR &
forg warfe 7€t €1 ot FRere 9 9 g O F e A
smavaEar €| wfirgget sfafeem 1961 #1 3= & fog e
G otk & AEEIFHATSAT F QL T F I & Sfaewha
Tfirerer e #XA & fow it giagret &1 s
T T | e sfafies smartis afinget & oo sgEdr
sfireror & forg om| ame § 1973, 1986 ¥ 2014 368F I A
AHATIIT ITTATA, ARAIIT FOAF AL Fhfcs Taq™
Fofeq deree gy A T |

32 (Objectives)

srqRfew (wferey) srferfiar 1961 feaferfam & sy sifafaafoa
T T Al

o IR F aftregett & wftveror & wrEEw w At ww F
forg anfer Fferer freggar aftue g fRratRa arewws g
F @ty sfy & sgeT vl

o witrget & wHfaw qfter wewm #= F fog sEEn A7
Suerer giagret &1 O ave & IR fFAr S @ arfte
SN e & fore Forer sieerfte & fAwtor &t

Fffew & FEtaaw # fFeRE (Monitoring of the

implementation of the act)

o Ul AT 7 SUFHAT T3 & ded gftverer geTeTe
wftrg sfafiew & Fotaas & e @war g1 3w
FSTETE, SaTETE, HAHIAT Y Gag | e wivrgs wfdreror
Fg = ReeT & arerw § dvw ¥E & IURAT AW
frmTt st wferemT ar sty STRAT S s i sfaesrt
a7 S AT H AT AT (eq & g | Fioveet &
Frafaa & T w2 2|

o o fITAT @R TS GYER & SUEA AR siY
TTgde Sfde™l # AmEaards duifed & oy § iy
& Frfaty & foro e 2|

o AT GETYA fwE wATe | frar e |ae aweeEe
AT AR =Tt forgg & dayr 7 srfufaam & Fmfaaw
# fet & forg e 81 ag et 3=E, Fteem,
A gag 7 fera fovggar wfdveror & = @ & it e 2

4 wfRreTor FTAMUITE - AN YR iR SAeETR ¢ W 2.1.01 & wwteE R



i foregan aRwe (Central Apprenticeship Council)

o JE UF {ar dunfas ww € ¥ ¥, o /Fe e
TRl AT AFiwhren & "edl % 99 Us daurte e
fawmr 21

o % aeEe & fifoat & Frateor i fregar sfivror & g
# WISt A AWH &0 ([ALiRT FT W aore adv 2|

fevegan wivetor & &= (Fields of apprenticeship training)

wfirggar wiirearor & &= # wftrgar wftror g fAfde @iw
Jefor® g=i | wivvegett & gaTe T Srar 2|

« faffw @@ (Designated trade): fafde =eam @t
A qYEHT g7 AEgaa et off & a1 =Ea |
gl

« d%f® =Ea™ (Optional trade) &1 oo Rl feresr
T a9 e T #ig Fae oY ge |

widregar & sifrt (Categories of apprentices)
firerar & at= ot 8-

o FEHT TRTELAT

R IGE AR Gl

o AEHAIEE Ffergar

o TEHAIAT (@) qioregar

o d%fcrs raET TieTdT

Fa3A (Coverage)

o 7 fATiEet T Y & smawd § ed a st ar
SHE wAfe® & Y srafera wftreor gfaandt etar € o
atfersr & dore 2|

o T d@fqer = ufe afaem @ Fa ww afe &
2.5% & 10% a% arg | TiEregstt & qow H |

« 2.5% & 10% & @1 9T | A=t & FoA JSTE H &TIAT
& g2 wfrgett # a+ft Sfoet mive 21

o wfqem ar i sftrget oY gt @ Sfmt & a7 w7
o & s wftrget #t 9% FE wI 9T g ar

Sffescr SRR 9ot F3 & forg I a9 Iuerer ghaur
% SATITY I AT AT FHT |

B (Stipend)
¥T FRRH it 37 WA AE YT I FAGH X T TFR &

(The minimum rate of stipend per month payable to

trade apprentices is as follows):

o T yfed & forg sraghtr &1 w= et s aeq
ST 2|

FEgha (T (year wise)

e FrEgha # Fmaw

gaferd T 97 G Amfad SR &I
sferg e st Forer Al & FAaw daq
&T 70%

Faferd T 97 G wmfEd R &
srferg e sref Forer sfet & ~Aaw daq
T 80%

g & e gafera o ar Ffew anfaa s

o g srfarg e ot ot wfiet % =Eaw
a1 90%

qo| aY

faefter o

o HAF, dFAEA AT FaEraE gegst & oy st
#1 g¥, ufaare FHE: 4984 w9H, 3542 ¥IH AT 2758
w92 ufd #18 (19 December 2014) & THTET

o TAE, AR AT FTATAF qwe19ra fEreger 7 sofr
F forg sl = = i s s g & fiw auwe
T & AT o S £

#T (=remma) wivtgget &1 fdteror (Training of Trade

Apprentices)

o FAAH AY 14 2|

o FRIAT HET 8 IV & F&T 12 I Tl & e gl
gl

o gfreror sEfer 1 & 2 a9 &% i &dr 2|

o uftreror & fes wfreror eix wrEfE wfvreror e @

Hefaa fAden & ogaw o ¢ F fou FaiRa e
el

+ 39 ¢< #He | 261 gt &t Arfua fFer @ 2|

o witrgett & forg diet @t de & ToET FHAR B FA qicw
% 2.5% % dT | ¥ ATl 2|

o S Wiy T fAiewr i fRregar gferer & uw sgey 0

BEATEL HEAT B1AT &, AT {oegar aATeHe g7 Gsiigd srar
el

o farEr s gferget & sfefaw & qeq ow It &t
qRT FAT A |

¥ giregaT ®1 THeT ST s 9 (Testing and certification
of Trade Apprentices)

o FEEE YEEgar & fou afee W g 3w (AITT) &
AT TG FaATas qieror 9ug (NCVT) ara # &t
s (Octocber/November and April) srifsra #eat & |

TRTETOT FTATOE - AN RET SR IARER ¢ 3w 2.1.01 & wtem R 5



o L TIETEIAT STHIOTS I AT BT TG fFAT AT & SO

It B 2

o AERIAY avEN AR /reT F ded dwe % fog

AT 91 & |

7T e A wwe afe=fEr (Skill competition of Trade
Apprentices)

o uftregert & ary-ary sfaeEt & i uF @ gieert &

FETET 3= & gfee & e, & v sifer v @
¥ IO TTaFaT i & s 2|

o Fwrer SfaafEar 15 g2t & fog smifoe & sy € few,

mefifiree, &R, Feev (e v safRe), g, S
Tee afieer, 7or wd T A (3 e, R e i),
A, A (Siorer), ¥ U - A
A g |

o firer s wfiveror 1 S At off ord Forer R FE

soTfes &1 wfifaa @ & foro wfvert &0 Fee wew
FEH dA1w (Hands on skills) t sfstfara ¥ar & | 3=
& forg wftreror wrtww & deaer UE @ & e fw
AT witreror gfa At #§ € amas witreror wftrgert &
s T ST 21

o FEFA F ded, Tty wfafEw & aga Ewn g enfud

TEHTY, T15aC | TI AT Fest & Tfrerht &1 afvrfara B s
TET | 3 G # 24 Sifaaf i 10 de-Shfaafar
T T QUTHRT FT AT T&T | A3 A LT F g & oy
forre o= At T €| forer witrer witteror wRiEW F ARA,
IURITE AEATT | S &1 &7har 13000 & stferw & [wfarers
sfSreror Y Tfere TTet g % forg aaReE af & wivreror
& v aX forer witters wfretor & @9 9o &t NSTI
A ITOT & w&gd fobam T €, 2014 &7 & 918 & WA &
DGT % ded f3reror der s afreror et st 2017
I qRm (srate) witreror dert § e &t @ 8 lad

a®, TEREE JiY aidegst & wfeter (Training of
Graduate, Technician And Technician (Vocational
Apprentices))

2010 ¥ SV GXH T o /Faoiad Ta9 ALHT FIRT
Frgae¥ e §teye enfud w3 & sgwAfa &, Fafaa &

163 fauT &= &t F I AT THRA9ET AT ed F Ay &
forw it far w21
137 fawr &=t &t asAieEd (FEartis) s & Joi
% forg amifera BT Tl

oz AfoEt & foru qie Farforfterara ufsteror &Y et o=

g 2|

o gauEF/TEdde (Manegerial/Supervisory) st sfsteror

glaemet & e 9 He fAwredt/Iaeer e S 2|

o it FEEw G@6fia frgar geese gfiew & d@"

HYH T # qAre R S

o rerr fawmT, A dErae faww daeE g gt 1

X 9T g7 97 oI o 2|

firew wfdrer® wfdteror sws=T (CITS) (Craft Instructor
Training Scheme (CITS))

o fareq witrerst #t sfsreror werfageme sfsreror (DGT), #orer

faamer =it ITfhar wamers (31 ST TR ware gEadt
HATATT TSI AT Ffreqor fAgemers DGE&T) #t ey
2| frers gfireor aisEr & weAT F a8 Jftew
SfETETor AT =Te/Te T ftter gfereror et 1948
# @rfyd R o o) ms g uftew & fou sfee
TTRTETor HEAT (T ITE Frorer TR HwrnT NSTI) # 13

FeliEe, YA, Y, T@ATHT, T8XGH, T9E AT THATIY
't =raAT DGT & T % g ot |

Ted UF AT @I, gae/ardsas ST (limited) Steft
#afaat stfafeem & sgar oSliga, e oY o e
SEZ, % swted & | Sferer gfevetor it qorr 7 A
FT T a8 @ % forg, NCVT 7 Ea¥=mT AX STy
% oI STeT STenT Wit He[<T 41 & | AT HF IR FA
et dE & NCVT & A1 d@dw g | 39 deamei &t
FfStersht & fSteror &eame (ITOT) & &9 | Arfad o smar
2 | afregett & wiveror X7 B & 918 S ¢ IR (FaHT)
TR Y IRt Ty ferew wfdretor swrotasr & |wTRa
o ST €1 ITOT's # & & forg s\ady 2012 &
AfergEE ST @ T oY

Noida & NVTI ¥ RVTI g%, aaie, Bdgw, sy,
TR, B, AT A geAr €| g wiearst & forg
faow w7 & 53 o @ 2| 5 a%fae Sfaed (),
T e (Y, qavg s s, e A, g
afaedelim oY st Feav U gav 3R

o FAHA F ded, WO AAF IAEH FTT wifa Hernd

sTEae |TI Y &wat & fsrert st wiorfaa frar s wer &1
T HEMET § 24 A @i 10 d-geifaafar gt &t
UITHIT AT ST V&N | o #Y &ar 8 gew & forg e
g% &1 g 2 | firer wftvers wftvs FRiwE & qgd, ITE
AT | o 3 &78ar 13000 & ifers &1

o gfdrers wfdreror &t arfers gwmEr a9 & forg aafe o

at & wfereror & wrw a¥ firer wittes afvreor & a6y
Fedt & NSTI e ITOT # wega e mar 21

TRTEAUT FTATOTEA - ATITEH JRAHT SR SRS : v 2.1.01 & "t R



2014 &1 & qE & WRa § DGT & @gq AR e
(Training Institutes under DGT in India)

Ffa qferor @emt H S 2017 | I=7 qEwor der §
faemr & T 2|

DGT % ded fafser am arer 9 ATI, FTI, ATI, EPI, AHI,
NVTI 3T RVTI &ierer sreaiRa gfererer ov f3eror ge= &7

@ 2| AfhT e & 9 9 Rere qredt gkt € g
g v, fear THETar & 999 A¥ G & A1 9 R e H
gfafafad w24 & v a7 7% 2018 & T BT

TfSTeToT HE % ®9 § AW g8 (49T T 2

Fig 2

FIELD INSTITUTES UNDER D.G.E.&T.

CTI-CENTRAL TRAINING INSTITUTE INSTRUCTORS (1)

ATI - ADVANCE TRAINING INSTITUTES (6)

RVTI - REGIONAL VOCATIONAL TRAININIG INSTITUTE (10)

RDAT - REGIONAL DIRECTORATE APPRENTICE SHIP TRAINING (6)
MITI -MODEL INDUSTRIAL TRAINING INSTITUTES (4)

FTI -FOREMAN TRAINING INSTITUTES (2)

CSTARI -CENTRAL STAFF TRAINING AND RESEARCH INSTITUTE (1)
APEX - APEX Hi-TECH INSTITUTE (1)

AT-EPI -ADVANCE TRAINING INSTITUTES FOR ELECTRONICS AND
PROCESS INSTRUMENTATION

NIMI - NATIONAL INSTRUCTIONAL MEDIA INTITUTE (1)
NVTI - NATIONAL VOCATIONAL TRAINING INSTITUTE (1)

SPT010102

e diore TR Rt @t e wY awe | sgeEr 21

(Centre merges skill training bodies, forms new
council)

s w=fmveer F #orer fagas (Skill Space) - NCVT i
NSDA & RiS[aT fAames Seami &7 T FFaartaes AT fdverr
gfug (NCVET) & et ¥+ % (10 3rga¥ 2018 & w+e)
¥ fremr 1 wedt & 2

NCVET % W@ &t § GFTHa ¥ atet A a0 qrerar
A fafreme faer & |

ol widreror Tt 0 fe™ (Merging of skill training
bodies)

s w=fmvee & #iorer fa=mms (Skill Space)- NCVT i
NSDA # His[aT faemes deamt &t i araarntae e et
gfdreror afug (NCVET) & wnif¥rer #ea (10 srga 2018 &
THTE) & fao & A @ & 2| T fw et v
Y gfSteror & @l @l & F1| & AR w2 €
Tl drewTfo® AT STawTio® HIY Ot JeAl & HTHETS
forg =aw At @ e S d 2|

NCVT % 9refea &1t § Arrar Sra e, geais et
W AT AR fAfme miie e, e 3 ara e
Y G feret FEFE (SSC) g fawfaa aivar it @sfa;
e Al Y qeAiwd U & ATem & SAEarad
Sfdveror Heret 1 et faftewe; sgEae ST gEer e
A forwmaa famer aRug a1 &t srerear oF steret & 9
Ehft =T 3aH SR Y X FEFERT a5 &6 |

qf¥ue ereger Y SfemeTaT ® el Y IEH SEENl A -
FHFT qE T & |

oo & #iorer fawm FTfwaT A1 e HiY S § gue
BT ST aefa e & e fiesft o DGT arer
Fratfeaa wrerer e aiomre § o1fiw & afes wede e
T fAiesr #t arey # agrEr o & forg For freem |

DGT g1 F&ifea Frerma

«  WIRE ZfHT E (CTS)

o smfRfem ¢ = (ATS)

* AT SHFIeEe EET S (WOT)
. FTREN egaeY T & (CITS)
o W e wE

wfgar gf¥erer (Women training)
aatEA (Overview)

ot faseTr v ST T & ded Aftdr gfIetor sraeisT
HfedT et gfEveror frErw Jor & gidrstt St wiorer gfeveror
T FXA T S @I ITAT & 31T FAHT 99T AT (AT
ATt fawme o wfeenst & guteswr & U o &
HIAT T HAT 2 |

afeeret & forg NSTI # w=maen NSTI (Tdadt NVTI/RVTI)
F AT | TEd gu A T8 ¢ | wiwanett & fou ger = & it
gfarett &1 SeT w4 & forg wnfua T @ 81 T whfaa
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T O 39 | et wfiverer demt (IT) % o dead &
AT & STAT 1 TOEOT IS Hd & |

Afearst & fog NSTI & @ fe s &t &g o aare
& FASAIT AT & AISATSAT &Y ATTTAHAT FT &9 H @A gL A
TE | TAgEY 2018 & THTHT FAWS AfGATSHT F ATHGA FLA
% fore =€ T S Fe HTe, TAT, 68 AT I /STy,
BTAEE FAgrd ofa # rowwET 7@’ S|

AfeaTett & forg NSTIF NCVT srgRtfaa #terer TEverr Hriwa
w2 foFm (CTS) iR #edT gdey af T =g
(CITS) % @ed goagi=ad Aafasw, ATfhdsata oo
A ifererfordt, 3RRET SFrem @i fRemsf anfe |

wfgerat & forg faeT w7 & sraarte shenr gkt & fog
Ted 11 T Foe TiETer @ g9 (NSTIs) § us
TATETEE, 31T, aeIEeT AT SAUR) % AT & gar T o
T 7

A ® wfeerat & forg sterer sfireror gigemsi #1 sem & forg
8 T NSTI (AehTeli RVTIS) &t ®TIAT it AH G AT

T €| WA F S T § wiearst & forg Fig Aegar
NSTI 7€t & 3% & 8 NSTI (W), 07 NSTIs(W) & d=ra,
e wew, faew, frqey, affemrg, ddmT st mem T
# FW FIAT & F 2247 2|

CST &¥ CITS # aga fafsrar wfreror aresseai & 2017-18
Afearett % forg NSTI & 4664 # frafaa #ie wfigfa & w8 21
AT % a8 & 1,45,000 Afeem wfiregeni &t g deamet |
wforfara faram @ 21

g safyr & weTwA (Short term courses)

(g Tafer & wTe=rwe) TTOEToT 9ot e ST Soitfaae fgavarssH/
AFA ST ST frs wEt & Fwar Y fraor derEt &
Sheel (Faculty) & #terel # s9ee (Update) #¥= & forg,
Aot § HaTferd SIEr @iy & TTSThAl & ATead & warford
o St &1 ae ST /avET Estt./PSUs/ as-Tat demt
#r fafire savasmaEl F SgER TeEEH a9 § | SuNT |
ST o ST ATt STHRTO 31T JIARY & A iAo
FT ITANT FH e B IV TNAT F ATAT & HHoA
IwaA & forw wreTw HErfera R ot 21

8 TRTeToT FTAMOITER - AR qRAET ST ISR : 3 W 2.1.01 & wtem R



Training Methodology Exercise 2.1.01
Roles and Responsibilities of an Instructor

Discuss on Vocational Training

Objectives: At the end of this exercise you shall be able to

e conduct adiscussion session on Vocational Training and its importance
« identify the learning difficulties through discussion and feedback

« test the knowledge level on training procedures.

Requirements

Tools/Equipments

» Class room with required teaching aids
» 1 batch of 20 trainees
* Pen, Note pad/ Questionnaire - 20 Nos

PROCEDURE:

TASK1: Perform / Conduct a discussion session on Vocational Training

1 Check the seating arrangements of the trainees for » Explain the advantages of vocational training

the discussion session. 5 Mark the observations in the observation / data

2 Distribute the necessary stationary items to the recording sheet against each trainee’s response.
trainees .
Note:
Inform the total time allotted for the discussion session . Before starting, trainees may be allowed 5
4 Start the discussion (following points may be included minutes to think and mentally prepare for
in the discussion) the discussion-
+ Describe the importance of training and the * Eachtrainee should actively participate the
purpose of training discussion on vocational training with
valuable points.

+ Differentiate between formal and informal training. ' .
Trainer may have a Data recording sheet as shown

» State the advantages of training below

» Distinguish between education and training

Sl No. Name of the Trainee Topics / points discussed Trainer’s Remark

Note:

All the important point discussed by the
trainees should be noted and summarised by
the trainer.




TASK 2: Identify the learning difficulties through discussion

Note:

Itis important for an instructor to periodically
examine the effectiveness of his/her teaching.
Understanding level of the learners can be
received by asking questions and collecting
feedback information from the trainees.

Prepare a Questionnaire and distribute to all the
trainees.

Allow 10 minutes to fill up the questionnaire by the
trainees

Collect the questionnaire given to the trainees.

4

Analyse the feedback and answers given by the
trainees.

Identify the individual strength and weakness of the
trainees

Develop the trainees attitude towards learning

Note:

Discussed points should be noted by the
trainer.

Check the questionnaire and motivate the
trainees to improve their initiatives and
appropriate involvement in the classroom to
achieve better results.

A model feedback questionnaire: (to be given to the trainees)

Name of the Trainee:

Questions
Very well
1 The instructional process is
helping you to make progress Average

Below average

2 Your suggestions to improve 1
the teaching learning process

2.

3.

3 List the learning difficulties 1.
faced by you

2.

3.

4 Level of trainees work habits  Abletodo
(responsibility, completing

assignments on time, etc.) .

Difficult to do (mention
the difficulty in words)

5 What are your strength and
weakness (in learning)

Strength:

Weakness:

TASK 3: Conduct a group discussion on ‘Training procedures’

1

10

Form 5 groups among the trainees (each group 4
trainees)

Inform the topic to be discussed ‘What do you know

about training procedures?

Following points may be included in the discussion.

* What is CTS? How to get admission?
* Whatis CITS? How to get admission?
* Whatis NCVT?

TRTEAUT FTATOTTE - SFINE AR FY IARERR ¢ s 2.1.01 & "t R
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* What are the 1 year courses and 2 year courses
under NCVT?

Allow 5 minutes to think and make the trainees
prepare for the group discussion.

Invite the groups one by one and start the discussion

Note all the important points discussed by the trainees
in the observation table

Summarise the outcome of the discussion.

Observation Table:

Note:

Trainees should actively participate in the
discussion on ‘Training Procedures’. CTS
admission, CITS admission, Common
entrance test, final trade test, NCVT certificate,

etc.

Trainees / Groups Name Trainer’'sObservations Remarks

A

B

TiRreToT FRITOITE - AFIUE R Y STREIRE ¢ s 2.1.01 & "t R
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wrrerer R (Training Methodology)

g 2.1.02 & gt e

sgaTw R s seeati (Roles and Responsibilities of an Instructor)

% eI % qRwE Hie eetat (Roles & Responsibilities of an Instructor)

IEEV 1 TA TS F a1 § oA fwAfortaa w1 A AT 2

o forerw, afdrers 0T wfdter® & @ | 3@ FT WA
. TF UitterE i gHwE ® T e
o TF giverw H Rrewerat ® qwwn awE |

e (frer) (Teacher ): aw =fte giar & St sira=niRes fEra
% ATt eIl & S J&T9 F¢ & HH HIAT & A S
sh g o & frenfiet & @l dew @ wwfy & fog
e gnm |

T at firer sft enfoer & <t fiegert, wpat e feafame
T2l

AT (9f3reT®) (Trainer ): ag = & &t s nfafafemt &
AT &9 aTt A0 ARE J0dr & 9rd et 9 fhRdr v
ARTEE AT FHAT FIAT € | FAfed ads & qifod (SAER)
TET FP I FLA A TET dh F AEEIHA HAT |

T IqTe: O gAY, TdE gAY, T gAY |
gy (TReTs/gee) (Instructor) : @& =1ftw & ot e

#t wfafafer & o BrarEt & aea aatenT e #ar @
ST e w1 R 2|

wF gfster® (Instructor) T forers & famT el 980 FT aehar
a1 at FfSre 7 uw frers & w9 § w1 A o av oA e &
forg uF st frers gtaT S1RT| I[TEAT: RS AGRAF &
T H|

TF AgemE 0 g™ (Role of an Instructor)

ST A S deT § T % o Gt gt 2
TF AEI9F F ¥9 | (As an Organizer)

wfdteror st w1 ATESE (Organize a training
programme): S&TH {3 T qTSIEH & AT 9 ATI9H
F AT FT fAereor e wqur Tferer SR &1 s
FEAT & 2|

+ gf¥reror AEER & a9 (Prepare training material):
FH F IE FA § T8 TEF F A gwe F frawor
HETTF AF TS AT, AT T, TR0 TEF G890
FISAT ATfE R Fe i & | 580 forg aga stfers dame &y
ATIHAT gl 2|

o ufdterer wuTE ®1 TSR (Conduct a training
programme): UF ZTaET SfETers &7 gex Fref qireror
FART F GO FEAT & @R AT, @y, S,
AT AR HeATHA AT 2 |

g 9999 (Workshop demonstration): a9 sirer
T FA & forg o [Afvad awon &1 9o AT g S|
FIS A s, U TE & AewsET & AgAY e

12

AT ST ITHTUT FT TEET FIAT ST & AT I SF
F FA TEAT BT 8| AwArE W wEd wrEe (VA A
gfaem) &t samT giar 21 e 5 wfiers & 91 ar que
q¥ AT #T SIFET FAT BT g1 99U 92 H FUE G¥
fafea w3 giae =i f5 FET & yeui= s g & |
39 e wefi &t #7ee & %< gy fow & faeng & R
STAT & 99 § WO A & widvgy O e i ferd
itk daT |

afwgfe fmior (Attitude Formation): ©® wfdrem® =t
ot % wfa aferegeit & w3 #t gue & forg 9Ra iz
AR FEAT 8 | g6 {97 9t 3§ Forer & ST T8y
T IR S R @ 2|

qATHA X AR (Evaluation & Grading): #3
Sf¥reror Q=T A€ AT ST @Fwar af IEH FE A A
T A2t b T 87| ar R T s SRt
Y HwT B AT AT qATEA & AT & AT A
Afew & forerfia #t froa wderor &t gomr # J'a¥ ew
FXA H wag faentt| freror § aftws A qaar o gt
AT AT & wreAw & AT AT |

T YeEF ® w9 | (As a Manager)

HISTT 3 STHTON *71 T@eEE™ (Maintenance of tools
& equipments): gfireror & forw fAfver s & ot
AT ITHIOT FT ATTHAT Bl 2|

o SFIwA TEEAT T qHAI9T (Supervise the practical
training): SFEwa AV & AT TFregert & A qfivers
FT IUMRAA ST TG ATaAF & A ALY T IHT
A R 3= I & F4 & o Fwear wara a9 @
safh wfirgst @ dEvw =Y wntew % fog wferrs &
TRIRE &7 & Iufra T =riRu|

« TR & |y "9 (Liaison with the institution): st
TOTA S STt % e & <t & gaforg wfiveror
AT & TITeT® & AAfafeet & a § Sy Jomad
& IAT €| 3a% AT &Y TieTE ST w TIATEA FNT A
& & fAden & g § Farar 21

B} ave (As a Student)
TIATE TIETH il SHIAT ATAT ST B ATAS FHLAT ATRT

TAATH dHATE § TGATT % AT I IHHT ASAAH dAFATE F

AT TTT AT 9T & AT AWE FHEAT =AY




widter® # Rweat (Responsibilities of an instructor)
foreror siftrmw % wfy fafser SeraRat el -
o wfSrerorire/Rrenfien & wfa o
o YUEA & gfq I
o I & Ufa ITEIRE
AT X e % qfd Iaara
o @I & ufa ITERE
o FIOR[AET F Sfd IeETRE
o« #A-foar & wfy IAeEE
frerreft/ufreromeit & wfr swwefre (Responsibility

towards the learners trainees):

wfdreg sfdreror & forg e # o @ Y IAHT I F qEw

FREER a7 €| Tforegert & I F QT FA F forg Tier®

TS AYE & ITH M3 AR R e ey | d=gw &

ATAT TR0 FRFA F T FIAT AT

o UfSreget @ A F FAEA FAT AT A @ AA
TioTeyeTt & ATE T 9T AT

o Fe HIA T ITANT FA & forg gferegert & gfera giasmtor
A gRfed &7 & fawfEa F3ar o daw & 39w |
T 2l

o Fed WA F AMGF €T & ITAAT FA & forg afvvegert &
Ffeawior Y geied FHE aedat &1 fAwd Fwar s
draw & 3w % forg Ry g 2
TS AT G FAITAT, GL&AT, FAA, Ty i Al
FLAT

TEE F Sfq Swet (Responsibility towards the
administration):

UF gfieE & w9 §, a8 Tl o e & fig w<r
gar g1 3= gmT TRy

o TUMEA & 9fd SHWER AN FemEe

o TUTTET o TIOTETOr MY ST & [olg %18 srerehrer et
T FTATHIT AT TECH

o f3TeTeh & UA ATGET & AT Ft FAig ALT HLAT AR |
& YHOT Y WA AT & T IR & Gueh AT |
ST & afd Sueet (Responsibility towards the

industries):
% fretfie sfaem arver €, wftes s =ty
o 3w fawm & forg wfieror wefww # agome 7 game

o IJEAET § TAAAH qAHAH, ITHIW, AHT & X § G &
YT FEATI

&5 T Y EHE ATE & gT IINT & AT HeAT |

TAT AT T & qfa I a1 (Responsibility towards
the society and nation):

foreror fogiy =raET | i Y S Y8 e & AF & =

Ave & W & 'wy (o) €7 & a9 qY g F o

sl frar sar =nfew ga forg wfdreror famgame foramft
F T FT T 2|

o T & gfa ey & wraer Fwfa wwa

« 3% 7% AW fead fF 9@ IR w9 ® Fo fuear € ar
IEr ft FHIS | FTEE &7 SN

o gaTS &1 fAwtor snfewwr uw T &1 At gtar & wfreget
&t UF T & fAwior v 3@ wraAr & Awfia s k|

e (fwmer/eX 8eF) & wfa savEte (Responsibility

towards herself/himself):

TfSTeTeh FT FTH TH A% FW € AT g0 FH & FA & A

aga A rmieTRat & ar 3§ qRT #AT gar 2|

o I A (F/FEEE) F G AR HX fweEm ghr
Eud

o U Ffhea &t fawfaa we & for sifeeraw s e
Eud

+ gag fireEr # fFwta #1|

o O9f/zEET # TRAT F TA= @A
IS W & I T@AT 3N AT & AT AT

o A A wHA

IR /AR F Tia Sty (Responsibility towards the

profession):

sfSters &1 freror Y s & wfFar #t deaw s = & fou
HUH A T HIAA F AR AISES FHLAT grmr | fareror
sfenTH (Teaching Learning) &t ST & g & Adw e
TE TofaEt SR adlE & e ot ftverer wreime |

T Ul e e |

I TAT F a1 & (He can do this by):

o TEA A F TfT THRTHS FEHT FIAT THAT 2 |

o oty ferat &Y g ard T Rt F FHar

o Fedx A T @ T oEfaaT S dwTR S0 arerr
FHIAT |
ATHGHT & fo @ srersa amlt 1 e

o faferer Reiat v wTet & T2 S IdTes dET A}
QST ATHUT % (AT &34 # #eEar #3d & A}
IHT AEETIES JTAT e 2 |

wrar-fuaT & sfa saeete (Responsibility towards the

Parents):

TfiteE ¥ €T H I e & A @ FAT A1MEY I

ATAT-faT A wftregert & = & < o 2t gafow S|

o I8 gftget @ Wfd R FHA F A § gead &
Trfeu |

o uftrget & Wi & &Raw #t a7 FW F war-far &1
ARTEET FYAT AR |

TRIEAT FRTOMEA - AFITH JHHT AT IR « 3 2.1.02 & Fte R 13



wrrerer R (Training Methodology)

e 2.1.03 & s=iRe =

sgaTw R s seeati (Roles and Responsibilities of an Instructor)

T = ahew & sraws @ (Essential traits of a good Instructor)

IEEV 1 TA TS F a1 § oA fwAfortaa w1 A AT 2

o TF A F AEEE T T4 |

o =D TTeTE F Ak F AT FIA A
* UF eT® A IUEET S § qaqW q
. T AREE F T B gluaE wA A |

widteT® A S o (Prerequisites of an instructor)
STt #Y SavEE aRgd Y S Td A U WirE A
AT S O A & | HEE e, fFww, qe, gy 39
TN A FS S
Firar (Qualification)
gfiters F1 98 F oy sEwE S AEa @ F#E1 ARl
AAAT T I THTA | aAFd (AT AT

ATTTF TAT
o Fifea JrFar
ATATF Trar & foer sferers & ag % forg fefr ax o =&
ST aear 21

We AR *F @0 Y e (Personality traits of

good instructor)
ATEd A AR (Habit and Personality)

ATed T A6 G agd AT &1exTg S+ aTet U @fwges
g Ted & ATH AT AT AT S0 & A1eAw & i B
ST @HAT & ATEAT B g WA & I g§ Gehed, AT,
T Teated afe fAswfad & o a=a 2|

Frfehea fRet &7 AAE, TRE T gEdl & arg qEATeE
gqTg 2| ae Sft #=r o7 "@%ar @ F =tea G =t F
TR, ATfe, Afdw AT arATor: qeat #t dafid F¥ar 2 |

e & T (Types of personalities)
FftheT & 3T IR & 2|

syt
. WE@'
AT (Introverted): as =fth &I g3 # € & € (reserved)
ST gAY & @Y (AT oAt THE FIA oY, AT a6 godr §
G & I S AT TIAT TEHE TR FA & | e iyt
Ffthea & dafea aqe 2|

FEAE (Extroverted): STt T, AT & €19 @aT €7 & ddA-
ST 99T FYA & €T JATE aietT, AT & srfieer 7 g7 v
g1 o=, afedet =t & €7 § o 9 2|

14

o AT & q4T O B € S SWAYE! Afhed ATel Fedt ¢ |
e Fw et fm &t awifea #3921 (Factors

influence personality development are):

o RIS DT AT, WO, @Y

o HER® . gfe, w9, T a=, o a5
o WTEATHF D g, g9, |

o foT/eea 9= A7 "iedr

« AT L, wE

e fam (Personality development)

Zfthea # =fee T =ftera fAvwaret & w9 & afvwrfva G
Srar & | = & fasra Fae oiw gfesio & dfed ded &
fawm @ it el =fe & fRAftre aamEr @ =we w1 GEm
@I, IR AT FramEer # qewy T & gtar 2|

widters® & IUTEET (Qualities of an instructor)

sferetor 3 ot F1 aerE<er (Qualities of an instructor classified
as)

o TRIRF IurEr

o HW{EE IOrET

N I GED RRERI

o FfHTA OTEAT

TR® et (Physical Quality)

=31 WA (Good Health): s wftrers sfrer, fA=faa,
IATET BT FhaT & | Ffe Tiorers =1 @ T@dr &f |

« T AR ¥ (Dress and Appearance): TF Jferer®
FY e e aTE-gEy g A1y | s & s
T & FEAT AR S renfiAt w5 e wedrdr &1

Fra (Voice): TH fIrersh &1 (TaTsT & Y 5T gl
TMRT| 77 FeI¥ A Frew T8 gt TRyl

T 3T et (Language and Speech): T gfiters
FT WIT A A T AT & THAT qTeAT ST ARy |



TS 3T ATHLINT ©T & TeAd A&l gl arre | gfrers
N TH F=ST HATAS a9 & ol @ T FIAT A1 |
AT TorEEt (Mental Quality)
o fwer &1 9 AT
o it e foreror & f&fyr & F9 @

o Ed & ¥ | A1 (A5 FT T, TH AA-A00F FEE ©
St #ew | weg Fedar 2|

Afe= o=t (Moral Quality)

« = A FegerEr (Justice and impartiality): T sforer
F I wfregstt & Rt qwa forer geT =Ry

s e sw =t wiw (Self control and will
power): WTeT® & qTE AETEIET #T AAT FA & forg
=T AT fAe=r e =1 wfve & TRyl

« mETfe v ggar (Sympathy and perseverance):
wfiters & @Il AT SR U & gAT Ay

Ffeea rasn (Personal Quality)

- #g= (Leadership): sfrsr® & dge & T e =fen
ATt at aferegett # @Er & AW 9 AR FEw T a@F |

 af/wer fRE=or (Class control): ®&m #t FEfa #wwr
ft U Heaur FeE & o famr srgemes aae 98 @
ST FFAT |

+ %1 RremR (Class manners): wfggst & wfa wfirs
FT FAET agd a9 31T &= g1 =1iey | wfiers & 3=
afite w7 & FSfd F T 3% g ave & ST
FA & gaAT AR

F=St ATEd (Good habits): T wfire® & wwgy & qredy,
fRarfemT oY SaTery S o=t smed | =TRu |

=3 wivtetl % @&t (Traits of good instructors)

fireor uF AW A @ ST UF GEE A1 WY F ST

FIUA AT ST AR | TFETH FRT 6 S aredt Aeeqer

o1 fATgETe 2

o UTSTHN HN TAF FAAT

o F A FA F qQET a7 & &7AT S|

o ofotegert # ARAERT H TETRd HLAT

o witrgst & R & e F:|

o HF A AOF F FIS TEAAT AT |

o QAT &7 & A= A8 § AN 8T =112y |

o fafswr v & dEw F agvE Y8 FAT Tl

« uF faemar @ftea gbr AR

o TTEEHA F fATEl # =T AW e ARy |

o TF EEFT (Ggfo) HY FEEriE F9ger b AR |

o fomm % fog ghem Smrfea s =1y |

+ g AN IIEW Y fEw =nfeu|

« gET AE SHT AR

o FmieRat &t gestar & ar =1y |

o IIRATRAT TGS g9 ST ATRT |

o FEIEIO AR FGIANT & g T FOA FT ST FHEAT
arfeu |

» I T ST ® A @A AR

o foreror aUedft o= AvE & @i s AU |

o fAuer g Fear TRy

o 3fua gftreror Rad a@mr @ =Ry |

o A F UEET ST ALY
AT =T & ST, ATHAT T ITHLIN HT T A AT
arfeu |

wiea -9 (Model Questions)

e 1.3

12 faft =fer g aga A Jews T8 W fesE FAEt # AT
amE?

B &d®ar

D =mfas wfafafe

A SEd

C wmafR= wfafafy
13 I IO FT FAT AR & A UF At F oftw At e

T AFAT & N A€ FIAT W SiF @ ar

A TaRE o B #wf&® qor

C afas o D =feTa o

14 iferr e o & wftrgget & avyr foyer 81 &7 a8 &

|T U7 & ST THAEF F ST AR |
A TaRE o B #mf&® qor
C afas o D =rfeTa o

15 qreasw & faereer AT ok qga fad & 3§ qor &7 A
FT 2|

A =
C amafes o

B =afthd o

D wfiret® & wr&ror

TRIETT FRTOME - AFITH JHHT AT I : 3 2.1.03 & Fwte R 15



Training Methodology Exercise 2.1.03
Roles and Responsibilities of an Instructor

Introduction , Skill Development Programmes of DGT

Objectives: At the end of this exercise you shall be able to
e conduct a Feedback session
 receive the feedback through questionnaire

e analyse and interpret the data collected from the feedback questionnaire.

Requirements

Tools/Equipments

» Class room with required teaching aids
» 1 batch of 20 trainees
* Pen, Note pad/ Questionnaire - 20 Nos

PROCEDURE:

TASK1: Conduct a Feedback session on instruction

1 Prepare a feedback questionnaire on nature of 6 Plan and prepare well to make the trainees to
instruction / effectiveness of teaching. understand the subject well.
2 Distribute the questionnaire to the trainees Note: In the feedback questionnaire, rate the

guestion in 5 items namely: 5 strongly agree,
4 agree, 3 average, 2 disagree, 1 strongly
disagree, your level of agreement with each

3 Allow 15 minutes to think and mark questionnaire.
Collect the data.

4 Analyse the information given in the questionnaire. question. Be honest and open with your
5 Identify the topics where trainees need more answer.
explanation to understand the subject
Feedback questionnaire:
Question Question Score
no.
1 | thoroughly understanding about my trade 5 4 3 2 1
2 I understand well the theory teaching classes properly 5 4 3 2 1
3 I understand well the practical demo classes properly 5 4 3 2 1
4 | properly understand language of the teacher used 5 4 3 2 1
while communicating
5 | understand thoroughly the orientation and training topics 5 3 2 1
6 I understand thoroughly role of instructor topic 5 4 3 2 1
7 If I have doubt immediately i ask my teacher and clarify it 5 4 3 2 1
8 Any other specific feedback for improvement
Result: . :
. Note: Teacher should motivate the trainees
28 — 35 — better level of understanding scored less Put more efforts, teach well to
21 — average improve the trainees learning ability.

Below 21 — need improvement.

16



Consolidated Feedback response:

S| No

Name of the Trainee

Feedback score

Observation

Action taken
by Instructor

17

Training Methodology - Roles and Responsibilities of an Instructor : Exercise 2.1.03




wrrerer R (Training Methodology)

v 2.1.04 & s=Re =

sgaTw R s seeati (Roles and Responsibilities of an Instructor)

sr=z fdent & fastwa sie fadent / = @iw (Characteristics of good Instruction and

common defects in Instruction)

ST | 3 AW F AEIA T AT qEH SO
o o= frdwr &t Rrgtearett #t qam &

o FAEATRE AREF & qad qq= J

- fdw % amT AW Ft AR J A A |

=3 fwdwr # fastweare (Characteristics of good
instruction):

ST foreror & fAovaE F wRw & S wfireget & dvew §
Aeg FXd €| TATEr fIreqor &t made SAeT-SenT araa<er |’
SFAT-TT ATl & & Tl € | U Tforetss &t =, 93or i
fAAT & "o § 9 & fou AU weAr Ru| W ad S
SfEteror % FEHT F QU ST A AR & AT aAE AT
HATford ¥ | AIg Fd €, T A € F ac gwrdr foraqor
& rfermm ke % forg Suenft 21

o FAEA F AmawEFEar (Need Assessment): Sirarer
FART AT AT T T A A A Sl e
foreft ot e &t =T ® o faRdt farore ety o o
AT &T | ATIYIHRAT & AT I TG+ & ATEI T THTTEH

AT ATRT |

« AT (Planning): foreror & weet raferd aisHT it Iuerer
AT, FeT /e, fOreqor & forg smavgs aug, s3w enfe
AT I AT AT AR

« oY (Preparation): SfSters &t d9T<T & Arr-are givvert
#Y qar<r oft amiferer & | freror % Farfordy AT #t safy T
T & Fig I3 9 AR et €| afe v e ag @ av
foreror srafed v & sife &t Awar | (A i@ ™)
TR=aTE® WO ST @ IOeE T [eEY it &
AR & A e s aewar €| framft & e a=
F ada e & e & forg wo @ 1 w%ar 21

« Rty (Method): sferem wem #3= & g fafyr &1 ===
frar ST =Ru | = A F fou dga-wna & fafer,
Yl & forg, geuia fafdet &t sraamm s ashar 21

« #HifEmr (Media): foreror % 33w & QoI 6 S aTelt
Iug Hifewr =T o=r fraw aunft &1 wwd & & o=
a¥e & g1 e =nfev | afe Mifear Whee # Iuae € ar
T T T Y 3N I ITel A1 & Av 36 et g™y
Aame foFar st =nfRu|

939 (Motivation): SRUIT 33T 4T T & | TH Tivers
F ITYH IIELON & AT H@" FT Iga T dATHL H@ &

18

gfa =t v =1 Yo wve et & 9Rka s
Eud

 wegfe (Presentation): SIfd u& Tt gfeveror & aga

Hea Ul favioar & Sgaw # TEHRET WA HAT, a8 T
Sifeear &1 arad T ST 21 3P F ATEARTS THA
faem st =Tfew | Teet & & WisEr SwEr & A &
STEHT U1 TSTAT AT ALY STAAT AT 913 T8l & T@TaT
T 2 | I8 HE aTet F Ted & T H AT FISHY/ IS
ottt stfers gieft Sat srfaes wfafrar eift | sarewor dae
Ateew faamy i o= v it & grer wirsst &t
Ifora #eAT TR | Ifea awa 9% g9 AT w1 TN W |

o FaTd FIAT (Questioning): TaTe FHAT shaer {IreTor STihaT

& ofd ® 72 ge ol wxul § & a&ar & | a9y a6y W
T I8 | [SATS X AT & WIS & UF (v Tiovagert
#r afafkar &1 ausr #X 98 G0 9T FT 6T & F S
frenf¥at it qem@T ST @ € 9% ITHT 9T F R & |

e (Evaluation): freror & ame geaisa sew &t
A & forw o s =fee % famee a% e
IERAT wt AT fHAT T & | witvege &1 wevi, S A
= § drar &, TfeTHt 7 AT 1 TATHA & G T
ST |

+ wfafFan (smgeet) (Feedback): wfafwar fveror diamr

wfafafy #r affae fwr & wfafrr o &= &1 7=
forarTeert &t srgerstt aweTe # e FYA W HIG FIAT ©
978 ST & qid a8 Afdfar sl Aoy | 78 Firets &t
T % AT | 7T HA|

TR AT % a (Elements of vocational training):
FAQTAF TR F "EA@qw dd

e FAM

EaNC)

o AT AT IAEH



« @M (Knowledge): T ST ST X7 & foheft a7 oft
FIIA qcd FA % [oIT IH FIA & I H AT ST AT
gaT & | S & A Tt 7 asfiga fFar @ &1 (Fig 1)

\ COULD BE /

SHOULD BE

v

| KNOWLEDGE |

Fig 1

SPT010401

1 T AT sawEs &ar € (Must know knowledge):
T ATIIF TAHFIET AT AT & AT B HT TG0 FEA
% fore g sTawEE €, 38% SR ST FEAT FTH SEHT
gl

2 W ST ARe (Should know knowledge): =
afafRes SAERY a7 A S A TfTgET & S W
FEax aiF & FIA § H&OT HAT|

3 T ST wrawaE gt @war € (Could know
knowledge): a€ F& T AT & Al 78 Afeeal
¥ oA ¥ U awd 2| % qEaT ST Iaawar §
ft ga Fam|

o« @ww (Skill): Frerer B o FRF F FEE A oaEar
AAAT HHAT AT favosar st # & forw 3us o
Fro AT ARY| S uF =Eterd aid & e s
=1few | eTeewr F fog, FU8 i s & T=d, F9E # 9"/
AT & AGAR el ey e @i far s =iyl
Tfite® % T8 S A €, 39 WErege & gwiata e
ST =T | FaeTE wfttes uw afth # we & g6t
F@ F AT FIA W AGG FaT 2| gEAAET Fwwr F
frfafaa s i 21

o TEHAT o rferge
o M o 3fea @
. FERR . TENE

. THEEET . THET

o Al

o gfewv/Ea (Attitude): TE THET, FIA AT TG B
& UF AT & TF Aferh g | gieeshior &t Fieil & Ifua
% & qeared w2 & fog dew A aghn & = A
qfesriaa fama o | wftvege & dfi= few & vfa qwers
Fewior it @9 ZFaanas TReE & Aeaqe dadl 7 &
% g 59 a% ity dew F fore qume a9 g9 ag aw

I8 i 72 g | ag a1 & Rrfa Faa aff gva & o9
z=a1 wifvh, favtar, sfvear, wfy, &=t enf & o =) fameft
=t & & o= UG # fewr & | Gy off ave & af
F FH & oI &1 & 9 qaFRIAT e Ay ¢ |

IeTraawar (Productivity): IETEHAT IETE aA & TFfeT
g 78 wge, Wi g Y amAieE % AW & e &
wfer gfie eeege #t 7T € | FEATE Here § GioveAw &
1T UF TOTe] SO FETEd FaAEH SeAEHAT T FLA
F forg #0 X § qaAH AT ARY | I IATEHAT HIIA
AT 3=T With & AE § AT & AT qHeAT & |

fRder & @ 31w (Common defects in instruction)

gfsrers &t fAaferfaa amm= gt & s==r =Tkl

wfepe & et
At Fay
SEfr #1 s ¥
REGRI Sl
At wred we

Fhea & i (Defects in the personality)

fareror & i ufirerss, sHTEAEE FE FA 2
wfite® 799 & T 2|

AT HABTC

srfer srreRfaTe

Sl [AEATHIET FT T

TR FHY AT EE Fadhar & FHT

BTHT HEA AT &THAT T STHIT ATATA AT

g aa (Inadequate preparation)

IR d F 3% g fFvemor 727 fRar

qTSHA & &I I9T & T THAAT

Y # srgfea e ST witreror "l w1 s
fawer & s & F

sl fofaa e armf

g gt wrlle™r & f&3fe &1 awem e = |
Sreey

wegfer #1 sgfee afisr (Improper method of presenta-

tion)

eI &7 g aieT, Taq gegfa &ty faar e o=
ST & faw g #wAr o |

TRIETT FRTOTE - AFITH JHHT HY IO : 3 2.1.04 § Fate R 19



g &7 o wmfa, o fafer =maarfas gfveor awds
T TET SIATAT

ST ToT FIA AT AHAEH B AT SIATAT
o it s Fed gHg e, aeas™ St sars

qATHT | e
TR

st A "= (Inadequate human relationship)

Sfererett & A B GRT WA A fAcherar
STEfiTE T ETHAT, T AT 96 ATfT & AT &L H1 A A Frcerar
sgfe qertwa (Improper evaluation) ST ATATART i FA & e |
srgfea fafer, geartsa gl
qATHT | STfAfEadar
Aiew w1-93% (Model Questions)
e 1.4

16 98 I A7 9= & ST 3reror & e, ITd GHTYA F AT
¥ gqTs AT =R off 1?2

A =sET (Planning)
C o

B g
D et (Method)
17 e R & a8 & TR=EaTEE T 98 A 212
A AT [sreer B W
C amiw D srefwm/fArertor

18 3w &7 AW & & f fraror wfafaeey & Aot Wi
AT TfvTet® % @ F Aiwed At FEEm g

B q=ars
D wfafear

A g

C sfisaq

19 f3rerT & IF = &1 A9 FT & o FafRa w9 | e
F forg ST Ewerdy Wiy @t ave aivwiua B e el 2

A AT B EEIEell
C adtesd D Rl

20 fe ave & fEramdf 3= Icres &t 9T T T 2|
A FrEaAT/gY B Sfua T
C 3fta fafr D &iorel 3% gw97 oIk

20 TRIEAT FRTOTEA - AFITH R AT I : 3 2.1.04 & Feafeea Rt
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st sEmvner (Training Methodology)

v 2.2.01 & s e

serae @ wAitasE (Psychology of Learning)

At w=itam= i feror (Educational psychology and teaching)

I 1 I TS & O & o1 fwAforta w1 A A 2

o FAIAEE B qRETRE FLAT

o Siftte AT A =TT FwIAT

» AR # THA AT AT F AT FLAT

o Rrers/afe & o e wwifese ® gehee w3
o fareror ;@ afefe ww

o THTE Rreror & TRen & g awn

o freror & Rrgia A s w2 |

gf¥wmeT (Definition)

AT &t a9 & S @ehar & it qaifEs, aea
AN AX TS IHar #1 A% g & | qArfas
(Physcology) # 3@t % =t “Pschye” 31 T i
Logos & =% fastre &far 2|

sa: Afem™ (Physchology) & U& 3% sremae &1 ag
ot €, o e 7 T 9% 9aT HAY =dT FIETT H
0 gwrfaa fFar o d@ar € #1 sterEe R SmEr 2|

sifer FAifasT oY $© 79, afck Fae AAiasT @ UF
ITETet # & UF e @ | gAY wEl |, e Aeas e
STRTEAOT ATATaRer & day H HiEw arer Y AgHa ST FAaEN
T AT &

THI-AHT T¢ AAASE + AT Aas &t o0+ d<ies &
afRrfie w2 @t Fferr #t & g afwmoret # @ g fe &
T 2l

o WY : SHTATH AAIAS, A &1 UF UET g€ ey
st fRreror e dre @ gefea @

o AT W HAE AN T F AR JETIRT AF Afch
F HrEa & AgWal 1 AU HIY AT FAT 2 |

siftre wefasrw & wfa (Nature of educational
psychology)

BN et AR &0 9Ffa #t g8 § T a8% & a9 awd
e-

o I Rferd gAifase, gafase & Ao & =aelRs amwEr
& AT % f@ial Y aaH & A #9 § I8 qra"
AT & FFABTY AT ATHAT HT STLAT FIA BT HHIW FLAT
gl

o SafEh AAESE Siad & gt &= |§ @+ Attt & Faen
F gafea & ftfars watfasm frar i gfever (aramE &
Hgag # HEw ara) it & AT o FEe B HIHd

FAT 2 | T e & |1 T AT F=A AT HEAT € 2 Ue
FAT & fremefiat it stwe adie & e e & o stravas
ST 31T el TeT Hear & |

o T TF ARV AW TE € FAAF @ e F et & wg
FUHT TE € AT AT AT AT IqF AT gg A Har
TR FAT € TT UF TAHAS A7 2|

o Sifers AAIfaSTE U eet fas € € @k oo & "
FFETY ATATE & Tg AT TRad+ sfrer i w7 fvgaa
& Ao et AR A0 FaeR s st fasmat
FIRT 74T 3 T IR AT TEwAT A q=AT HT IT4T TE
FT AT & Tt a% (% Ml @i Shfafar o s
s oft 7= g 79 X gwar 2|

o IE ANIAF TEfT & & AT Stferw e fvreror arareawor &
et s & = T st #a & o asfaes gt
AT 2

o EHE AET ATHTY HAETLh Ll AT Wiaearei &t [Faf=es
FIAT Ao AT H U0 IATF ATIR 37 & qE TH
FTAETRE THHE (a5 & |

sftrs weifaser &1 8t
psychology)

stfares wAtfasT Sifers ot (farfa) & aftreomedt & =raew
& ATy gefie € gaferdr 7w stffar & star & £ afars afasm
foreror wfareror wizkar ofiw sifars i wfdreror aramazor & ==
At # & fifwa s =Tfed s awdtas e o frers
ferfoat & fsfam e arelt auwmst &t g &3 &t v
FAT AMRT X 30wl & wfve =t & g Fr
Eurel

gH 7% iwAT & % uw difers afe & e wE w®@ E iR
S UF & a8 UF gadiE &< |

a #@w amar (wfreg)

b e & sgwa

(Scope of educational
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OrOIT0O<wmwmT

G
Y

O

Z—ZAO>mr

G

c drEw & g
d #rew & ferfoat ar aramEer
e frers (i)

stfare AetfasT @ fawer awg afe T sy dre # i &
ot srrawes ¢, @t O R T g ar= gy 9% gwar 2|

faredt (The learner)
afe frameft # &7 Tect fag Ama € a7 ' i © fF Afew

- Faifae, fremft % smaumE a g v & sest v awg

T TS WNT &9 A1E ared i ATaedehaT & IR wLar & A7
I AT AYE F A B dhAinl & defe 2|

TS AT TAHGT AT I ATAT FT TS &THATAT,
TNTEE AT ATT STy et F sede Fae g9 &
FTAGAT q% Y 8 AT TAF F0 | faww oA e &7
[ERETIY

@@= #1 sgwa (The learning experiences)

TF AT Afers AR w7 Fe F1f % =a2or § I oY qe
T AT FIA FT FH TETA S FET &, af J81 Afars qarfasmT
F ATAIHAT WEGH A AT & | T AIS T AF AR (AT
T AT FIA | WEE FeAl & F dEw ar agwat & afdw
HETIAT T @ % A1 FTiiret o o &% | 30 &7 & qferw
HAIfasT ® fauer awg € o FW o Rwiar & wdfiq €, S
e aret & ford e % av sgwat & =79 3 glaer yee
FAT 2

dr@A # gfFaT (The learning process)

39 frate & 9 o stfers waifas, forar wew & wgfa &
famfor, &= e o ufekar, awen &1 g, gfeeer &
ST TATT & & adh i aree, i |

drEw it fRfeat o a@ERwr (Learning situations or
environment)

FATE ©T JATET AT JT  STAATHET HF dH(Ahl A T
STt #fie &Y gireT Se # E, GeATw awAiw A qiHA
AW g9 Y aeme enfe St fF fraor @ @ k&
gATE AT § @8Tdl &34 €, 39 faate (pivot) & st
87 7 o &l

forere/afiret® (The teacher/trainer)

forearr waifasr fverr & & wfbam & sl sfoeer @t &% &
Ao & o forers & @ &7 S AT STEIwEAT 9 S 3dT
& I I guar GorT, Har, aumEie, Arhiar qfe 9% ==t
FLAT € T€ ATa9F Afched [Aoodaren wal, gardEr fEreqor|
gfeteror enfe 7t fAvigaTs 9T JH9r AT & a1 UF ana
forere = wfeters a==r & ford wRa foram o a6

fareren/wfdter® & @ (Advantages for ateacher/trainer)

forert % ford v & qF & A WATHT # AEF ARIAA T
FATAT TF agd & ATIF STARET & Ig I (I FaaT |
3w & fawfea w37 & #ag Far 2|

frameft it A== (To know the learner)

Siferer FAifasTe fertertaa fafSmr adiet & Bremet =t qwz=
F forw forere[srforers &1 F<AT € 1:-

o I BT, giemr, sty HiY s aftmfRa ar s=we
STHAT AT JTaT AT |

o 3% AMTRTE ATEATES, difas TRE AT agd gt
SEIdl & e fawe &7 a2

o JDI SATHET FT T |

o IHF FAT A FTAAT FART |

s IH WF TR

s I0% TS FAACNR F 95 |

o IFE T, TWIEA AT ITH AMAF @A & A T8 H |
foro aeg an HiEw & sgwat F1 =99 F40 (To select and

organise the subject-matter or learning experiences)
fOrereft &t S & a1g S ag aer qrr @ O et a it
forfara fram o &t faforfea g o § o @ -

oy & foteror srgwa o fveror anlt we A S E 7

& AT B e Faferd a1 AT wAr e o sgvat
& &8 dEar 2|

T T & Tl HT I AT & S GreasA (| & &7 &
qrI-ary drew art & fAuaret & J9 6 39 e &
TF X0 H Hrad & ygia ot enf @ sawrdar
gidr 8, o o sifers gfas & siasta o 21

freror & -y, AER AW FAT T TEATRT BT G AT
(To suggest art and techniques of learning as well as
teaching) #ra ater i draw # arf &1 vt =9 &

TG SFTEAT a9ET S8 H6 HEar § 78 W Afes weifas &
IS § & A1 % 2 | 7% Tia & T Y AT F#¥ar € /i
THTET ST et diew & o @ w1 gaT 3av € | aw Fardn
g f& e & afer & = ¥4 g @ el 21 aw i
Farar & & aft aRferfost & asft woe & fenfet & e
uF & fafy ar aFdis STy T8 2| uF frw wv daw i
afferfoet sgar s a8 e Fwar € uw St suwe
a1 fafer &1 =9 FAr ARyl

dreq # fRrfa a1 a@Eeer #t == #=A (To arrange
learning situations or environment) freror stferm afamar
¥ f3reror araTaRer (ITwRr glaems e freror/wfreror awTaEr
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AT a@fed) & gWE w1 e, e /afteE #t S9gw
foreror &t fRrfae a1 aamERT F 9§ 3@ 9o w9 & o

gafssa Fear 2|
ATFATRHAT ST TATEROT & & & AT I/ F0 (To acquaiant

him with the mechanism of heredity and environment)

e & wfkar i o= & fawm & o sgaifeear i
Tt g fA9TE T S[fEET 7 JW agd A 2|

FIIEA 9= TR § AL FIAT (Helping in maintaining
discipline) sifers wifasm &1 s forers st &1
TAATH T FT AGITEA G § TG FAT & F1h I8 4
e aret @7 9Ffa IEH aFd AR FAA, IqS @Al AR
sftrefat anfe & oRfa #w3ar @1 uF oY Far foreror &
AFATH & AT AT g AR d@" F a § 7Ig FT 2 |

fireror \nfesfw A we™= FIAT (Rending guidance
services) % Rfarw waifase *7 e forenfat & Anfesta
AT TS FXA | et qivvers & Aeq FAT € A g€ A
g St % AEr-faar @ goar #, 3§ dgdY A ff afaw s
TAHAT | AT AR H g2 Aferd T & J9 & a7 98
FTAEY YATHA AT TATHA & qUH % %% | TBdl & a8
FEaY &1 & A Frenfat £t srmaret, Tt s sifrsfat
&1 e #X gar & Wi Ia% TRumEET 9% fwe A
3o s wfey @ #=ar @ 37 TR Aferw g & qerear
F 38 ad® & (o frareffen &t g% gyt faww & o a
o T a&a &1

HATHA AT ATHA= A Agg FIAT (Helping in evaluation
and assessment) fErameft #t HfEw & dgHT T/ T F
T, I9F g O T FaerRe afadar &1 S T S
i ST AT & YT F I &rwaren &0 ft =T ARy,
St Sifers AATfasT # Aifos @aer W, gt 71 e
TAHT F €T | JIE1 A9 a9 &, A 5 s wv o=
A g gafssd 9T Fra & arr fawfea #war 21

FAEEA F TSR & g (Solving class room
problems) F@maew & fRafaet & diew aret &t favrarst
F AT, AHE & AfAfedr, Fae qadl fEaeward go it
TUETAT Ht &t w2 & ot frersn/sfovers® Tea &1

R[gg & SR # WAt (Knowing about himself) sifars
AT & e frersh/aforers it = & R & JWA A AS
I 8| W F TG, Afthed & AT q@E MY ATdHT
IO, FE FHES AT 7Y AT AAwey g @

forerart [afererat & stavasar ST aweTy agd df € Y 3%
T8 A T8 © fire &1 O T dwE e & AT e
getfasT fvers/afirers it e i e F asft 9w &
AET FYAT &, I € AAMTA1F T AT, TSAHA AT qE
forearr 27| 7w 7 Faw aoaen fAdw & ot gafea €, dfw

3
'
2
%
£:8
»
|
3
%

T daa & famfor & forr ) arar-faar & e o i e
w4 ¥ off Teanft 2|

IR B 3@ #%d ¢ f Afers waifas uw oun faw €, S
forart & " amaamEts fFwm & o aga smaws € @)
TEr FRer & & ol = & freror/ufirerr st § ow
srfars fawer 21

frerur/ufdteror (Teaching/training)

freresrfreror uw fadorera wfafafer & ot g o = foeft
o wterer ar fawer av oef fwft e # ffaRa s o g
ATIH FIA F FedT & | 3HFT I9 AfAF oMY & qrfw e
& o # gad freror/afereror fGreameft s & w7 A wfae €
AT AR FW TG = Sar ot mfaer 2

FTAATAF & & T A 37 ALF THH AT & T GeH A
forerur/sfareror wa wivrfaror S wfafafy & P a= Gh
R =fte it \TRa AT smar @) few 39 am #& At
foremeitet & forr evfaer fFam &1 (Fig 1)

Fig 1
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SPT020101

(Fig 2) ¥ g<iaior & foreqor/fereror us foreror wfafafer &
=7 | ¢ forad wfives ae gfafeaa #=ar & & femft & o
HEET THT TATET TAT & Y I= AT AW ST B & Al
A wa= fAwtor § e #war € |

Fig 2
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frequr/wfdteror wimer (Teaching/training skills)

foraqor[sforeor us sifew agfmmfer nfafafy ¢, few sy
U GfIeTd & FE FEAT A AEAT R TF qTT AN A=A &1 &
T F AmawERaT gl & Rt w1 ffefafaa e ="
ferer fEreror &1 FHU Fa qu Rfaet & a9 7 7o w4
foraqor #Y e atfers wHTE ST FETer aAT @ 2| 59 Rt
F AT AT I A TF IfAa@ar # AEaThwdr eidl &, T2
FFR I1E H 0T A FoAT 97T 2|

T T TiRTeTor § qieeh & 9w Ay {1 e w39
AT TAW qeTwd ToEA Y Fo@ w0 Srerr/aterr @t
g w3 F o, S8 T A Ty 3 @t ¥ (Effective

teaching involves acquiring relevant knowledge
about trainees and using that knowledge to inform
our course design and classroom teaching/training)
o9 =q frfara/stofara #3a €, ar &0 Fao audy #1 fErerr 7€
FXA &, & Sve ardy & fireror wed & fremdtr & Gfe
SHR # fFweard 3a% ey # afFr # awfEd # awdr
2| Jereew & fordt frameft wigfos @i fdmma ey #t
THTfaa #3d € fF 3 g & 38 dud 2, sgmEaes IS
o & fremeft fafre adat & aaerst &1 amar T a6 @
AT ITFT T A A9 T o A a1 © (qEF AR
TAd T A%E & TEq)

Tt R # iR A9 T gew ? o fEw & 3R,
FFew e fwewers nfafafirr (Effective teaching

involves aligning the three major components of
instruction: learning objectives, assessments, and
instructional activities)

Fig 3
LEARNING
OBJECTIVES
INSTRUCTIONAL
ACTIVITIES

Y

ASSESSMENT/
EVALUATION

SPT020103

a) foreror stfdres soTelt &tar @ fremeft & diew & awar a9 a¢
ST & I d%F 89 TreTE & w9 § s %, gfters dem &
I & AUE H WA § A FdT ¢ | (7 F a7 uw e &
i 7 fremeitat s wefva #3 #t 3=fie #ed & |)(b)Fewmes
wfafafeet (SeTe 0 =, o, 99y, Tod) 37 diEd & 339
F B AT II@ AT T&TH F¢h T FIA § AIE Hcdl |
(C) STHAT (I2To ¥ TRET) FWISAT, FHEATAT FT THE, TIH/
fremeftat &t wevie & ford s@Ey Yo #ar € HiY I A
Fh AT AT FIIAT FT AT Fd &, AT Tivrert & o

At Hred® &1 IRT FLar &, S qFr F e F o arfes
F TFd 2|

Tt Rreror | fretor SR F AR A srdeATSH W AUE HLAT
ifeer & st freror # e & SReEt s e F R |
FATHE AT WA 2 | (Effective teaching involves
articulating explicit expectations regarding learning
objectives and policies)

AT BATEY ATLATHT & G | T B & MY I W< ¥ &
darg A # foramedf it seaw e iR yeele #=9 § #eg
FXAT T TA fireror SERwA (srafa, W AR Ao S EW
foremeffat & srdetr #Rd @ MY ISIAFH F A dF WS #
e e fHerdr & S 3= et werfer & e w § |
AT 2|

THTET 3reTor | ZAW TR TN [ T B9 wE ATARHAT

& F=m FI miww & (Effective teaching involves
prioritizing the knowledge and skills we choose to
focus on)

TF FIE § agd AT FIA BT FO097 qLN FEAT AR | A &
faua frenfiat & e & faame 6 F=a 2, @ e
fort 7= fAvler o= smavas € S giewe atw 86 fF e
ATt fareTor & qreuswd ® anfier FeAT @ F A ars a9
A AT & FHR A & (@) TSTHA/FHE F ATIGUST Hi
TEATAT IIEXO & ford, FATE FT AR fRramdt @ gy
AT AGHT Y [TSTFH SAIHT | Tha ot ferfq, & &
AT AT FEr|

et R gAR fagew wRev faw @t gEeEen i Sw
ww fe=or g wfder @ (Effective teaching involves
recognizing and overcoming our expert blind spots)
Zadt avs et & o ol aF mata go gy o sagve
T & & T, IA TET FY Tohd & A 9HaT & ahd 8, Told
faerd fasTer @ @, a1 AT F3 § @wa & A% §, I
FTAT H TNL TG F AT & ford A srvaet whwam #t fawga
T & mEA F ford, aftrert #v saIEAr v | ereits
st % ford 9T AT givea giar €, Afe 8% W AN
Ftorer &1 Ffed 37 Y T ®9 & @418 FL FT ATI9IHAT,
e &9 wed A€ ausd & arfE fSremeft v @ Geifaa
FLA HT AT FT T |

TTET Ao § T diEA F aea w1 R w99 & ol
Iuger Rreror sierent @1 ¥ @WT (Effective teaching

involves adopting appropriate teaching roles to
support our learning goals)

&N ot fRreror  fafersr syfrarett &t sraaT @ @ (ST F
o, fi% amEee Atevex, 9wy, FHeex) | 5 et #t
e ¥ vt st § W agderers Rttt & aw g
ST = TR |
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TaTEl SieTr § gfafae e sfafear & snae w sy
qiRera TTETsRA i Witwe T (Effective teaching involves

progressively refining our courses based on
reflection and feedback)

foreror & forr s A STAwEAT Bt €1 W et freror o)
AT A F 31T ITYTH S T TRAAT FEA &1 SATTTHAT
gl & #7 3N F4 FaaddT 8, T0% ford 89 = favetor gwma
I TR SATENT % OfRET #RA #Y AT gl & gn
U TSI % FIreTor IR9AT, ATdY ST AT ITRT i GITer
FT T & AT AT U reror &t aorforT ¥ g 2|

foreror & frmi@ (Principles of Teaching)

F ey & fia ar fAa afvafes & Refa & FAwear &

IS & a3 =t 7 frerwr wmfa @t www F fratat o7 smala

gt & amr feia smalRa s € g R e

AT i |

1 s &1 R (Principle of Motivation): 7% #frew
aret § A% et e @ S g9 wwar 1

2 wfafafirt @ Rria (w6 d@an) (Principle of Activity
(learning by doing)): wiae #t fée e (F of) feew
3ot frgia a¥ smaTRa €| s9H wRE Wi AWiEE e
TR &1 Afafafeat o €1 Ierewor & fordr, frenfat &
9T ST AT AT |

3wt &1 Rt (Principle of Interest): faramadf sgam
& fr amafas wf der w3, freor daw & afFm=r & v
T HT TEHT AT Tl & |

4 fyaw & S &1 Rrgia (Principle of linking with life):
Sttam uF fAiaw sgwa € i Sftaq & e fore et &t
Tt 2|

5 fafsa @swr #=1 fr@i@  (Principle of Definite aim):
foreror HETEAT ¥ SgEAdH ITANT A #HrEw wr oafaw
FHT a9 & ot 78 ARt et 2|

=i aet ®t ggEraA &1 Rrmia (Principle of P
Recognizing individual differences): &% faremsft 3
g gfee aior, Fvaar i swar, arrfod s yeqfi o
& are § AfEd gl &1 st asft fremeft stew & qumr H
HAELT HT ATH IoH & ford 30 A¢€ & & F¢d & a‘ro
foreror g fy &7 @ ave & fawfa G s =t O

=== #1 Rrgi@ (Principle of Selection): st &7 farfast $
s 3 Te Ter 2 | forerss 37 amiEt &t a9 & gar| gr
TR STt srfer arafirer et awdt @ v fremefia & s3eat O
F Qof F & ford, st F¢ @l 2 |

e &1 R (Principle of Planning): e farers
F g fAfvad a0 9= 339 &id & i @fed, dare &
agFaw I & fod frawr @Efea e =mfRd @R
qEI-AAT | BT AT(e |

fose= @1 Rrgi@ (Principle of Division): #raw it
AT S % fordt, v awq #t gwEal & fGwhe fer G
ST AT 31T sHEAl & S "9y ST AR |

Z—Z3O>mr

10 Rfas= #1 Rz (Principle of Revision): #aw =t

=g g & ford, v s # g Rfasw (sewm)
FLAT TTRT AR aR-a¥ Rfas Fwar afed |

11 3 W AR & Rgiw (Principle of Certain and

Recreation): 7€ @&l @ &F % WA & S
AT THATHE a9 % fordr s 2|

12 Swdit® =aer & f=ia (Principle of Democratic

dealing): & serT-stenT TfAfafeEt at aseT a9 e
fronfed #et § Rt #t waoge #=ar € 78 d@iew
Al F 9 AN AR AT T Fwm T w3 |
I AT &
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wrrerer Wt (Training Methodology)

v 2.2.02 & s=iRe =

Feraw &1 Aetaw (Psychology of Learning)

drEw e freror & Rraia (Principles of learning & teaching)

I 1 T S F F § oA fwAfortd w1 A AT 2

o HEa F g FAT
 dEw & sraws REgiat &t afida w0
o HEA F THERT T IO HLAT

o HrEa i abkar & Wi # aTe SRS F g 9w

HEAT T T B AT FIA AT AT T, FARTE, HITA,
oAt a1 AfAardaren it AT FEA A Uh TAEAATEE TOHAT
g, St et =rfte & aer & aRadq #t i o St & e
& gafed F© AdEsTE FRE AT fEid §, R s aftes
F AT ATCH AR AT AT H AT FIA A TTH ST
e | ST as el ged & da 7€ giar @ sie forers
TG & AA AET ST &, a9 a% drEdr §9g T2 g 2|
oo I IREd" @ #1 o aul § JRadq & Her grar
g s f& 9w, steren fafwar snfs sfafwer & 7 afr
SfaT AAEATE q% & G IS g% € 39 a% & gad &
frgial & &9 & ST Sar @1 SEl # ded] @ F o
draw & il i ST oF i & o weae €, o
FTAT AR & TATRAT T &

T TieTE F A AT e § ST R S arer diew &
forgia fafofaa 2 -

A gl & Aregw & fremor aemw (Learning results
from stimulation through human senses)

draw &t ST a5 F €T § GEHET Aar 2, fremdt s
& wfer, it #1 7eqyd AT & ardfas drEar 98 TRad
g, ot uw foraeft & gar & o IEet Aefaw o ariRE
sfarferamstt ot feat &t I wHagere Tty & qrew § 699
#T I T ATer Ffafwarett & gy @y giar &1 et
AT FEGAT F qTF GURT % TROTH @ et wfafEar wwar
g, S A A F T A AR A AT S, F AEA | AR
fOrerreft & sraer & aRadw a1 d@= & gfesin § aRady e
g zafed g8 IUHXer Aol oY amnfEt & e enfe &
fordr, arorer s A | freArien § o freror aRkferfaat @i
ATfeeE e #¥a & o wfrfera a3 & e 21 5w
9T T TG AT AT & aF S I3 A FATAT A0 7
AIHH FAAWT AT(ed, ATfeh daw it 3¢ 7 g ot |

drEq & o nifafafr & smawswar (Learning requires
activity)

g et gIRT 1w | AT TR | e dare wiorer At
XA & fordr Rremefi/aferg smdRF o Fyamn =ifed | et

26

AHRT F FFAATT FEA 57 ALE % ATNRE H H1 SATT9IHAT
gl 21 Fe drae arat &t qEiE T aRE €9 & abth
TEar & AY foma gedy & dwx #oer e #t smed
fawfaa &t 21

A et sy a2 smeiRe g (Learning is based

on past experience)

HraeT 38 A & & giar &, i et s €, 7 &5 o
forer® Ta € A1 I Far & w1 T @ fF afew afw af
e & fafa & = & Rt st 3o o Sear € 98 e &
3R AT A9 gar € Ao v wfvvers aret & gfaery & a #
TR FXAT &, At 98 @+t AR waret F wfatet @ gan
F FAT & A TET F AFST & TET F TATE B AT HE
AT & | TE FUTEar Srerreft & arer ara=ha F¥dr €, Y o
qHFA § 65 aA € g@iod 7% dre & o, frewt srgvat
& AT gF: @Y€ AT AT FA % qreAw & Fraareft Sear 2|

T e & o aut Remdl & e w9 & ol T &

JraewRar (Interest is essential to effective learning
and makes learners ready to learn)

wfa o AfaRs waar &, st &t & 9 w19 & & o
ST ATHUA FXA FT FROT a4t & | T & qry e fHremet
T THWT FAT & | I F qTT THYAT WEAT TG FLAT &
aretas foreror § free ox 9= & fordr, s st wfvrerRt
&, ottt w9 aRferfat & wem w3 F o 9Rka
FAT AR, o ded dew i f&fa @) s s e
F ITW IF, @RA AR THEHR a2 |

THTE AEAAT & o1 JIEsATell AEAaT A HHEAT 9 AT 2

(Early success increase chance for effective learning)

gfireer  wREw ¥ geeerdr =weon H o frenfe/afevgen #t
Tfaretsh Torer qAAeT Y ANIGYH § w1 weAT AR, sHE
forereft 5a & & wia = f=fa #3737 agg &0, ot 359
strafed o mar €| wfvrers & aw Srwerd aidt & & s &
foreareft &7 FeAT @, IHHT IR ARAAT F €T F | T
dgfe eidt &, at i diear ft @ giar 81 a6
ftad frar & wAet # 37 ave ¥ ITAfT § agd AW 9



AT & N offere | erfers wfafafyr & fod SaRa ar 9fRka
gtar 2|

freror & SEwE, ST SR SEgEEET & dEw A WY ik

et s\ (Knowledge of the purpose, use and
application of thing to be taught makes learning more
effective)

draa aret & dieq &t AT Aee & AN g1 I8
sforerss & Sretery @ & ae foramdt #r gaet = & foram &
ST T FHATH | TFNeAF & FTAT & FARTRS ATIART % fordt
fwifas TEERAl Ft deqafyd AT TR HY daT ard
& HrEET TS Y e A & e TEHA #t ATt
FA W AL ST AR, S fF 3T TF o1 Brewsh Y 9T 2|

TTet frerer % forr e AeiE strawas # (Continuous

evaluation is essential to effective learning)

it & forr framft & st #1 oo qeriwa smavEs 2|
Hraw arer H 37T FE A JAAT T TS ITATE I e
q FAT AR AT a8 GU FLAT Fredr & qw Afvew i
ot & % 3 Suafer & w1 S=F @< 9 | gftvds #it
TioTegett & Sk SATET & AT ATAT AT [UEdT & v
FIA | HIE FHIAT AT | Tot aF & srararst A I7% J79i+
F qATHT &, ITF FW A AR Sav 2 |

TEAE WY AT FT HEaw § OASgd e TgE ST

(Recognition and credit provide strong incentive for
learning):

wreg/Rrameft 53 #1g Ff 7= & FLAT €, A 37 g F o
57 T IENT & TEaSieT FAT & | A AT qgA dra
aret & ey & awdr €, Al w1 FT ST 37 & wivege
& 9 o 1R wfies affamar &1 #reer aadr 21

T8 g9l f3rerer o a e 2, 9w @A % 91E 6w
s {3 sten € (The most effective learning results
when mital learning is followed immediately by
application)

uF wfirg Fremedt e & uw aga o< oW & o AT @ 9w
I AGTANT FIA T AT 7 A A g8 Tan 3T T
F¥ | farearft &t 7 i) 7€ TEFRET FT ST FA FT T4
FEAT AT ITH AGIT | ¥ A A6 F O | a9 &
AT TITETF F agd ArauTHEr Qo Faerer § frareftay #t wreer
FT VT FIA HT AGAY TS FAT A1, Forerar 3@+ ygota
o =)

gt Fiow & faww ® #gg w0 (Repetition helps
development of skill)

f® @ § gAwrghy eadt § fawfaa et €1 witngen &
fer =i aterar fawfm wwar =nfed | i w1 F geena

F it 9 Y T S =nfew | wfttg & aufaar sra w
MY TET Mmed fAwfd g9 a¥, Tfq &t 9T A 9% e fFar
ST =R | Afe o= afRum Hiv faww & o autae o)
fa et &t Ay ® fAwfaa Gy s oy, arfs s a
fererreff/afirgy Sertor A STERAl F QR FIA H AAH & qH |
STet Far T a1 & ford fq A rfas Aeeget gt 2 |

Bremed # Ao e At geyf @i s @ awar e
gt 2 Zaferdr fremft e 37 @ Hiwa ¢ (Learners differ

in their social and educational back gound, in
understanding capacity and hence learner learns at
various rate)

foremeft/sforeg s =rfte & w7 & AWfas swar diY wEATEs
FAE e § UF gAY & A 81d & | T &THaATei Ht @A FIA
A "z ¥ o gt 2| 7 fafre o 7 dad 8| aftres &
e T et Ffawmener fRrareft/aftremedtat av g aftrget &
forr 7t g = |

i (Motivation)

foreameft fareft off wmmer it vt 7 99 a% fF 3% atmiRa
T o s A =t gioa 7 &% st ar wirs gy oar &
& ford e st | fareror & fRrfa & S=or Rreror &1 uw Rer g,
ST e aret § diEe Y 39T FeTdT @ a1 Neared wedr €|
foreareftet it STeedl #t He & 918, ST AfeTF AATE FAT
2 3T formar & at ae @ framfit & o Sz #1 a1 =i
gtar | a«ft et w aftrers F arr G gar @, afka
gar & Y dfraa &= & @ gar 2|

srfersieon - =rfen foremeft/afirg & siafRes e awed &t awdr
| stiafe S foreref #t @ufRa/snersie & o 39 Fedr
g v Fifeq et aF Tgan & fodr gt Rreor & S
fdrers | wrar far g giom & At € Haw ;1 gEs At
ATF #ag ST T9ET 9I AT 2

o fiEw & @ wfe s9@ @+ (Sustaining interest

for continuous learning)

e dew F o =y a9 T % 3 75q &1d € UF TR
Y IeTH FAT &, At gAY a<ih & fOreqor o % =i av
TEAT & UF F) drEd ar & 9Rd FA F 918 Tie it
frenfiat & fiw vy T @ ar v & o fmfofaa
FHT IR = AT gear 2|

o e & wfaafy T wfoerat # senfed w2
o FHTF & A= AXE T FA F AT AT

o Wt § W w7 § wf¥ REar|

o 9 FEA § fAurer @A

TIRTETOT FRATUTTEY - FATT &1 AT @ R 2.2.02 & gt e 27
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A IFE FE & o At fremft & g awal
Sfua #rt fafaat it st 2|

o 3w Rafaat S sl

o ITYH FETEANE F AT T FEAT F AT FLAT|
HEw F a9t FIR T wE (Factors affecting

learning)

7% T gorr € % diww ae # e & quern, 39 @9 &
AT F FL FH & FWO B dFAr ©| @A, HEw Ay
AT H A FIA & [od A@H H TATET FIA ATA HILH
& AN | TAIT FEAT ASAYO AT AT § ATF Hrae qredt &t
3% AT B AFHd FA F T F oA @ ded]
FATAT ST & |

A & 9ar =erar @ fF diew @ wiwer & sl w2
A T AeA@ FF [ATGAR €

Taear/aarY (Readiness / Preparedness): fft stwer
& draa & o afas €7 & 39 g9 & ae=dr e AT
2| AERAT F WA UHEAT AT IgHar # U & =
TR, AT HiY AEaTEE w9 & @ F o daw g e
T T8 T HEd & A R T HEd FOFIE FRO AL
JEd &, at =T a¥e ¥ Aer dad &

T (Interest): & & arered smat wfafafemt o wrawsh
T & 5F F% | STl stee et €| e o e § straet
FAT AT &, F e i F aR F A Av A F o g
ff FAT THE FXA T Pt w1 9re vl & i aemEr
e A Efaae aam & ford a8 e are & sfas ¥ ang
gt =feul

giewan (Intelligence): gieaar wrfas smar i amr g,
st @ifts Ft aRfEfT F agar araret & a9 e

FH § A Hal 8

ST (Motivation): #i@aw o¥ SO & [T draw arar &
s # Fe FAT & T T GAT FA | FTH HeqH Fd © AT
S8 efara € oft @t o Suferfaar % fim for O &
FIHT FXA & T 39 AU & A 3d € S e & afafafien
& Tfey FHTHS WIEATAT 1 AIHT Fd & |

@ (Attitude): AT & F1 fAwtor Gl o aftee s
faamRERTeTt & R 9 T Sar @, 59 98 we #ar e ¥

=T gTerett =rfte & e ATEATeTt #t ST FAT & | AR
T g #F AT & o FT 34T @ R gERTEE w9 diad
#¥ wfobar &t afq dar 2| fSrerwt #F g7 gfeewon & aRfsa gar
=1fed ¥ I asft Tt 9 Fr FeAr TR, S qEw
G & Tared ®edr et | frers, frem, smom, o= fa=mr
AR FIER § 9319 & ford 99 IaT F¥ Thar 2|

qTEATe (Feelings): WTEATT 89X IIX | &9 aTelt ik
TAEAT & ST A HEATE T AT ©GFE & S eF 399 7T |
I HAGATT F A S| AR, T AT B FT qA WIEAT AT
ST &

HTAAT UF 976 & ST 394 Tl TdeT &1 Y o St & | /v
foar, fret e arfiat & THEE FaR, AT ararET,
& 9T, B FT A fAwear off dew A gfbar & gl
FLAT & et T THRITSF HTAATAT Y FaAgATs H qeTar
T =R |

game (Frustration): TR &= JT AT & & W&,
faviy =7 & B A9 Ft g ar eRe w9 |/ srmdar &
FHTUT T EATIT FeT AT & garer Fhefr ferfa & fe=or # #fr
& HTYOT STAT & SATIT FT THTAA FT TG FATST ALHT THET &
X ST, UF e AT AT A {6 qoeT #7 ofi< wifd & e
THETT & & AT TEMT erdr 2|

AAigte (Aptitude): framft & a& st gidr & e 7 ar
a+ft % 3rew AT € X T & 98 I I T a% Firferd
g €| drEw arem &t |, St faelt o fawr & srerem an
FIe & ford ST ATAAT TEAT €, I€ qeAY G, I A
qUT qF TLHAL @

Ffwa AT (Individual Differences): #raw aret & am8
HrEe & STT-37eT YT gieahivr i s1HaTg gidt &, ST
3 quf srgqwa T STt 1 uF &1 8| foreareft &t 3=
drae &1 Srafiewdare #t Ji S Y AT AavEE & ar 3%
faeRa a1 goifea ¥ & Agg FA A SATAIARAT Bl &
foremeff & waser Y dToAEH F AT STad qrarEeer &t
feafar e & oot #t ssfam Fe arer oF weaqe #RF
2 | fareror/sfereror & w0 &, &7 fremeft & aftena aasst & ar
H AR g7 9med |

B X ® AgWd Fd 2
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Training Methodology
Psychology of Learning

Exercise 2.2.03

Personality development

Objectives: At the end of this exercise you shall be able to
» assess the Personality of the trainees.

Requirements

Tools/Equipments

» Class room with required teaching aids
» 1 batch of 20 trainees

* Pen, Note pad/ Questionnaire - 20 Nos

PROCEDURE:

TASK1: Assess the Personality of the trainees with the help of Personality Assessment questionnaire

1 Check the seating arrangements of the trainees

Distribute the Personality Assessment questionnaire
to the trainees

Inform the total time allotted (approx 30 minutes)
Collect the questionnaire

Check and give feedback to the trainees individually

o 01~ W

Mark the observations from the questionnaire and
mark the observations in a following table.

Note: Personality questionnaires assess
personal behavioural preferences, thatis, how
you like to work. They are not concerned with
your abilities, but how you see yourself in the
way you relate to others, your approach to
problems, and how you deal with feelings and
emotions. With this type of assessment, there
are no right or wrong answers.

The questions that follow are examples of the type of
guestion you may come across in personality
guestionnaires. There are two common formats to
personality questionnaires. In one format, you are asked
to rate yourself. In the other, you are asked to choose
between different statements that look at different
aspects of personality.

Select circle 1 | If you strongly disagree with the

statement

Select circle 2 | If you disagree with the statement

Select circle 3 | If you are unsure

Select circle 4 | If you agree with the statement

Select circle 5 | If you strongly agree with the

statement

Rating Statements

You may be asked to rate yourself on a number of
phrases or statements. After reading each statement,
you would mark your answer as follows:

In the example below, the first statement has been
completed; the person has agreed that “I enjoy meeting
new people” is an accurate description of himself or
herself. Try rating yourself on the other example
guestions. Remember there are no right or wrong
answers.

Strongly Disagree Unsure Agree Strongly Agree
Disagree

1 | enjoy meeting new people.

2 | like helping people.

3 | sometimes make mistakes.

4 I'm easily disappointed.

5 | enjoy repairing things.

35
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Making Choices The first statement below has been completed; the
person has indicated that he or she most likes trying out
new activities and least like understanding the underlying
theory. Try choosing which statements are most and least
like you in the following example questions. Remember
there are no right and wrong answers.

This is the second format widely used with personality
guestionnaires. You are given a block of statements. Your
task is to choose one statement that is most like your
behaviour in work situations and one statement that is
least like your behaviour. You should indicate your
choices by clicking the appropriate button in the columns
marked “M” for most and “L” for least.

| am the sort of person who...

1 A | try out new activities M L
B | consider other people’s feelings.
| like to understand the underlying
theory.
2 A | have highly original ideas. M L

| am prepared to tell people if they
are mistaken.

C | am modest about what | have
achieved.
3 A | conceal my feelings. M L
B | am nervous before big events.
C | review work critically.
4 A | like meeting new people M L
B | enjoy setting long-term goals.
C | usually feel relaxed.

Consolidated Feedback response:

Sl No Name of the Trainee Personality Observation Action taken
development by Instructor
score
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st e (Training Methodology)

v 2.2.03 & s e

e @ witase (Psychology of Learning)

drEw & s o @iew & Rimma (Laws of learning & Theories of learning)

SR [ I TS & O & o1 fwAfort w1 A A 2

o @@ & fFEEt & ST A avEERdn ®t qHIAAT
o drEw * s TaEn
» @A # fafi R« fadwor #ww=

o AT A AT I Gr@ | AT S0 & AewT B GHAAT

o FiHETa Aauel & fafvrr Fon w1 fagawor ww=r)

s farereff & e #t STenT - e aTHar gt & o fF uw
=rfth & gAY =Afh § (9 Sl 2| 39 "@asf |, o uiiers
e & wfa et & ®@ &t Je=r T iy wftewr &
4T =0T H e AT AW FACT & TWET H AT FIAT
Tifed | sifers wtfas & snefy, Suw. aHeE® & 20 &t
TrATET # g § HrEd & dW e e R g 3 dw
e qear &1 e, sreme # ffEm @i g a6 R 2

F o graifas €7 & aff R & @ & o =ar =
A € A AN R A 2| ae #, ffeE AqEsea qi
frartfaet & @iwr &, dew @ G w A 3w o Bdaw
et &1 aerr BT iR sawr FEeTRe fRfaat § suEr
foraT T | &7 e # 3 feEidt & T oY SgEe )
Tqare & IR & ®T § qEAAT A1RA | WiOreAw H U
AT T T T HLA & forg TITE0T I T arert (TPregen)
H AT ITANT FIAT AT(RY |

Hram wfiew # wfafaft § gl o aftg = @ F
TN & &1 F3d & AR aex, Feferfaa dew & g &t
AT U BT R Srar 2|

T@ear 1 =\ (The Law of Readiness)

uF ufire] ST AT efAegE €, 3= AR diEmr ST gEdT © | awda
T, I AT T 91T F3A & ford wa e fetfa &= s
|7fed | SfTeTs H TF TAT ATATa a9 =arfed, S Gfevg Hit
T ST FA & ford et & Tiveget & AT &7 § ad4%
FEAT AT A T TAhT HT ITAT S IqT FA A 39
THT TALAT IAT FXA & forg fohar sem =iy

swrE F71 faw (qyaergfa) (The Law of exercise
(frequency))

T faRT faorw afteerm & a e & star & ar 7% sed &
feeaT a= ST @ gafory witters & Toad S F e & g9
H @y aedet Jifed, AT 98 TdAd A6 H oS IhS
AAT & AT T g FAT GFRA giar 2|

afe @ & 912 TS F© e TAT € Al ¥ qaAr AT v @
ST oo 3 ST €I 1 TITE el (a1 ST & *ig e Ter
gar & |

Tt fraw 7 g #3a @ & s Sy T S 3 e
T & H T wierer AT & Fe o dew & o are -
T e fFr SET wrRA | e &t TeAdr S SHe
e, od q9F a% Fd & F 0 Fivre & 9 AT 2|

e ®1 7= (The Law of Effect)

T Hgfe AR AT a1 gu A% ¢ (fren) % fow & =0 &
ft ST ST € R oft weR # e S Agfe ar gt aar
g, AT & T A7 gehar €| SafEd St dEar g ar fer
3T €, a8 ST HrET A gFar €| W a7 g R e
a3 UF AT F=H AT FeEAT FAWT & FA ATt € At a8 6T emr
F FOT T & TIAT 2|

Igew & @R (The Law of Purpose)

T & S9 Al &t 2 dEd € S A% € A7 S SUANi € 8N
7g off diea ¢ & ear o acrer ST ot & ar
AEYIF € AT ISSWYY & BH I AT H drad i dig geor
gdT & St a1g % Sftaw & Iuaift = |

arewd #1 fmw (The Law of Association)

TIGAT AT AT AT FIA TG FAT & 27 AT § qIH
T § A =i dhEd § | iR Al aret oieT #feq w7
e gaAfere siftrs Jwe AT & & 59 e & TR ¥ Tea &
SAA & 39 IS ded¥ &1 F HiEd &, o Qo T T
F e F|

TwIia® @@ &1 @\ (The Law of Multiple Learning)

et el uF &7 a% & @ifhd T€ @ J%ar § #g Afw
o fa9iw are # Hrwar & ar gg @At sear st gfeewton
F T UTA FLAT & S F AT T & SHEq A AW R FA
F for TawE T ATENTEA IEHTA AT STHLUT & TELE,
GIET AETAT AT AT ITHLUT & FEIANT 1 AHATH,
T AN & | AEANT, 31 @Y T 1% Ivafert &, s &
3 @ H AT el 2|

gf¥asaar &1 f=®@ (The Law of Maturity)

ufirggett Y WRES Swar & AgER @ ST & Here Fw;

TF Ae@ Ul Teq IY 9T AiaRE e st w % o
29
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T Tt A7 7e FAT ST & T Afe TF HIIA I FEA

v " 0 ST @, a7 IH%F TR S d%h §A9TE HIAT d8d¥ aidr

& ATl af I H1E Bl qIAT & HY T 309 T8 o ew ey
9 FHT I FY |

gt qRYeEar & AT, 98 7 9T AT T F ary dad §
TETH SR A T 1 TERT &7 AT AferT e o qsdar 21

Hrawar #1 ff=®  (The Law Recency)

BT &1 | ATE & T qTST AR T T=5 aAve & AE A Srar
g T gee didt g i & gaar § afgw wdt v 8 O
wega faFar star € afa uw aden F S g e Tee
T G R ST AYE § ATS AL {HAT ST qHAT & AT A
# Rfasw | a fF 7= wrn & Sgaw & s § I Se]A
farar o1 wFar € 7% Ieewqy gfd & ford, wdve & qF Herw
¥ e T qR & e & e RS & savadar 9% o
ol

FTHATE #= ® f=® (The Law of Assimilation)

Fad a8 drEqr, I & e T oAt @) 39 o= ave
FLFX TET AT 8FAT & AR T a7 qsar & & af
foretor it SrTeET AET AT S @At & S s
TAT BT, FLEHR @ & AT T o o @ daw w1 fewn
a9 ST 2|

Tk wwfierd #1 fmm (The Law of Active participation)

Facd ST Tl AT [T AAA & & TF ded¥ ATV i
gfafeaa #3a ¢ @t &7 #ed ¢ & afey wriled & dew #i
giokaTett § ag-Hadt ReAforEw AT awE B aeT F ST
AT dra &t FiEar ® afEg arieTy &1 STAnT gt 21

drEw i =N (Theories of learning)

drEs # o A9RE g™ € off adid @ i dEd & g
artee #ea & f foremdft &7 dew F " 7= A 8,
AT FXA @ Y [ F F41C E@d 2|

forerrfaat, wtasiaE o qrffast 7 frew & srgwar & aus
& fordr aga avre feum & st f uw sfeer o et g8 afwan
2 | T F AT 9¥ A Rt & we @ F s dee
2 & fFww & avee Rar 21 afiw i sEeiRs

gfireror & AN F© wEAY HEw & = a2
o g AT Ffear fm (TEete =)

* (3P )

« sgle &1 fem@ (37 awe =) (Fee)

o gfET Fgay &1 fe| (ggerE A (F3m) (A% &
frgia) afe |

FATRRRS FeIA=T =9 Classical conditioning theory
g PAVLOV - Ivan Petrovich Pavlov gam ggifa=
T (§AET 1849 - WA 1936) SfiE wt fEfriafine
o | frforrterstt a1 Afeqs & 1904 # Tiad [&&R & qWHIAT
TU & | TrEatd F SEAT & gt et & o= are a%
TR fase &7 srerme faeT | aeriee ST & arEend
2 & FeT T € F e & after e & R, saeer
e wfafrar siax-gafaa €|

Ivan Petrovich Pavlov

Fig 1

ONE-WAY
GLASS WALL

TUBE FROM CUP FOR

SALIVARY GLAND

RECORDING
MEASURED SALIVA - peyice

SPT020301

qrEetd § FA B HIST o TS T 0T I TS AN TS
AT 13 T 36T AT {6 bt el oI & Fl & A1 Qe ar
I qE AT | FA B aR-aR [T sfave o2 Ao famw
STTAT AT | U =ET a9t S WAt | 38k 919 Wi 99T 14w
7| 7€ F2 AT a% srewEr @ ol v flF Sl aerelt w1,
FE WioT T8 3 T FaT 5 gAE & a1 Wie o
ATT FT TET 47| JAF AR THET P& FT f@ar o1l o &
fordr =Y ST U A9 SERE 9T aAT T MY AT Sqe A
#r wfafEar o aftar o)

e % AR A A uF gfqad wfwar @ g fafre
IATF F AT | =TT €T & AT & 31 9T A= &
& =t & ot sifers s gidt & sadr sifes afafear
gt & o f% Fig 2 & farg i 2
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1. BEFORE
CONDITIONING

. BEFORE
CONDITIONING

. DURING
CONDITIONING

. AFTER
CONDITIONING

SPT020302

@ (Benefits):

FATE RS FHeS AT T qTaed H @it A % gfoe™ |
a9 AEAYY § & UF &, HST Tl I FF ATHACT &
o wemel &t g% €, foms dwtaw § @ge Wt wmihe @
FATE I FHS I AT wiferT, AT ¥ gaxree & =t
F garer § off IUAT A ST 2

e #¥ I Rt (Trial and Error theory) - Edward
Lee Thorndike (August 1874 - August 1949)

Edward Le fﬁorndike

y92rE® Thorndike - T @R aaasa® ), 5= S
F FAEY TX 3% FW AR AT & THaT § FAFEE &
et &t Iaaftr g | Fiow glewar i s gt Aaitas
e & &=t § gfeaw &1 ur aye foew smyfs afes
HATfAST & fordr asfae fia wEw § Aeg A ff I=E At
LTS &1 Gorsr 9 o w1 G o i = o s
AT I AARET F ATYAF AAIAR FT FqF FAT ATAT 2 |

I foria & et & ur aer FuiRa B @ o 9w
T FIA % a8, IF I FLA 1 FI097 Fear 2| 39 e
# ueE® fri@ (Thorndike theory) T wam e Jfe
(Trial and Error) &&T STaT & | 38+ U facett &t s & @
AT fio & arex 7ol &1 & we @ A | R & sxan
F AT 37 TH & A TE At fF I F god W w@e w

FEW TE HT FE AT KT AT T, A@fhT Thear q&r Al

P

Wﬁmwmﬁmﬁtwmwaﬁwws
AT AT AR fact wee ar ot ff| ¥ ave ¥ uw "ia W o

facelt & @ite X Few TEd g AT & ILETST g ST 2 |
awad § g9y T gfe fafy F wem & of @ awd 2

Fig 3

PULL STRING
THAT OPENS
THE TRAP DOOR

SPT020303

ITET @i | qre & et @A fR-6R dedr @)
s fF Fig 4 # feamar mar &1
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TRIALS

T & qRemH (Experiment outcome):

o AMETZH & A= & HE@ % I & I IaT wadr & & o
AT g9+ & forg arfore e | a0 forat 7ig To@® ar
e T | AT |

o Ifd FMaEY 3fe¥ 9 VET o1, a9 I9% 994 & gET H
AATH T JE % Ferae =y ofF |

+ AT 77 AW AT I vl

o T8 ¥ AHSTEF 7 HEw ¥ HaETdt F1 9wd gaas fFr 67
o =y Y draw & Rwrar & 9ed gaae G o
3T e & feid S wwifase & g a9 T siagfe
g dra &1 e

FEAY T Fgaw (I3 1887 - 7 1967) (Insight
Learning Theory - Kohler Wolfgang Kohler) (January
1887 - June 1967)

FTSTETOT HTHTOTAY - AT FT AATAA ¢ 33 2.2.03 & qeata e 31
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Wolfgang Kohler

Flea¥ B AVETIHT 3T FE FIFHT & ATT WeTee AAIET
& TSR § & UF ¥ | 9% sidgle dfieq & e fFaww & o
it & ST S SHat 9, e w9 & [t 9w adterr
2 1 af 1913 - 1917 # safyr & oo s ® e
o T |

S &W Rt FEr # ¥ ave § 8 &A@ Al gH HedT
BT &1 7% @ [ F W Fed & o “AHA Experience”
or “AHA sgWa” #&d €| &7 #ed € f% &7 s wwAl &
I 3@ & HiEd 1 Adgie e 7T § S & o, desit
#r faforfaa sfer o= dte #¥ 89 59 Jaw # SGgwm A
ITAA AT AR - 1491 6257 (T ATT TW&AT & & Aal HY
Taehd &, d THET 9T 99 A4 | Ferstt # fFfswr aaer av
ATV GeT T 998 #2 | 9 &% 1,2,3,4,5, ar o
T AT g9 U A7 12,22,32 At | AfT 1T qHEET &
T FXA © A ATH UF gE@T AgHaT Ehm, St fF “AHA
FgWT” T St fF “AHA sgwa” €| erme @ fF st v
TS AT q8 AW, 99 A= fafws orifaar sifier &5,
ATLTITHE FIEATAT | FIHI 85 A% TIg I ATTH 09 A
FATET & F SATHAT & AT ST THT THETAT & oA ARG
50 o1 s g7 sidgfe Hiew #t fwvang &1

sidgie @ &1 = 9¥ W= (Insight Learning Theory
Experiment):

digfee draaT &7 ar @7 Y99 & g9 Iax § &
gl # amAERT # At B UF ATHRONHEF I T
A &t & Frea 7 AUl 7= 3% siagfe s 5 @i
fAeput #t @97 7 weqa

FIETT F G THY # GHETT &1 stega far o s
Sifee awETelt F1 FH e FIA ¢ | A ATHGF AT ASAT
FAETY “stick” TwET (S FHET) A “BOX” qHET (q19
aaer) off, I qHers § idgie qur aurer i ar, S
% Fig 5 ¥ Fig 6 # fe@mm mar &1

Fig 6

SPT020306

3 FES qEd B DT, UF ddr AT gadl S o F efaw
Tt ¢ | f ST sfEw & whEe off Tl oF od F gas R
" Tehet AT ST AT &, ATlF el ST 99 T | ETeAife afT v
B & e S| at FA dF TEAT AT THAT S| TEA IAA FA
it G & forg u Sl S & ST ) g€ J9wa @Il 39
TS | TS THT TAE FIA & A9, IAF HEqH (64T Hf %l H
draw & ford a8 S aga SIer & ddt S qEET B A FA
# Aeg FOI | 3A ddt S & o e | s g ) #'
ST foba s 3@ @ | frameft oRkfeafy & s w e s
2 ST AHAAT AT FAT & AT AT X gaqa T A fafe
H 9t oo qF AgHT & F0T faAr R qwe & &1 a7 od
gl

At srgay @1 e : ff vw f@Ww (Operant conditioning
theory B.F Skinner (Mar 1904-Aug 1990))

(@ uw fEFae) (W9 1904 - s 1990) : U ST
HAATAATAE FTSTRATE, T BT JAATGET F AR & TTHAC
& AT, F AHT AGAE FT 9% AT AT & AT ITHT H1
JeTER (1898) & wHTa & fRaw a¥ smafRa | fep 7w
AT T g 9 faar € A fF @rEew S yatod st
€ I FEH AW AT Ao & TG eiedt & S yafera 7€y
g1 € a8 WY ST € AT A AT & (AT FAAR S IR)

fERT T FaT T ITART 7 TART FT Al gAY F AT
farer o S uF e amee § 98t & W@ S aHeEs
& Tt AT % FHTAT AT 4 fF Fig 7 # femmar 21
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Fig 7

SPEAKER

SIGNAL
PELLET
DISPENSER

DISPENSER —
TUBE

GRID
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TS gaerwew (Positive reinforcement)

fere 7 72 feamn % 58 9@ F [ T@H TERIAT GFeraio
FTE FHIAT ATEE F IZS § AT A T H AT q1E F A6
AT AT | a7 IE Tt & Aa< F1 Ge@er a7 | gId & gar
g1 fof ISt @Y et offaT & aTer § U ahewe § At Sy |
SET 9 a1 # SO & F a¥ a8 €Y gy § A de
form| afe 3 &fraw Wiew gt #= & aRemw aw gfeaa
FXAT € fF F aR-a™ 3@ F A I TR IUAH A F
AT F1g ATTh TG 81 TIAT & Y 0 G AHHT AL
ZATET F A9GA FT 2 |

FaeTeE gaewew (Negative reinforcement)

THRTHT GIEH0 FAB H A FAT & Fi(H I8 TH
A ST FT AHAT AT FSAT & TF AL Gadiwal g™ &
FIETY F WY AAGA a7 o1 FcAT 8 | AT # BT A 3% TS
SfaeT g5 | STeg & g_t 7 oftaY F qaW Y A & S qEH
AT FF 3= gar € F 3Ee faRga yare = &t S|

Tt (afeEe) (Punishment)

T F e & farda & w1 # akwfia G w2
FifE JfafEHar & qe™ il asie IH FAAL AT AT A &
fore <& st fom o @ 7 wfager oo @ &t fa wa
& wfafafer &t &7 F2ar 21

ST T FFE Te UaT FedT & A e 72! & & rforafarm
FAET EeIHw % forw oot Anfefiia #X &% #.r s ¢
ST % def ATt adrar & & @ 78 S 2|

Fg®eor &1 R (Theory of Imitation)

FeAE AT (Hfeae) Wewid farafaame # swfkew atastas
TTHAT | ST ATATIST fEreror gt samar & & @ sraertw,

THA AT AT F ATeAH & UF A & diad © 4 e &t
FIEY FARIRE AR AAATHS i % fraiar & &= & o
FET AT & (% I€ &, FYA T G0 1 MHS FLAT 2 |

fr=ia (Theory)

&9 qY Tohel HYA HT B FXA & | T3 3 T&T F HA] A
THA FHLA T BT FXA & THA G, I, T AT B &
FATERY & HE AT & | THA F G & TFH(AF o0 § & TF
HET STAT €| 927 | Faeht & a1 f7arer &t ave 99 F¢d
FIA TTA FIA § Ao agd JTAFT & | STFHLO (THAT) AT
AT AT SAFATH | THATT STAT 7 qFeAT & | F+ F90, Ffear
a1 wfST a1 at 9 AT HST Tohet FAT Y 3 fafore Frorer w
FH FT 31 & A5t Tod el #t #3g #2ar €| 3% 9
THEA ot & F I qHA & WA F L O H A dET e
| wfrers &Y Srwer @ % a8 aver a<l o areat & forg
foremeft &1 @Y Wiy #| #F e X w@r foar s
Arefonts w=wd e F Aed & Tea™ F¥d & |

I TEGAT A HrEw & forg Iuih friar & srerar, gfvers
grer o o= far ST = e

gfeam dm #1 /0l & (Senses are avenues of Learning)

AT & I 919 A 30307 € TAF HAGAT A AR F 2
Haew SFT 8/ BHIW ATHIE & AT & qHAN AT IG AT
T H #AIT P& F 2

Iy i #T H@aY GO AT 9T & | dagAr shn &
ATHAR I “FTT HT g7 FeT AT & | TF f&Fe g6 & T &t
UF ARy &6 S F qreEw & 9T A S @ ararEwer # g
et Y Ffafwar & ara #@adt o g9 g 2|

- gfe = sty (gw@ "@3ag=1) (Sense of sight (Visual
sensation) @t & gfte &1 ater giar &1

BN TUAAT, AFATFET, TeAT T ot g Iaeren & forw
& ATET HT TANT FA 2

FAA F A (AFOT @A) (Sense of hearing (Auditory
sensation) FMt % werw & gar ¢ fafww wia &
ATaTSI - f3reTeR T arar, S=te, wefieat Y IUHTO g v
TE SATATST AT &S S SATATST FIAT | ITASAT U&7 HEA qTeAT
wfafeeret % =7 # qgad ¢ |

*  TiEr HT S (FTXEET HagA) (Sense of small (Factory
sensation)) AT & ATEAW F T 2|

fafsr aet & Te9W, W [YT FT TAAT AT HigA H
ST g T & WIAH & g¥d TEA qFd © 99 & W Itud
wfarfear ferdt 2|

TS & A (JUAT @AeA) (Sense of taste (Gustatory
sensation)) @& FT ST ST F AT & ST & 7 @5
S % T Sty &1 ST #Ra § HiY @Ie & 6w 8

FTSTETOT HTHTOTAY - AT FT AATAA ¢ 33 2.2.03 & qeata e 33
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ST, A, AT G, T, FohE |, AT & i 3id¥ F:
qMd & AT TH FAAT WIS TG & § Jg vy agd
ITANT H ATAT & |

el | g w Sy (e et Hagen( (Sense of touch

(Tactual sensation))

#at (o) st oiR F 3o vt & Arerw & eiar & |y
Far Y @ ffve @ & fewa siwearn, #ear i}
GG FT TqT o H q&9 aqmar € 59 qgefa & st
START & S8 oW o1 S & wafea wfafwamen & fo aeea
ST fawfEd #Xa @ (WEafen &1 W)

gf¥w @ied  (Kin aesthesis (Muscular sense)) : X
TaTE, Giaw, gaRT 3, GTIUT FEA, A a9 9¢ HIEO 9T

F

HTT FT AGHT Fd 2 |

F 7t D% aTg Wiew N AR T4 F AT § AEAr
T Tt 2 oY 3% diaw F ads & T 7 @7 A1 2

Tk

=3 UlSters forawr @wa 8 d% Ia-T STANT &Y Tl &

AT TAF T AT &7 THR FF IJerorarent q¥ wfafwar Fwar e
Frrr Af fRrfa o st aftr fafy & aea e @3d
ST X ITF THE HT UF gaios® (e Fig 8 # fooma
w7 & feamar @ 1 Y awe & atfesr 7 fZaw ga 2|

Fig 8

GENERAL LEARNING SKILL LEARNING

SPT020308

LEARNING THROUGH SENSES

Ffwta 3@ (Individual Differences)
¥t witrg | Rrareft aam 78 g & S e § aiR,

« ¥ s@¥ (Physiological differences): &M,
FEATI, SERT, fRrar, &g, #w & w4, fAfiw aaRE
AT € AW § T Sfa¥ wiew dEd W faada wHe s
gl

+  WWRE s (Mental difference): gfewe, gaaf, wwfas
freemm nfe et & @, fremefi/afeg, = gEe |
forer =i 21

+ waEIWE e (Psychological differences): F®
IIW B &, T 1 T8 8id € I© % 99 I fauw
farr a1 3o F1 F & o faww @eror B @ 3 ST
draa & safF o= fi-6R daa 21

FfeeTa 3ia¥ # 9T (Causes of individual differences)

AR (Heredity): : Siw arftmm sia=t & forr e
gid & AR siax # @ar - far o gewger g
v 21

»  F@EEY (Environment): : aramaeer & fafser feward
gidt &1 wifaw sfe amfoe amamEeer e sae &t
S FIA A UF HeA@aqU (HET &7 FaT 2|

o WG (Age): AT TN oY T I I & Wifd®, AFAATE
Y ATaATwS A 37 Je & For g 2|

« gfgwar (Intelligence): & & 1.0 3=7 &1 & | & AHR®
w7 & o2 oY 4T g 2 3, Sl o SEmN w7 §

glew gid 2|

« tds @afa (Economic condition):  #wr@T - faaT &
e ferfa srftema gaste &1 #ror sadr 21

GfSterss &0 & FHAT B S H TEAT TAMRA T IT @0 I
fasty e =fed | e # & ot # & o fafere
Theileh & S{Ta9ahT el & |

AR AT AAESEE AT & a6 2|
Sl. Name of the sense General learning Skill learning Remarks
No. (Knowledge) (Practical)
1 Sight - Eyes 75% 20%
2 Hearing - Ears 13% 10%
3 Touch - Hands 6% 60%
4 Smell - Nose 3% 5%
5 Taste - Tongue 3% 5%

34
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st e (Training Methodology)

v 2.2.04 & s e

sera w1 "itasE (Psychology of Learning)

fareror 3w dEw 7t wikan ® swow (Motivation in teaching & learning process)

S 1 I UG & O & o1 fwAforta w1 A A 2

o SO FT AAUATLOM F TR F3A
o Rreror # o & TER F gEHEE wA A7
o drEa 1 WO F GEEEI F g w1 e w4 7

o Rt & oaer # g # 9¥F w0 F 0 FAT |

SAferdoTT 915 “Motive” sz & forar o & & &t arfts &
i SR, ITe AT AT F wF § a9 & S aevar @
T 9G¥ gAY +fiae Bt gf ot & ot &9 s famw ade |
FFER FA & forg IRA FAT & AR HT THET X JATEHT
FIAAT & ANTGTT FHIA H TLOT FT AT FET ST 2 |

qEE & R Teedl, 3997, gwrel, Jtwam, &ar &1 gam,
3T AT} I ATUTRA | §0 THR SO RN HBOIAS
SETAr B QL FA & forw afbd 1T IR G FIA
THEHY 2 |

s & gfEr # SRom weEe FRE & IR F AT
fretar &t s % forg wfites % fog a8 weaget 21

foreror e ufSreror & &= & &t #ifers ey @ v v &
Ieewdl &t T &% ST J&har & -

HARF I - T A AT TatafeEm & o d=g € famr
et afome e e & e G

TEN II2W : A ¥ AR F F 0 UF whurer draa JF
e H Ty & forg el = 2|

gfSrers & T ATARE SO & ATRF S8 UL K HEA o
F WG STt & STAF FTELT IO F X AE & Iaqniad et
forar far ST @eRdT ST S/ SfenT & AET d9r ST =Ryl

gadr#eoT (Reinforcement)

Hra A afbr # TWET FA H I UF Heaqu
qfiEr fsmar € gediaew a9 sar € 99 Hiaw a9
Tt & % 9% e & ghaar fadr & o e e o
AHAAT & AT g@g 3gwd € & a8 Fr aw oE awa
wfafafeet #1 srevm #t Wi T@ar € 5@ avE ¥ uF a%d
aftr & draa & forw uw Ay quae & gwor ofw S &t
aadt 21w =l s s d9 gy § JiY a9t
Aot & ary et @ &x A% drew & farfy & e fAeear of
IFiT BT | I8 AHAF GIEIHew dad # argr & €71 |
#1d #ear g1 (Fig 1)

FaER "@aaA (Behaviour modification)

farers aT wfirets ST FGR G dEATE ATAT FhAT & ar
e & -

Fig 1

LEARNING

FFFFFFF

LEARNING

©

<
[}

ﬁ SPT020401

« fagfa (Extinction) : 3% R s % FaATEY
TAAT & SATSAT FT H g€ FIA H SAGHA ST |

«  FE=Y HRAFT (Counter conditioning) : Zae ar
TAfAEt # AR E® aY F fou uw At sgwa &
Y AT & |(FT, S, wewr, e anfe & ary werfaat
# fafea )

+ S%a & @@ (Learning by imitation) :farers s s
@ U Hied ¢ A7 F o ais & FEaer Aied Yo
FLAT 2

wisters | wfdtert #71 9% ®& (Motivational function of
the trainer / instructor)

Aferes TaifasTe & Iy fAegia A< a7 |, frers & afvrent=y
&1 IRT Fa & forw 9 HT Fea =R ¥ e g -

FEwAT & (Arousal function)

7% frggent & feer=eft &1 s @Y a9y e F fow @) |
HrEw Tt & & stad B TE ey (78 T A
FY TeIAT) ST g A AEATEF Fwne g+ & g9 & forg
ST % WY B i w0 @ e e @ @ a &
for widrers =+t ...

FTeAT F1F 7% AT I A wftrgge v dherar Wi
SEFHAAT & STHEAT FY TLHT AR AT F2am & | wovegei

37
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P &t forg uftters dgia # aviq &3 &t sawaar el @ as &

smwaﬂt@v’rl

CH: Tieared & (Expectance function)

O 7e fAdeneas S3w & el § o1+ TN & sarrat § foreaaroft =t
gmw%mﬁww&mwmwmw
G serET a1 &, 3w, sfeaifiar st geawT, 3o enfia a9%
Yy 2| st farenfiat & for awer steare & w9 # @ S deq |
forerreft & T it JeTd | ETifF 37 a1 B AT @l AT
© < 4 e e 3 oy e s 5 A &
St drEs § fareareft & araed #t e € erdifE, 39 a1 #7 &
L et s =ilew & 3 sieres Gt F o= agel &
iaﬁwﬁ%ﬂwﬁl
E FIEATE & (Incentive function)

| 7g 3T ¥ & % ITANT & rerw § franfia & #r@sw &

gﬁﬁﬁﬁm%lwmﬁ@ﬁmﬂ%ﬁqﬁwwamw)
F I A Fifed qfafFn (a1 @aer) & fau &u awfrs
AT F IWTY, AT AT 2| T8 Tad T Tk & Jshdt
g SIATEATHF AHAE F ©T H AW F A AL HASTA
SfAher[TeTell FET AT €| 30 dshdieh & T grr A%
gHET Y dLH & AT AT A1 |

SuTr #t @& (Disciplinary function)

THTET SXOTT T & forw widreg (trainer) am wfSre (Instruc-
tor) &7 ATHTHS GFEIHIT & d AW & F=7 AT(RT | qTHA
®T § TATeT & ATAH § THRHE THE & JTGEE A
SUATR & FRTET a7 F oI GEEreor & LAY ST 0 ==
fear s =few| sgfdad @@e™ @i Feat #t & d%
TT siETe fRar ST =R gasw sfafes, swrEr S am e
& fog ffafad wew Sem@ o @ @

Fig 2

SPT020402

3o # awArk (Techniques of motivation)

AT SO g9 & forg wfdters (trainer) am gfitas (In-
structor) T ATHLHTF GFEIHLO & a7 AR & qoA7 =AY |
AT &9 & TATed & ATead § GhIs THE & T8N
AT IJTAfS &1 Ferar 3 & forg ggdiaew F Ay 3o 1w
=1 faar s =nfev | sgfPad #aeT o Ffeat #t #rr a%

T SiETT f3har ST =TT gasw stfafs, aomET S am e &
fog fmfafaa #e@ So™ o1 o+ &

qTF IR AR UF qHY fAUT F w7 § @e a Ghw
HrEw arat # 9O aa@r|

o Orameft & = &t =t & gay SJi I dEw & aiE B
Tehcilehel STANT & ©F § ATIT ST Tl & |

o HfATE # v difaa ool i FforE A uw e | Al
dHAT F T FET A AT | HES F FEAAT F ATHT F
HTI-ATT TE UF AT FIA & forg garer w1 afome 2|

o WU FT TAF AT AT GHAFIIT -

a AT IoT FAT
b stffeser &1 o= &
C Il F q@MT & GIST
d = fag W S Rt # W @ F=AT
e UF I=F FreHvr & grer foraaredf &t srman
o TIE & IS, T et stravaeRdret & @ weAr|

o H@T & %aT & Fed gfafkar St dee & aers
FIEH F TeATied Fedr 2|

e # AT AT @ qTAT AEaAr & IaF a1 Sy &, AT
f& Tt wftrers forers AT € rraT g% e 2|

“HEeT FAGER | qRaaw &7 (“Learning is change in

behaviour™)

o " FT 7 Aaad |

o d@Ed & WAIEAE § T 87 (Fwa &87)
o HEd & T

o drEw & aw

o Hraw &t

o HEd # qeedr

o fader & fafeet

o FAEA g HEAr

o FTATATT

o AAEAIEF FE

o @ F T

o HrEw & afEar ® TwEad & are w1

drEA 1 |1 Aqaw @ (What learning means)

FAS AT G HT I FIAT & | T F& ITAT & T FA
F foru smaws g | faa @ At 1 FEer aedar 1

38 TISTETOT FHTAAOTTAY - HEAIF FT AAHAA : 9 2.2.04 & gt Rz



TR FH1H & forg giefwa afdr ast et € i e ()
4 asit & sear 21 (Fig - 3) ol vy & diew & a1 a%
TqUAST & ST & | AT Frt F forw wgeia (Presentance) ®
yRfeE gfe ot geeie & =S # aud S g S
BT | Safs Sfew ger 33w &rn | safs sifew s & forg,
A & H@ATH & Gl & AT THAT THS AT T (IFA) F
Hafia &t 21

Fig 3

PROGRESS
IN SKILL
LEARNING

PLATEAU

NUMBER OF
REPEATATIONS

SPT020403

drEw # f&fa (Learning situation)

e &t ferfa st s gfesior i &ivrer % sifenreor & forg
ATIYIF ATATEIRIT TG FdT & | AfF 377 & &t off darw s
& & a1 ge TwrE forerer i sfaa war @ @ o Rl
T T @AY W& Far & e & fafy queEr @i wfa
FutRa #wxdr & S Brendt & o=t fSremeft &7 =t forem
YT & AT TF |

frerdt #t sawwwa™ (Needs of learner)

AT, dad aTe B ATEEIRATST B T(AHAT AT FLA HT
T & "hdT 8| A fIremefT e &1 seed &t SHar €, v
foveror stferes wwTET ST | Sfovers &t S (SferereY) srawreRaret
F WA (Famr) =iy @t Iawr @ F forg e G s
T 2|

drgw 1 awElt (F9ew) (Learning materials (content))

7% HrEw aret g HiE S arelt avnlt €1 ag wivveget &
HATEH &Y % AGAT ST AT | TTSAFHH qrRfT w7 THt AT
# yeqa far st =nfen o Rt gy awew o 9% | Ay
At IFET AaAT WTOT § @, v fOrerw stfers g 2l

dr@w * ad* (The learning methods)

foega (awr) drer =T € FH (JAearst) § dE # e
HATE , ATaTaE Gore diaw  [ARrgir oY diaw & Jafors
A agd AUt ¢ | g oY T & e & fog er=t wvan
H F0 AT ravas gt ¢ | @ @ Aty o 3w A aftuwadr
T AT &t 2l

@@= @ ar@zar (Rediness of learn) P
S

e & forg qerar aad weaet #RF 2| daar, aiE Y
AT, difea® A T fHwE a7 araria € e aga C©
e & 5 v A s O A A T d A
ACTLAT & TAT T ATC | qfveTs H & TH & G & |
fore frerfiat & afRwd@ar & smame &t saT =1ty | amgfew O
ﬁrwﬁﬁw&r&gﬁaﬁmaﬁwm#waﬁ%ﬁ
FfF TS AT &7 FFd & A TS AL B o & A AT-

A AT & 39 FOT & qA7 ASl 7 qFHha (| g

fsw & fafr (Method of instruction)

o afear dew &t gwifaa w2 2| zr%ﬁ'ésnw:;
aftkar et &Y smavgswaren & #@dfya G2y &, ar e A
STt &t ST | e 3R ¥ forg fder #F ffer s R
# gt | e 1 e o (o) e die R
foreor & witregert & afbr wriersy, sftrget & o @ &, N
IHE AT F A FLAT & THT AR s Breor F forg G
fareTur <fiX SfSreror HETIAT T YR Y T € | TfveTw qeraw
foreareft it dea¥ a T T § Ueg A &, ST gisversd F dier
2| Syemers g fUse wftrerst & #eg Far 2|

et gRT HEAw (Learning by interaction)

s uF R de & fog SRt i sEwEar # qegy
FLAT € A T o9ua g AgifRa @e & ara &= & o,
dra & ferfa § aada g dear @) oRfefy F o
wferfarer &t wfa v i S diar € I fow d@gfe wegw
T 2|

e (Environment)

Hifor et efe araTford araraeer aga AT § R &
qTEY ey % ITE ST ST FIAA Y AN FLA & {7 0 graew
gAY =TfeT | i Hi deme s\ F oy a8 sraws © &
T8 @ AR AFA AaEw F Awm F A aivveged §
= O A ART AT qF | qraraor wiaer F wiragett st
3% Sfraw § o= fremde T dgd¥ AW a@d |’ #eg
FAT 2|

HAtawTE ®F (Psychological factors)

Hremr wftrg A wfies & &= g9 & I uw GhET 2
FETA qae AT AT TGAT FT A ATHFIT TS FHLAT
2| wAtasE FE e sifvrafte smafriRar oY @qet §
UL FIAT & FA 1T Afhe A7 ATawrswareit & forg Hrer
HeAqqel & SIgUTa, TEE H TIAT, TITEEHT B AT A
5 @t & 2 @ T dedy "t & aRfErfeat wem e %
forg s =7 & weaEy 2|

FTSTETOT HTHTOTAT - AT FT AATAA ¢ A 2.2.04 & weata e 39
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foreror & Rt (Principles of Teaching)
forer & R (Psychology of Learning)

wrew ww=-99 (Model Questions)

Fgfasedt we= ®@uE (Multiple Choice Question items)

TE IAY &1 9@ #2 (Choose the correct answer) :

R 2.3

10

11

40

GAHL-FT & ATAT & THAT AT (F1) F7 Ffeera F4m
g2

A 13%

B 6%

C 4%

D 3%

TR ST oo Fea A FhawT Tfes Aevayur ST gtet
g |

A g (Age)

B srgaiteear (Heridity)

C ararawer (Environment)

D smfds f&rfa (Economic condition)

e 2.4
12 o Fewr @ % wfirg & IS S gt @ 2

A @3 I FIAT

B et #wAT

C 3w fAgiRa #=war

D #raw #t wiwar # s @a Afafafy

13 fee=reT AT FACUr JarEHe T S O T 91T TST?
A ffeaaar Seaw &3
B stfeadar I AT
C #arett & gT FIAT
D w@d wiafafy & @ty aemr

FIRTETOT FRATOTTEAY - LT HT ARSI : T 2.2.04 & i am=
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et & R (Principles of Teaching)

Atgwr w=-9 (Model Questions)

o AT aRew (BVS) stiw sl & @aor (BVS & Traits of Instructor)

| Sglaswedt w1 ®u (Multiple Choice Question items)
TE SOY & 999 ® (Choose the correct answer) :

R 1.1

1 I I T ATH FT ST & ST (helY 1 & a2y & forg sterer
T fBreror ge wear @ |

A gAY gfRreror
C forggar wfdreror

B et afereror

D qTa=sh® TfRreror

2 39 T & ATH F4T SR AT fob Forerar & aRger § qforst
F ATETAT T FETAT & 1?
A NCVT
C NSQF

B SCVT
D MSDE

3 I NN &7 918 =7 @ o 9a | wfgaret & forgsiee
fereror &t gfaerert #t aeEr fear s € 2

A NCVT B NSTI
C CSTRI D NSDA

4 fo| | § ITOT &7 Taa garrl ?
A Jan2012 B March2013
C April2014 D August2015

5 foe e a¥ Sttt (Apprentices) #t et & TOTAT Y
ST
A =fHaT &t For Faar & 1.05% & 2.00%
B =t &1 FoT g&rar & 2.01% & 5.00%
C Hfi®t &t Fo g&1ar & 2.50% & 10.00%
D =t &t For g&rar & 3.00% & 12.00%

6 IE ART &1 AT AT & STt &It AT A 131 it TH0
9T & G &t 2|

A NCVT
C NSDA

B DGET
D DEMH

R 1.2
7 39 =#fee &1 At s gfdveror wfafatesd & Sremeft v dver
qREY O a1 HXdl &2

B wfarets
D geu®

8 3@ =(<h T ATH ST AT Tiafafer=t § AT ST auiT &
I ot o et =rfes &Y aemar oY SHsr aniefsa wear
& 7% R Fraret &t uTa w9 | rad & at iR

A farets
C forereft

AET A ST Tk FAAT qHh H |
A fres B wfereror
C foremeft D geu®

9 3| AAfeh FT ATH FAT SN orEaHT e e wivreator S
FLATT & S| s, AUy, weta, a¥eror, fAeeqor oft
aferfera gia 2|

A fawmr &1 H.O.D.
C wger®

10 39 forTaTe &7 71 fores wfvete it Sl STy 37 awaar
FT A% AHATEH & AT FA(A HLAT AT |
A tF foreomedt &t ave
C UF JAF & A%e

B wm=m (Principal)
D foreareft

B U& JaYH &I d¥e

C U% y=d # ave

11 39 foreeTey &1 e fSoraw srferras goma o @ 9% St
& ad § fasfea s 71
A fremeff/afirsromf £ v B @@t i I & e

C IHH1[ITFT MY D =Eam™ # MY



wrrerer et (Training Methodology)

v 2.3.01 & s e

ISR SR Tresa At # fawewor (Analysis of syllabus and course construction)

Ste ¥ i, Rreror & af¥orw siie HeatwA @ wmaeve (Job roles, learning out comes and

assessment criteria)

SR [ I TS & O § oA fwAfortad w1 A A 2

o At F R F afwmn
o Rreror & ko & =T w3
o FATEHA Ht ATIGIS HT ATEET FT |

St & T (Job role)

STa T HET ST FTAT F T B ARAGA FAT § AT TH
e § U AT TR F fa9¥ TG Har 2|

ez g wraEEt # =EaE v awg 9 g A e 7 R
ST 2|

SeTeYw & forg, fARgasr =Eam & fog sie & g =
3 e &1

Sta yfwT-sraa e (Job role - Electrician trade)

am fages R (Electrician General) F¥@ETET, FE9TT
fargae™, Zaefas =i smarE ey st § farE weie
ST Y e Y e, v @ g 9 faga afde
frafor & fom st gEw st swr faftreat snfy, frE
fRfar efe agfar fharr=e & fefa et wmaar #war, A
FT ST 3T Tlee aq T, TR, I oW AT & ITANT FX
forge T ST IuETen # R wiee (3TO) T I AT,
P #t A9ma A7 SeddY FEA 9T €, ATHEY #F
AT, TAT FAA FT AT & AT AT Fael &1 ST
farpa At w7 anfe &t e, e SR TEwaTd St Far ©

forge W (Electrical Fitter) faga #efiey efte Iusorn
S HieX, SEHHT, ST¥ex, ©F Ta¥, & o1fe & fhe =i
FARAT FLAT &, AERT T \aforT & forg T # gegAr
foRfaT e srEaferT FeAT | grEw o amafRa g & SgE
qd T RN faggd SAIY HahfAenel ATHIAT &1 HgT FAT AT I,
TR AT & gt Sira Fr orad ae Ayt ads i a=
FT & | Aot WRT, TR, e i Sava® aers
et & 9 far @ SEs sgae T awar | S,
FleeHeY T T STHLUT &I TAF T § AT HLAT A
FHTA FA THT Hhfashel A FoAlFgdhel AUATT ®1 F=ST
weut &t fAutRa Fwar | fAfsr susor 9 99 9, 99« 47,
farga e, W A, @i e, Wiew R anfe & sma %
TS, SHAT BT ITHLW fhex s & famga oy &1
ATAHIFATIATE ST AT Y fFqTr F3A7| Aiex, FAey,

FTAEER e W FET & A forfe o gifeeT Suswon
G ATTF BT ITANT Fh LATAT FIAT, SeA{ogshel ATARIT FHF
R srgar T €AY g AT & ST ¥ e 9%
T & ATHA | e & @1 & AT TS, A FaT, &,
FEHe AMT &1 SAT AEAWF & g8l & | qUI-J7T I
femiveer, AT a X gAfagshel THRIEAT &1 SHUE HAT AT
HTEUTA IFHAT % SgEY ST Aava® & | Figed (coils) #r
T FY wF ¢ | o Iwsreer famfor st v faga ww &
Fr &Y AT & A9 & Jed € i 3w FgaTe ATt fFy
ST T &

firetor & af¥omw (Learning outcome)

foreror & afRomw & g gar =orar € & uw et = fwar
g, aWHaT € ST uF fraw & gfEm & O # § awe ©
MY forF 9, Frerer, 8797 & &<H FY T &

1 @ d@A #1 9o (Generic learning outcome)
fereror &1 g arE: ey w1 & srfes " aw @
draa &

2 o frerer 1 9o (Specific learning outcome)

faoiw sgaam dee &1 9o % forg gtar @ o =a fammft &
BT T T & a1 I fohar ST =R

drad # TR TE FaaE & fGur g S fore agar
g
freror/srdee & aRomw - srEEE fagew (Learning/

Assessble outcome - Electrician trade)

g f3reror & qRomw (Generic learning outcome)

o AT FE FT AR F AT T

o ggtaRer e o wq # (Housekeeping) T arer
T

o FEEAT T qFAGN HATC B fFAEAT ST T FAT

o FEEIRF dA@T & o qaya e sEawem | iR
feiat #1 il &9 % forg sevt F#Arl

o I A FT MAA T ALAT 4T | qA [ HF qoA
AT qUA FAT 2 |
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o FdeE ¥ fAfe s & forg SRt g i gear

AT 3/ AT FEAT

+  IAEHAT A IUrETT gUR F fou wfafew F w0 F fog

SEATEHAT, A= AR AR 2T FATT FET & STTLTOT
A AT T/ AT FAT|

o Tt ETE, TGS ATFHIT ST TN Y AHATS AT ITeAH

ETHAT T ITANT H<eah @ TfafeT & w& & JHEH 3 |

o FfETd Y gt fawme & forg, ey o STwefiear

& queTy Y R afafe & w@eafea st #t yafta/=afen
eadl

o IAET H g & fAwm &7 A A & o qaa #es

AT 3T FeTAET HT ITANT FHAT|

ot freror & aRvm-raa faeEsR (Specific learning

outcome - Electrician trade)
o TRV & FGE ITYTH ARFAT & TTT TIE AT FAT|

o oot & aX & Sl #® d9R &wAT, e (soldering)

AT, G et e Faw F e e &t
AT |

« g oiv gadw wffe & oAt & qarfid #Erl
o AT AT AT AT FT TATIAT, THET A TGIETT FHEAT |
o FERAT YU & AW, A, WTIAT AT e |

ST &Y WTIAT &7 ST FWT 3T AT HeAT |

o faga gwer gumelt s TR & ASET a9 AT 39

frofea FTl

o TATATT/fefed IUHROT # ITANT FF AT FE TAT

Y eI LT

o ITEIO FHT T, AT FT G HY AT FEAT
o HE ITEHIUN AT ATTAAT AT RATIAT FIAT, Flee H1 GroAT

3T I HCHA HEAT |

o ZTERMET & T, TS FT AT AT ALHT HLAT |
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DC #ufiat &t FisAr, &89 § &/ &r JT A qg9T #
T F o Fear!

DC wIfiAt ¥ AieT &I T T 31T T T Foqres
HIAT |

+ AC AteX % 9 FT YT HEAT, AAT T A F1F
T T ST

o AC Tie¥ ¥ &ieY & e Ji¥ aved el
HETACY/TH ST A HT AT FHAT, TISTAT T AT Tg907
T AR FLAT
RTACY & HHTATAY TATAT FHLAT |

o IS ATSIST FT ATIT-T FLAT, FATRT FHAT AT TG
HIAT |

o TS TSNS Afhe # S@ad FAT AR FF F U
qYEToT AT |

& @1fIa (Assemble) FEAT|

o B ITHLUN &I ITANT H¥ah AC Y DC Aiedl &1 T
=T %7 ge weArl

o TEEY, W ALY, deT A, AT a8 AT UPS
e & ST T GreTT AT Ieh1 g HLT|

o TIAT G FT JISTAT AT, Y& AT LTI HLAT |

o faferr afay @t st =xq afde AT =i e AT &t
] ¥@T AR w2 i FwAr

o Hffe dFT F AUT F GEAT AT ITDHT ATHA FIAT|
qATHA & ATIEUE (Assessment criteria)

e [ATH ATIGIS & AT FT Gl & Ha (9 FTETT § {98707
& afeme Ft fetfRa FA1 F4 ST % Teu & AT F a% |

¥ 97 99 & AR freqor & oot § Iqafer e F g
FAT ATET AT ATRY AT AT HT IT FLaT 2 |

A% FaAE % forg freror R F arer gt &1 ArIEve
e fquer-asg & o i €|

IR & forg, fagas raEm (Juw &9w) F fon gete
&1 &= A= e = €1

TIRETOT FTATOTA - TFTHA AT TETFH *Aror F1 fgawor : s 2.3.01 & wata e



e fagae - e fRrerer aRemm & v qetE w1 A

freror @1 o

HATHA FT ATIZIS

1 gIfara F S| & AR FAT

11

1.2

13

1.4

15

1.6

1.7

18

1.9

1.10
11

T GfATa FE ararEaeer, | HiY e et & FaeniiE sravaswaret
F TET Y ke Afd & AT T w37 & forg wfbamst &1 e war
A AT TEAT |

arée AfT & sgar awft swrfae aRkferfa fufRa #ar i geer )
arge fifq v afbet & qed oW ST LA @AYl B TN FAT AR
AT a2 |

e fAaet ST sravaswdaret &7 9o #¥d ¢ @lke Aifd HiY qfEamst &
AR GALATH awgeAT AL TETAT B T8 HIAT, FHAAT AT HOTe0T/fAvers
FLAT

FATE a1 gHeAT & Hay F @ & Afq A TFEATS A TEAN FEAT AR
ST T AT |

GIAT FATH & FE €T H GG HeAv |

Rt wefaerh e ey ey off FH=r & gdear/fa & fafy &
H1ge geedT/ate & e wfwanet & Sga gHedr &1 agt e gt Fear
el

Arge difa & sgar arse fFEet gfFeret &1 geam s F{fRer w5
TEAe Srefded sfFaade (PPE) 1 qeaT 3i¥ @aferd e amamawer & Sga
STANT FAT|

fafera aRferfoat & aed e w Ug & o9 Y g8ET TAN FY |
fafera srfiemas & Te9m™ Y smavasar  FgaEN & TR FAT|

2 ey fEH &7 I AT 8redH

21

2.2
2.3

2.4
25

TATERT TFUOT H TEA FX AC TAELOT GG F ATHAT & FAA H AWEH
FLAT|

TR HYEAT FHA AT A w AT FEAT|

TR & AGFA ALE & FoAT AT ATHAAT HT JTANT FIA FT GG AT
ifeT|

FAX G T AT THHAT F SHGAR FAX F (e FAv|

5S % fafsrs ge& & 79 FLAT A FEMS aaraeor § 6] FAT|

3 HUET T AHATHT BT ITIT
FAT AT faa==T war

3.1
3.2
3.3
3.4

3.5

3.6
3.7

AT & T HT T FIAT A GAAT 0 T HLAT |
AT FIET AT G HYAT A STHRIAS FT ITANT H<AT |
TTRHE AT aFAaT (i S =aam & dafia saEmt #1 ST FwAT |

= Afeay X & & Wiaw & ara ae7 3@ fau s v @i 3fa
AT FHEAT |

FATT qeat Y qR{RET § §9T FHIE SYAT Y U fauiy wreraett ®r
IIIT FHEAT
&w & fiaw & el 1 gurar wATl

e g=e Arew w1 FEaeEw F#ATl

4 T MO ST 31}
I w1 & foru gei

4.1
4.2

4.3

FAFete # Heg & fAfvs auwrnet s| s & frfa onfe #t e wwarl
forer & qurerd & S 9iaRer Y 3@% e gefia #wArl

BCD #ig &t oI, 39Had & A<l § sgadT 31 areAdl & g9rdad #,
AT Y =1 TR FAT

TIRTETOT FTATOTA - TFTHA AT TETFH FAwAror F1 fagawor : s 2.3.01 & watem R
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freror @1 o=

HATHA FT ATIEIS

5 AT 7 & A1 o &A=
F & FT AHAT T AT
HAT A AT

51

5.2
53
54

55

FITE, ATT ITATE, TEATHYT T e, THOT S &7 & Gt @O it sraemon
T FTST FIAT |

e Y ga% gl # e |
TEAT, AT, AF ATH & dr daei 7 AT FET |

o TS T AT F¥E IUYH ATHAT & GAT FAT AL THT TR A ATAT
F1 ferteor |

Y A TEEAT & W IS B THETAT G b AT & TALTAT T
AT HEAT |

6 T &= | gEuTe % forg e
ST TgAT X I/ AN
HCAT

6.1

6.2

6.3

FET A & T AEF B TGAT, AT ATSAT FLAT 3/ ATANE FH B AT
FAT

Tt &t weAT ST @ wear SEE saved aunl ST SIS & 9T @
T AT AEE F ATAR AT /TG FAT |

T F AR TRy FF AWHRT F @eT ST F1 & A F forg s
BT AU STAHIA/ATIEUE T TUAT FT IH I FIAT|

7 IEEHAT AR JUET § AT
F forg fom wfafer & &1 &
forg SeTasar o= ST S

HA DA

7.1

7.2

7.3

SATEEHAT A = AT T TREHAAT & T N &4 & fbaras & s
3q AT FAT

B FAT FLA B qoA ST 7 AT FL AR orAamRat #1 arad w1
AT TF FAT & T qagaefier avl

fafSrr &1 & @=d e At ATt Ft S|

8 FT TYEA, TeAieeT AT AT
TG FHY THATSH Y IJTeAH
THTEAT T ITANT e fae
gfafes & 1 & JrrET FAr

8.1

8.2

ST HTAW, A AT, TFUO AT SATETLON H ATSAT FHIAT AT ITAH
HATEAT T FBAT ITAN FIAT AR TG GGUT & qAA F NG FagAha
g

Fa¢ & e & forw as gfwar|

9 wiafera, ITwefaar &1 =me
FIAT AT &AfHITA AT
ararfors e & forg famr
gfafed & o & =atem/
SEfer HTAT

9.1
9.2

9.3

@it e I=Esiierar it e |

& faeis & forg s gismrst s dwmsit S| DIC, SIDA, SISI, NSIC,
SIDO, & T & aFrrer AT, ffaa/#Frwat gfwar JiY e JreET &
afRfa g & forg faatr/ie Ao & geraes vt & fore e #wr)

e deamat & wega 6 o aret o STt aee F forg Rt dume wAr |

103=mt ® IT e &1 sy o

% o ersqe e gt
3T ZETAC T ITANT HLAT

10.1
10.2

10.3

TS FIEX F A STEAAT F qHATEH |

few wfafew & & & am uhsaw @mReday viz., word, excel, power
point & &1 ITIT FIAT |

ard Ty FF (assigned tasks) & dafyd gl AERT @isET Ul
ge¥Ae deHTEe & I B SHTES ST

44 STRTETOT FTATOIEA - TTETRA FY TETHA PR 1 R v 2.3.01 & wtRe R




freaar srawm - ey freror & oo

st &1 g HATH FT &
Semester - |
11 STET F AT ITGTH qlewdT 111 EE™ & AR A TEA FAT, AT, TAATA A @A F a1 3T
% AT E €T A FAT SN T JEFTA AT |

11.2

11.3
11.4
115
11.6

GIET & FTI ASGd 1 (chisel) FT ITANT FTeh UF AT 8T AT SATE i
A FEAT |

GIET & AT e AT F1 ITAN F3% ¢ (tray) H = FAT
ATSFET 2T IUFTON H TAST H O F TafHa FATl
oI U &1 St F gIH FeAT|

I TS TATHY FTARIT FHEAT 31T TAHT T FEAT |

12 yfwa Faa & faga anr
A getoe Yo &1 AT

12.1
12.2
12.3
12.4
12.5
12.6
12.7
12.8
12.9

STeR ST AT % ST GL&AT qrauTaat F1 & & |
U FEheY | ATYNI B A AqlE ¥ -3 e a7
"T Feded # T (Tee) SE =¥ st #1 fAwior weav|
Y FeFe # faarar g #iX T’ (Tee) Sie A4TC #AT|
AT FIFEX H AEA AR S AU FLAT|

AT & AT HIT HEFEL AS Hf AleeT FIAT |

AT Sfise & ITFhT F¥% dae o (lugs) F gemT|
fafyrer wa & sfema Faa # €e (straight) g Fwm™T|
qTT o FT AT I AT AT FEAT|

13 farqa =T gad o= &
fafere sqor &Y st T

13.1
13.2
13.3
134
13.5

13.6
13.7

13.8

13.9

ATAT T FAAT & TR HF TSI HEAT T geehy faforfeesi v Jrar FwAv|
HofY, AHIAY Y 9% G afRkay F fafire qor &t Sta w2l

it A FEHEE TRTT F e AR AT F THT 1 {Aveor FAv|

AC & RLC =vft afRwer % aicest wehi % daei & S &

T AC Tshel B8 RLC SHTAY IR9Y & e AT saeaese At & gy atax
e &t faRa sl

U %o e T &1 ST F9 3 g AE § BE e & St

"W A SR & AT AT & AATL/SIZAT AT & AT AT A F g & A
et &t Fera s

3 & TUTAT § aoivd AT A e A1 i SISAT A 3 FH 1€ % qra¥ &7
T FHEAT

af=fert (solenoid) &1 a9 T ST 38 TATRE (htarar) #t {33 7T #ie it
faem & fraffRa #wm

13.10 smavE® &THAT AT dteest T I Few & fou Ru 7y Fffer #1 aqe

FATT |

TIRTETOT FTATOTA - TFTHA AT TETFH FAwAror F1 fagawor : s 2.3.01 & watem R
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Training Methodology

Exercise 2.3.01

Analysis of Syllabus and Course Construction

Preparation of schedule of instruction

Objectives: At the end of this execise you shall be able to

 discuss on designing training curriculum
e group work on analysis of syllabus.

TASK 1: Conduct a group discussion on ‘Designing Training curriculum’

1 Form 5 groups among the trainees (each group 4
trainees)

2 Inform the topic to be discussed ‘Designing Training
curriculum’

Following points may be included in the discussion.
» Define curriculum
» Prepare instructional objectives for the topics

* Analyse and organise the topics into effective
learning sequences

» Use various methods and techniques of teaching
considering the leaner’s individual differences and
learning outcome

Observation Table:

» Prepare and use appropriate tools and techniques
instruction and evaluation

Allow 10 minutes to think and make the trainees
prepare for the group discussion.

Invite the groups one by one and start the discussion

Note all the important points discussed by the trainees
in the observation table

Summarise the outcome of the discussion.

Note:Trainees should actively participate in the
discussion on ‘Designing Training curriculum’.
Before the discussion they should have seen
amodel curriculum.

Trainees / Groups Name

Trainer’s Observations Remarks

A

B

TASK 2: Conduct a group discussion on ‘Analysis of syllabus’

1 Form 5 groups among the trainees (each group 4
trainees)

Inform the topic to be discussed ‘analysis of syllabus’

3 Have your trade syllabus. Take a theory or practical
syllabus.

4  Allow 10 minutes to think and make the trainees
prepare for the group discussion.

5 Invite the groups one by one and start the discussion

46

6

Note all the important points discussed by the trainees
in the observation table

Summarise the outcome of the discussion.

Note:Trainees should actively participate in the
discussion on ‘analysis of syllabus’ Before the
discussion they should have seen a model

syllabus.




Observation Table:

Trainees / Groups Name Trainer’s Observations Remarks

A

B

A
\
A
L
Y
S
I

S
O
E
S
Y
L
L
A
B
U
S
A
\
D
C
O
U
R
S
E
C
O
\
S
T
R
U
C
T
I

O
\

TIRTETOT FTATOTA - TFTHA AT TETFH FAwAror F1 fagawor : s 2.3.01 & watem R 47



wrrerer FEwvnenr (Training Methodology)

e 2.3.02 & gt e

TSR Y qrgsA i & fawewor (Analysis of syllabus and course construction)

foraeraeg &1 fargeraor - frerasg #1 fa=g® (Breakup of syllabus) site @w= smafyr # faden #1 ameoft
(Analysingthe Syllabus - Break up of syllabus and schedule of instruction with

time duration)

I 1 T S F a § oA fawAfortaa w1 A AT 2

« frwmag wt aRwfie +=9 &

o forwraeg & fasdaor & stavrERar w1 aUiE AT

+ forwraeg % fagdor # e s=on & @vEn wE

. fawm ag & fawwor A e 1 dfre § aoiw www
+ forvrasg & fagdwor & @ w1 auiE w

» fwrasg (syllabus) fsde #3=t @1 ==

o THT & Ty Ew wr Aol e wwn)

forerasg an aremsw (Syllabus)
TF qTSIHH A7 fAvmawg § A miEe R 9w arer o
# gAT TSTHA & Aferw T St 2 |

TAF FAHTT F AR AL FE FT AGHT & a1 & JaamT
T I29 FT (e #x & forg fAvdw ear &

ATTTIHRAT
. g
o I giaumd

T FaqT & forg raeges Aoy Seeery AT &iere &1 fase
ZraaTT ARusl & qeHe & TSTwH dATT # STl @ TSI
% UF EEl # favgaw] (syllabus) #&T SET &

ITSTHT % Tl &t a9 wrn | fFsfoe G smar @

o TuH HwT (First part)

Sfereromeft, Fo@ wfireror s@fer & 1/6 wwr giamer witvetor
qISTHH & ATATA: FAL FLAT &

* U WWT (Second part)

Tireromeft, Fo wfreer s@fy F wwea: @ e @ s
FA Y, HIA F AT W wre Fwar ©

o\ wwr (Third part)

TR ST &t e qeq & fAue | witeror dwt # fawga
STt wfdrerer FE AT # oY witeget ¥ dEE &
aed qX7 EAT =1y a8 Gftetr s@fy & 1/6 fRw #it Fax
FIAT AT

qTSAHH & ITTAT & FH # A & forg fweraeg #id e
gar &

qre®A (Curriculam) d®ITsT 8TRT A & ITSTwd i
T STTaT @ & 9raereRw it oo T S @ehar € | 38 et
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F FITAT, ITW AT AU Hra # Attt ok e aw
safyr & forg, o &t oA o wfene &1 geaied &
AR ®F & U FLAT & ITSTHA 1 AT, RBegiad & g+
F ET A AR IF AR FANE FAEAF ST AT AT &
TS AT @

aresEH @+t Tfafafert #t Faw wear & frenfiEt & giaar &
R SeforE ad § de gy @Ee Ji e A g

TTSTHR F fagerwr & sawEswan (Necessity of analyzing
syllabus)

FATIIIF ATHHIT &l qTET FIA & folg
o & (job) T STEAFAT T AT Hivad FeA & forg
o HTYRY & §Y% €7 § dr@q & o
o fAder Al dar w3 & fog
o EETa g & =wer & @ & g

TTETHA &1 fagewer (Syllabus Analysis) T & fageror
% forw weequt @i @ f& fawer &1 &, @ € R, #@w @
& HrEar e fraar e 21 aft uw afirers gy &
fawctuor & g wftreror = #=ar @, @@ famr Gl o %
TTSTETOT FHTAHT FT THTET G & FY ThAT &

3w v "rew (Fig 1) aamar & & fwft of sromw & s
arnft % fog gftrgert & forg qd srifara @ fawewor & ara
qISTRH &1 GO fFFar oI aehar 8; SRet & aeft wer,
fAorerar oix wafa s & wedar & 9 gqrEr ST 9
A fhaT &Y AT A FroTel FF AHRT H T AT ST
Tt BN uTeeEH # fawat & qer o wfher 8 o adHe
dX 9fawr g F forr AR wEd @1 g famw wE st
ATy & 999 & forg Anles 90 HX 39 a¥e & fAuat &t
FH HIA | WIE FAM AT AGAEH & |



Fig1
INPUT-SYLLABUS

PRECONDITIONS
TRAINEES (GROUP)
ANALYSIS

OBJECTIVES
COGNITIVE,
AFFECTIVE,
PYSCHOMETRIC

SIGNIFICATION - PRESENT,FUTURE,
SELECTION - CONTENT
REDUCTION

METHODS - MOTIVATION,MANAGEMENT,
AIDS EXPERIMENTS,ROOMS,
LABORATORIES

CHECKS - TEST,CLASSWORK,PROGRAMMED,
COMPUTER,EVALUATED

OUTPUT

ﬂ«

PRECONDITIONS

|

v
-

CHECKS

@

FEEDBACK

&

SPT030301

aieror i adtem & aRmH & g fAwwesg & wE &t
safea e o awar €| wfafear & Swaet & dwfaa w3
af3 STava & at ITSTh & @I & A % forg w
ST HEHAT & TSTHA &7 fIvawor 31 wftrers F fore aga wfew
B THAT & A T THL 37 FH F a1 AT f{GwRT & F of
T FE A ST SIAT & AR HEG Al F ATST AT qFHaAT &
Tt fAder #¥er a1 AT & g 8t Y g8 HrET A g @
AT "@gh a1 FfeAzAr & wifa #w f-HR fAwfaa G s
Twar €| 3o oY &, &9 B¢ d@a ¢ fF aft ofiw wen & aer
gar & gag gt a1 of & &7 § fOwfa gar & @@ wr a
foreqaT @1 afSreror &tar @ o @ge Fiver G @ gafog
AT ST ST Hoer & 1o #it g% w37 & forg were
F ATSAT T ©, A F0F G WA AFAF FSA M qfeer
gar & 72t 9t 3 F fou i arfdw o a@d fafy @
Fae § Adoes SR & forg datueeE 9 9T #9 &
fore srasmr Ferer Ft ated @ gfFAT w1 e FBr ST 2|

A fagawor #t fafr (Method of syllabus analysation)

7Bl TR uTeTHA & favewer & fou % fafy € G gwe &
Sf¥reror 397 € 39 R F1 35w fAfy F == F forw wm e

Heayur i fvmar &

st fargerwor &t fafer (A Job analysis method)

afs &9 fa9iw #1F (job) & atus= weui= & forg gfretor o
af3 & FE # e & F (job) fFvawwr f&fa @ & forg
ST & w1 (Job) F g=T @Y & & e faferw aat se-sie
AT Y JASAT T80 R AT FF Fed & A AT T HA,
FHfearsat & sgE # (job) # R & =afem ¥, &
AIIUHE FH F AT T T & TE AATTH YT i
7=t &4 (job) FT AAAT & FE FT T THST (AT) F (job) &
o &H spram At &1 & forg spra e @

B =iwer fawawor fafir (Skill analysis method)

uF 1= fafdr 3 it aterett a1 w=TeEt (operation) # g EE
FeT fSras wdtorar aifed & v w3 F w0 AT s F
FH & AR I FAIT FEAT & 6T Ao & w7 7 dgwa
F wfafafeet &1 fvfr == a3 € o) Gl o farfa 7 ==
& # TEAT AT I8 98 FF T8l & AT WeAU & oAt
e aret & Fore &1 e s wien | de ara & Fr
FE FIAT & T8 ATAF A@vr 2 F frareff = F0f Fwar 2|

TIRETOT FTATOTAL - TFTHA AT TETFH AwAror F1 fwawor : s 2.3.02 & watem R
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23 7o Reaw F Rwawor & foo Feafafaa <o w1 g

I =M1y (For analyzing a given syllabus, following
steps are to be followed)

qTSTFHH T STAAT FEAT ST THSAAT

ZaEE & a7 g T I Fod W UF g A>T
X

qTEH & T F (job) ot FwA F forw wifaw @
ST FET g A F

SIS AT IHEAT # 6 & Al Ao w¢ vy
Faferd &%

qTSSEH F el H quf Fe & fore staws qw &y o
X

AT & SATIR I T TGS % forg =sef & are
AT A AIR FX

TeF a1 & fore fadeners ATl AU #¥

s fawetwer & @ (Advantages of syllabus analysis)
e faver w3+ & a1 Tferers queEr & & awaa §
71 foramT & St SIET tET #R Y o= adis &
AR FX

SfSTeror ATl qed & =St da¥e | AATC # ST gl @
sfdveror #www frafRa aw & sfiaw oof fmar s

forerreft freror wfafafREt & o™ § srEwd & @%a @ A
AT AT ITT H¢ Tohet ©

AT ATfEF AR AAESTF ATHRA H a0 @ A 7S
FLAT &

forere wfafafer we ffeaa feem & ot aedy @

+ T UTSAFH & IV AR AT B G FA H d@wEAT
FXAT &
TF ATV FRET & AT H WA BT ©

TR e T Y gy saty & wvy ewm &

ueeft (Break up of syllabus and schedule of
instruction with time duration)

ITSTHT FT Avauor #x9 F 918 HOC/ET F gaied & arg
FgEE (modules) I ITSIwH &7 s &1

o & gt &, e it wEifiE gEw % srgaTe At e
feaat & forg fem-wfafew o srRones wfafafeat & forg g
S AT ATARTRE ATHT & STETIFHAT 9 Faiford st
ST FEAT &

TE HEHA TAS e & 5 arEdias w1 feaq 26 qare & forg
A B §

frermeifat &t =raarfas fAfire smaren w1 fAwfa 7 & oo
gfdters & A9 ZEa™ § v & yevia & forw stravers
dgifas T T FEAT a1 © 39 w1 F forg Gftvers w'
TTSTHT T [ATATT FIAT S0 A TF aX & TS B
aoft & fafersr s =< & arr afiga st @ g daw
FEAT FAAT

STy % a9 & arer, afiverh &7 d|a AT SHIRTH &
forg Suges i =T awe et & @y @) 6 T fawat &t
AT FXAT Eh

Fig 2 # e m e swgfa & wfies grr saeme
sffe AU FXA, oG W & AT IUYH AT qETE AT
T TIT FLA AT AR FA & g siavas wfafafiet =
(step) & X & aqTAT AT &

Flg 2 | SYLLABUS

ANALYSE / SPLIT UP / SCHEDULE

GRADED EXCERCISE
SKILL - EXCERCISE / PRACTICALS

RELATED THEORY
e

WALL CHART |

(PREPARE DEMO.PLAN
SEARATELY)

ANY OTHER ITEM
UITABLE TO THE TOPIC

SPT030301
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TR & forw gATPEe JFaa™ & qrehd (@9 1) 1st
fHweY (NSQF-5) # @@re #.1,2 3 3 & forw 14 st &

ARd & A AT (75 %) & forw fader &t anfww dow
F AT & A Tt 2 (Ist aare F forg) 7 fRmmr @ )

a1
e fgasr & o aewE
TYH AET — 06 ATE
qaE | ded dEw FTAATF A (FIAT AfFewer) A ® A
;| F AR Tqikia® G & qTY (TaET-AEitaw®)
Wj 2 sifew o geem @t qe=T #%AT (05 Hrs) ke S e fam | T g
A F1 FrATTET AT
3 s Al 5 A 1 et 4 s 4o 4 e
AT (05 hrs)
4 fag & ot o & Rt # s & gRfaa fafer & s
(05 hrs)
5 stfvermas w1 7T (05 hrs)
2 o gIfaTa FT | 6 Srerfies IU=TE F v ¢ (05 hrs) ST ITAY GLAT H A9
qj 7 UF =fth F g9 A FEE q@T & 79E w2 (05 hrs) sitfers @1 qfww S farer
A S-S FET
8 srafere gt & fAder & wikar (05 Hrs) R AT i
o ATHAIY T gLan
qartaeor 3 | O FTHIA LT SUHLUT HT 3TN (05 hrs) T AT B S
ffow =T |10 27 aTu @ ¥ forw wresar A Gfer FT o F9 (05 hrs) | smr sie worrelt # st @vrEy
3 11 =A™ % SISt F# TR (10 Hrs) BIS/ISI % @Tw T wE A
12 STHTT AT AT B A qAT G A Ggeide At | ST & ST A fafereat
g F¥ (05 Hrs) T g e #7 fi=a-2011
13 v & forg A AR #1739 AR @ § arartaer
(05 Hrs)
14 =EHT % TEATA AT TEXETT
ey o1 &aet 2 LI Sl
e AT |, 1 STRTETOT HT FTEFH T A T =
TR FTHIIT
TISTeTR T A
fm | =i/ s oL BES D) Hlecicd FEAT qT5 froqofy
He AT AW
1 5 forge femfor & | sreforrar, weett & TAATAF FA/Ed | |T| F e R.T1.1.01
ferfy i ger & fAftsr a9 a = T gf= ®@we/ITI
fafsrr g &1 | & ST #Y wfdvg # F HLEAT FT IR
= gfareror Y Hae T AATIE AATT HLAT
TR Fo frgasr @@ o
Ex.No0.1.1.01 = aie onfe & &
AATIS FATT

TIRETOT FTATOTAL - TFTHA AT TETFH FAwAror F1 fawawor : sy 2.3.02 & watem R
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v | Rmiw/| s @ oA EENT] YETH T S ooty
e #Y ™
5 | Sitfaw oY geer | ag% geeT A A T &I & AW | geaT e R.T1.1.02
et &1 aft=mr | gferm &1 fwae &t awsmer | i geearst AT T T
s %, 1.1.02 | gee foea a@em & qwiar | fRafoet foew &
AT IHF THT AL dhal | ATTIHAT
& FAATAT
5 | frd gdem & | Al @ fifeat #1 a=a | v@w Gy & safes | gos safes | R.T1.1.03
foro fames S| difeat & forw 6w a™ IUATT &7 IJTART &t ITAY
AT TF geledT § | JATT AT F SATITHAT
IS AT ATt T THEE F TAE AT
AT & FEH STIR, G d84 % T
FE™E #. 1.1.03
e A H. 1 e ; fergaaT
FIEAT A T T AATT
fom | =i/ | s A oA e YETH FEAT IS feaofy
e #Y ™
4 5 forger et @ AfeTE & =TT FEAT | SAAITE T sftemE &t | R.T1.1.04
ferfy & stfrorme faga «mr & forg AT FT STV
getea fafar = FRETHE FT TFR
ST
FE™E #. 1.1.04
5 5 i & stferomE & fog A wr F s & | A e & | RT.1.1.05
TR FfeTHE T AT forg srfirommees &1 s | stfeemEE &
e %. 1.1.05 3w & fafy
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wrrerer et (Training Methodology)

v 2.3.03 & gt e

ISR SR Tresa At # fawewor (Analysis of syllabus and course construction)

fosw w1 ADDIE wtzet (ADDIE model of instruction)

S [ EH UG & oA A o9 fawaforfed wf w A g

« ADDIE ®t aisiitea =
o few & A & e f e w7

ADDIE

ADDIE U# e Tt e &7 hwas & st &5
FERITeTF fomgAT o wftteror 3R qrenm wrewww fawfaa
FA & forg ImT #ear @

ADDIE t# 9fRas T Sage S € I8 TMSTHH T AFIHE
feomga Srefiat & fafemer 9o &1 aa=a #39 & Age AT
g

e festre, favewor, fesmsm, fwm & sEt=aT @i
foveror wTeft sfe wfafafeet & qorie & forg =afem gfesr
2 (Fig 1)

Fig 1

ANALYSIS

DESIGN

| FORMATIVE EVALUATION
DEVELOPMENT

e

| IMPLEMENTATION |:>| SUMMATIVE EVALUATION

SPT030304

i fwewor & =91 (Analysis phase)

fagetwor & = fAEeTers A9ET A I FH W FLAT
drad ¥ "t qar fenfiet & AsEr W i Fwera a6
TEAT HEAT & FAur 9o & HuTe F g9 qriie €

o Tt # € e I favtwar w22

o ST TAT FARTE FAT 272

o fE g & HiEw & areg w87

o fameor fawer €2

o S fa=me w22

o T afRuE ferfiE @ F = Ny e w2
o WisEe IOF B @ qHT HAT 7T 82

3T UL BT S & AT SR UF AawE favewor #1 e
BT €| SavaEare & favauer & SR sgeeTerd gy
(IDs) 9T FTAT S FE & for arerey i daret w1
et w3

i fesmgs =T (Design phase)

forrer awg farwdwor, e wnfer e difear =ow & defaa 2|
festre &1 o =afere v fAfie @b aife) Fafem #
7w arfdE wHaw @Afy & o fFw & gewe #ar @ s
TSR AR ST F¥A & forw et Tt & @< @
qAmEA Fear ¢ faftre &1 orf famw & = 3@ & A
s festea aiweT & 9@ a9 & fRonfed #war @
festem =wor # quf fasm & werEar  fog uw feemee s
e ywTa AT MFYRIT HR AT At forgar wriier &
TqHT T

iii T =w9T (Development phase)

fomm & =¥or § e fesegaY Y Saad feseT =vo
# gfifa ey it Fafed #3d a9r a9 & afe g-afaT
afaer & ar e SenfiEt & awfa a1 g awa &

arft & wfafear & fog adten v d@wnfea #=ar &

iv #Et=ae 9o (Implementaion phase)

Frateaae =2or Sfveror gaem st Pt % fore wfwar Awta
FEAT & TiTeTor glaer arewsww, fraror afkormm, faawor & fafy
A qfreror afkaTet ® wa¥ FweAr & Pt & o @
IO (ATFEAIY AT BTEa9R) ix faamft #1 dofreeor #¢
378 WfEreror &Y ATy Wi € FEtEad § feseT &1 getwa
F e Y

vV Hq&"wA =0T (Evaluation phase)

AT X0 § & T8 BT & THATHS AT ATHF THATHE
T@TET ADDIE ST & Ta&® =30 # HiS[E & Safh AWeT®
TATH IHE TSTHA & I § ST 81 & SIS g
F Haw & AT & I @< ADDIE Jf%ar & =230 &% I
ST faRr ST 2|

T sraer F-Fft AT g € ¥ a¥ Hafed & @ §
gt & W oY Fuw fAdwr fawfm w1 F foo uw
wfaefier, a=fielt o fder yamm #wa & (arferr 1)
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N atfersr 1
S
('3 T HwTH AT qAT

fergctaror o fOrameft & WeEe o fOrATft &7 SiwrEer
| e & o AR A A S E| e . et AT At
D o T FT FAveTr o SERFHAT, FHET & AT
. o & FT fAwewor
N e o Ie2wl &t feraAT o WU AT ITH
. 3
| ¥ daw ¢ e & wfr @ o S qEET & faEw o Ao Ty
\S( o TySET & e o Yreterzy fAfAdoe
| o T F UBEH
S

R o FE & ATY IATEHAT o WA
f:) et &7 fawir S = s @ o TEgH, FAAE FEFA A @AREa | o fre

FAT AT

S
> o FFYEY FEAAT AT
L
| |p— o Prers & gfrErT o foemeft &7 feueft, s
| e arafas daRE g § s g o TAH FHLAT
5 TR AT AR A AT A &
SHE: Clon o RS FT AU T o forrfeEr

fAgwr & gartaar fuiRa &= a7 gfter & o THE F TR #T =TT o FUNTAA TieiersT

o Tfafafe=t st denfaa %
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wrerer f@fer (Training Methodology)

v 2.4.01 @ gwE e

RN AR Fww v # fog @iwwn = (Planning for Instruction and skills practice)

u1s qiw) @|e @ (Lesson plan)

I 1 3 U & O | o At w6 awA a2
o AT W TAT & AT THHT DRI | ATITTHAT HY ITEAT FHIAT

o AEA W F ATH H A

« FrEATRE gt (Rrerwr gftemr g F e s s &Gy s ek s
o AEA W AT & ot = =wer faftr & oo i =en s

¢ AW, IRW R aRWiE FA
« W, IRA AT FEERT A FATST FAT

» e (e orsg) &1 R &1 ST FY HEw & TRem F e st & sqew # e

o AHA T[S AT A aAary F forg e fig v g s

gt (Introduction)

qEA 1 TEF & forg ATt AT € | A8 9T & agrEdr
F UF Taa d% TgA & (o7 ATAT 9 UF S AT A aA¥e € fF
T8 FEATAT & HATAT FT T AR A v Ft #7 ag/rafa
g a4F & drar gwar ¢ | g ferft, s=1 o am #it
FHFAT A FAC @ F oy a8 a8t S 2| a9 JwEd
# FTHATEN A TF AT € A 3AH T § uF qre (faww)
AR o Tt § aR # WA @ qW et ageger
ST TG A0T =07 & ST JTART 3 A & | A Iga®
T @t e frerer e e & wfafafy & diT 2

A AT/aTS et v stawEwar (Necessity of planning
alesson)

o IfF aftrers FF FetRa Teaww fEmr € e F:ig @t
TET & A 98 &9 I X TSAFH A1 ATAAT 2T H@T qFHAT
FATY | & T qAET A9 2 |

o wftves & freror g g ffvaa oo wma #=2 ga @
afT AEA @ F ATAR TSAFH AT AT & ar rew
TS AYE ® T "t 2 |

sgfea ads & freor aifem aoftome & | af w8
Sgew faaifia 72f & at o #t @ sy gnm|

o o9 uF frew/ules ®@ dwq few # foau daw e
STaT @ At ae FS Mfvad Igav F Ay FAT F gaw Far
gl

o T8 ATHEATET € fF 98 J=t ave & @Ed & TS, 39
AT FTEeTed T¥ Y Ted AT sravEeRar AEt e

o ag fErenf¥Et #1 AT #A Jie gwrlad g9t & Jare a7
& forw oft dome @)

o I UG ST a7l IS & are # fFT off auem & g e
H qee 2|

o 7% fAuifRa aw @R Sgg=t § FAT & STEN IS & QU
Far 2|

« I TFN GET TEd 9gd IS HE@ET ST @%AT & ghfe
qGT FT A FAAT TG ATAIF &

W99 &= F @ (Advantages of Lesson plan)

qEA W A gy arw et 8-
o fawg =T "W
sfee Jo7 e i g=9q

o & F UF ACET & AFAN FA F GO A AfF 9
et 2|

o FE B TF AT F FTATE FHLAT|

o I fRreror gEmEET AT w1 99 AT STANT A I
foreror & ST ST AFAT &

o If¥T FrATECOr S9ET STAT ©
o o @ ‘foreror wiafafyr & R sary @

fow=r ®1 "ew (Organization of the subject)

o TG W FATH TEF TT A € F 38 Fr frarn @
AT I8 FH TeET 2| 7% fraw F fou Sugw fawt s
qTST HT T FIAT & | AT @ TR AAATE FF gAres &9
F I ¥ & F FAT 2

i @\ =T (Much time saved)

o ufdters AT @ o S° FaT § F97 HEwT/aeTET €, a8 Her
# frenfdet #t Fae gaar €1 drEmr €1 g8 T i &f
feraTar 21 98 7% 7€ frEmar @ 5 S A8 2| 39 ave
forer® w7 @y | agd 3o famr € A & sEEwE
foraTor & @ ST & | S AFIVTHE WS TATAT © T THC
g THT qF AT 2 |
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FE FAAATEE a9 | AT Smar & (Work is done in a

planned manner)

o UTEF UF I AT & TS IE AT € 98 ASAEaE
T & 918 1 faw™ At & | a8 givget & aeeEe
% & wifas ar foafea &1 w3 % o wear & | afvrg
T ATIVIFHAT & AGATY TeTF a1 a0 fawrfora wear
g | g witregert g 3w U w5t & SAtT w § o awe
gar & | a9 FRF AT F AT quf 8t @ |

fareror @Rt 1 SwwT (Selection and use of teaching

aids)

o Sf9ETF % e & Wed i awe & forg, Rrenfiat &1 aga
dgHT T & forg, Iug Freror AeTE arvnft # du
FLAT & AT IAFT TIT FLAT & A ATT S I &1 Hich 5
Hahd I ITYH TR § IAHT ST A 2|

FATawEF f3reror & = @A & (Unnecessary teaching is

avoided)

o afg freror fomr Gl < % faem STar & & dweer @ &
forer wfdregett & semawE AS drar @wd 2| afe wE
AT W & A1 TIiTeTE kAot A Al i o 2|

ITIH ATETERYT ST # (Suitable atmosphere is created)

o FET W ETT AfTEE fraror sfw @ & g s
ATATERT aATEr & witeg dEd & dEd € S 3% UE
fiae/eafy & famer sar 21 wfiegst & oar € &
S uw fAfvad fiftde & @ &1 dar & @ifs 3 =
a= & @i

daw @ e wifafafer w1 R a=elt @ (Lesson plan

forms arecord of teaching learning activity)

o ooy wfretst & srdem &Y ST € F T v@ a7 F fog
foreror wrfarfafer & gwreht & & der a% | gafoe uw g &
for dam, wae @ frers-frero wfafafr & el R
% w § Gferd & ey 7| afe areme § FiE afkady &t
At 37 ATIR I AT &t ATTR—HATATE denifera o o
qeFaT &1

= =9 fafir (Four step method)

ATST ATF TUITEAT, AT TIET8T07 & &= | 79718 o7 @l 2 |
& =T w2 faftr/=eor f{fYr st Smar &1 St s et i
forerfas &dd & Ioaw g2 €| =i e wefy & ax & 7=
faeme fRu)

gdd F fauat & are, fAmfafea aw <o fBafy & =0 &
aFE fam # qe™ & forw v § aw we

o Y (TR /)

o wegfa (fem/aat)

SAEITATT (T /AHeA)
o T [HATH (THFA/TEITE)

% T1G ST, TALET AT AT ITF 391 § IJULITH AT¢ A7
fafer &1 arem e @ &1 e g fAfr w wterer gfveror &
TATET TS B & TF 1 AT 2| A9 eF 39 IS F TAF
O X AR #3 & aR | o & S|

A== (Preparation)

T WY | 9ftters Y dur o Gfvreg & A9y qi ot 1
wiSter® #r aawy (Preparation of Instructor): 38 = &
TEE w1 I (@), AT W (AT TG AT), (AT
FTIETRE HIIA) AT FIAT SAT & IS & AT a7 TG0
wftters # A= g U g f&get &1 aew A aey

a qrs & i

b fafire siferr sger

c foraror geTaE ATl & qATe FAT

d U& stemT a aee

e IIIH I

f  foreqor fafer &t g=m

g wiregst &t wrfiery & fore aser aamT
h @ @i wfafer afafafy

i e e

i THTETHE ST W

Sfirers & o= e aeget 9 frer @eTE annlt, are

T [aeEfiaT, wew/awata® avg, ffea seees arnh
anfe off 9Te ®eT =R u|

[T (FTERe) ®1 @raeaT] [Arrangement of classroom
(Workplace)]

qTS F AT & AfARTE, FAT (AT FTHWTAT) AT ALY STRT
At B S |t awer freror & forw oft smaves @)
T & aart & forg et faget w e far s
=TT |

a 93+ F WWE (Seating): T d@m # HE g+ =Ry
3T IET T e S & ST ATRY arfes qisrerss fHreqmeft
Fr TGYG FT qF |

b wem ST dfeqw= (Lighting and ventilation): ¥ FAm&
w7 @g % forg Iugw i waie gaer aur dfeeEs
AT A JHT AR

smse (Layout)

S &9 & a3 A I ferfa i & e =ifew 5o
TFE ufiregst # g § AW A & W stfewaw gfe
foreret 21
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STHRTT T qEE (Equipment and materials)

STHEL Y AT T FH&T & G=re & for smaws €, 3%
AU BT & TEd Faferd fFar s =R | 9w frerr ' s
Y & aed oft wfier e s

forafera w2 areit agstt it gem (Removal of distracting
items)
St arft e w2 <@ 2, sraia are & foru stomfis & a9
AR =T, =% are e, wiae & o & forg Suweor &
THS FAT § BT AT MY A=rAT WY &1 e fa=fora at
ST 2|

T IURT9T (Safety equipment)

TiiTe® F IEAT AR B GIAT ITH AAN AR FE AT
Y FAifeh TRTegert oY SUSeon & geeT witves @t gL oy
el

widre] A @@ (Trainee preparation)

THE e [ FIE 7% AR (F1) Tfevege wr & 5 @
STTeT® &t T AEHT T A & forg 9ty & e e
FIAT BN | U fwia & o 7% Fear € fF 59 a5 @ arern
i & forg da 7€ giar a9 a% 9 w4 = de gty
wferar® Ft FE WY 7 TAERT 34 & qF vt F e/
F AT FLAT W |

3% forw wftrers #t frodt 78 # IRA FAT A T qEan
FIAT & A T a8 3% g7 Hfiel A AT 7% SAEH &
STIANT T HEA aAT @l © | 57 FL07 § AFersh FF FA 4T
ACRAT AT 2 F FF g dra & 7w anp Fa ent
Al tF 74T 916 TeW & wed @t smawad dAy #Ar
facger stmavas WAt ST 2|

9T 2: w89 (Presentation)

SfETeg &7 AFF A AT FEA & e AT F qemr TR | 'y
F aqEr faww & 9e™ & qd uftryg atfehE, AT ST
THTEY AL ST " 2 |

S &7 9Te F A= I F g AN TEd § 7T A fquy
AT 913 & AT I8 & a18 - I18 TG P& AT =AM |
afiters # Ffe7 v X Igewr A &A@ FLAT ARY arfE
fere] T 9Te F A H Fg HfoATS ALGH A & |

ST i fAuer 1 9@ | agd &7 d%a WINT T STANT HLAT
ey | fawr #t %% 3gew # Ao fFer s =nfey e
IAF IR B AT A¥E & FHAAT AT AR Afe ¥ fawer
F UF & ©F | TGAT AC at Aot w58 . & quan
gfewer s |

gfirers &t 3@ g & aR A Famr wRul @ Tem @ v
ST e T @ iR R famer & fafee oeqet & aw w@

st fawa & qweTg a1 Ry, sad vl o=t ave | €9
|

ST Ht TFTegsTt & WO Y@AT A1eY dTle 9aT Ja a9 &
af¥regett Ft 9T TETET AT =T & AT AL | Al Ay wivveget ¥
sega e star @ @ afe wfivg 3@ S awe @ @t 7=
for@mT s et gaforg gfirers #t ge gsw ar G o=
ATEH & 9aT aET A1ey 5 Fr ity 97 |1 @ 9% H#@
Ygifd FIar € a1 T |

frwatafaa ==t % gem femfafaa (During this step the

following points should be kept in mind)

o AET WF B AIATY
o arfds w7 & ofids sarET
o foreror ATl 99 aT A0S, AR, aWAEE ATeiwe, qTE
TS A =T g9, =T ATHAT &7 ITANT HLAT |
o ITIAR T FHT ITANT
a forardl &t @/ @ I # - (RS FHvar
RER)
b fawr it fawfa w3 & fog qwer it st F (Fwfa
RER)
c W I % forg Hie ate & Wearfed &€ (SIgEET
RER)

=T 3; wgwET (Application)

S Tttt  HUY aATY U frerR § F T 9 @
ar ag AEvEs € fF F o[ e § S| AW HT ST B
AT & | WfEre] ITE A & HEw] duifas T e w2
g AfFT, 98 I9 A9 aF AL AW qAT € T dF F
FAEY | TSI ATAT AT & af 37 TiHaT % AT Tioregert #i
ST Sgifas® AT FT AT FIAT SR Y {6 37 709 Y
SR ST B0 | WiveTh T 9ieg & ardtad A & A
F FUR/EAT % forg srEEy d4r =Rl

afiters & F&7 § Te WY AW & WA IO B © 39 gl
F @l 3% gam ¥ frenfay &1 gniesta #AT, € FwAT,
AT TreATIRd FEAT 2 | 39 T |/ AFeqT 1 qLr [ AT FHor
rfer & forg s &7 et A FEar 8T | 9o ST /7 ot
B & AT, TiTeTd i ae fagett &t d8T § Swgd AT S0T-
AT Faa AeTal fagel T FX &4 2

T 4; T (Test)

g g 9 ¢ o ¥ des &t gsrasfiear & g s
qEAOT ST B 9T et qub 8t SmEnT | 3| R %
qfRermy & wferets &Y J2 a7 F¥A | "eg et & et foreyor
THTET o7 AT = |

FeT | Fa¥ fFU U Fw & ST F g9 IHT TOEAT AT
T ST Thal & IT qB 3@ WX F e Prardf forfea e
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T 92 W U¥ gTl #T IO¥ &, AR@l &0 o e,
UL A A @I & ©F § & &7 St faar T #7 7eg
F el

g TF AT aaT & S foramedt sroeft svar & sear @ e
fawer & et @@mEar € (FroTw TEE 3| A § e
AT AT ITATH BT FHAT ) AT A F FgT F AN
FLAT BT 50 g7 & TguiH/3ream gy d=tferd g At
AT & st & g e &t aoraT S @ | adierer &7 fAmir
AT T Fed 8T Fuar, FmeEar iy Aorear dar
ST =ATRY |

qTS &1 FSAT T4 AT AATT FIA & q9T, T8 v a2,
ot et gamrett, fawer & a § geidt & arr-ary
g # o Ifad s § wifee FeAr gar € 9 fF uw
THILAT TF @Ifee Hie\ aar &<t & | (Fig 1)

EXPLANATION
DESCRIPTION

IILUSTRATION

FaETHE® e F fog ST R S @ A dET @
e &t A= e @y @) e wites awr & S aret
wfafafirt st darfRat & asft 9 =2t #i et S
o HEAET T 8-

TS AT T & qt aat &1 fagga faawer e o o @
TF 9IS AT & 4 T F TG HEF -

« A9 WO (Preparation step)

+ w&gfad =0 (Presentation step)

o SgEnT =3O (Application step)

« greror 90T (Testing step)

AT @ TTET & IR = % a (Elements in the four
steps of lesson plan format)

=T 1: A==t (Preparation)

i (Title)

7% I8 & AW (g =) & e w9 § quiar 8-

32w (Objectives)

aEq #t e % 3o fafite Igew & O &w Sgew #ed 2
T AT & T AT FF AT & Jg e ©T F AT 74T &
SF | 3 97 4 fsear & dafaa 3gavw &t aaa 21 afe I
Aferw & at gwraaT @ & wa G s arer arer et &
forw aga it & awar € iR af Seev aga &9 g, ar
forerreft % forg 45 fame & 60 fame it safyr & S wf @
& forw qate arnft 78 &t awdr 2|

AfdT® STwTOT (Teaching Aids)

S @ arelt 1 F2 gfaar FrERa/atie g JEr @ Jt @
AT, V9% AT T & AT &1 50 AATaT FIRART &
Ffaretor & IuHRor, ATHAT, WNAT S gTHel 9¥ fAger enrswr
BT BHAT & AT g7 T wivharett Ft awafas awgeil & Arew
& a1 =91d, A, fhew, fhewr fow, wge a1 o9 s &
FIAT ST FHAT & A H@F T HF TNAF B AT & AT
@ # wag FT | UF awg o wfverer # wegfa & fog e
¥ 37T #¢4 % forg wofaa, R Y giedres T T
AT 978 F HEd § qEEAT FIA % forg aeT g o7 w2
Sforer® TE I 6 F a9t 9w FET § 393 B d Ted
ITANT F T Iuersr T A9 E |

gf¥== (Introduction)

TE g = ¢ o a¥ Bt w5 s o & ure & fow dae
frar strar 81 9=T & 9 g 8-

« Horrege T FHET (Revisionary or review)
e 3UtET= (Anecdote)

o #HM™AT (Analogy)

« @R (Topical)

 witsh/sTeaT (Shock)

FEAT § TAT 913 P& FA #1 [y g7 § fordt st =nfew |
qTe #t fauer aeg oi¥ 3a fUed are F day & AT 9% A
A AT & T UF FSI & €T H SHH JTIANT FIAT 80T | 78
ag T & S it & gwr Swow 4t @ S A e A
T FaT 8| TR=ET & AfF qug 7 TE T T T
yrafiE fogen & Furfard saEeen & ar S § fAwt
farar o €| o e arem awe qwar @ % aw I O
FTT | et 915 @ wegfa @ awerar a1 fawaar uE <t dir
ERMr, 7 I adF W AR Far @ fed diew aret #1 a9%
AT AT T IRET AT & | FHET A S0 F dsd dAd
Hfare dted du @ § ford 9 @ forme sgwEdr & ot
A ST Fd qHT g &7 ferfy # & afku)

e (Review)
7E 7 ¢ & framft Fan # e =0 & A g 8, ST T8t
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g fF & soat wgfa e R F fo Amfae w8 duw vl ferertfiat &1 o188 S fF st et Fam § AT TR
FAT H TH A7 q€@A @M § g8d, AT Srartiat & = a7l o g fig & Sieay adwe e & fUsw 1e F
q13 % forg a9 a1 IR ' & forg, A #Ar AR | Hed F 9dT T%d & I 9re T F&m & q=ar a1e € ar
F1 o & wT F, AT FET F el it § & UF © S s za ferfa &t stied & som femfEr arr o awiE
T3 & AETAQU AT 9 FAT FIAT & AT ATH! DA qS F T F aW A AT 1

TN # T B oA foraw g, A% o= gfeaa 8t a% &

&9« @ (LESSON PLAN)

i 9o
Il e [segie (ame)]
= T F g A "

wfdreror fafar - sgaw T Ao srvemE & g AT a0 s 2.4.01 / wwatRe R
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sur (Motivation)

SR 3T 4QT FXAT & U A0eqsF % €T F A6t AU I75 FHi
e % forg foremft & a9 & = o g1 91 FAT =R
AT 91 H e F forg diew aret F 79 § w997 wA A
fafer e & fordY st =R

i+ (Topics)

qT3 % AeTaqUl fagen & AoMEE € § T ddfed qaE@t
a1y fasfa #3ar anfe arfs o uF a9 # 39 g% qY 39
g7 w&| ofidw & 1 A w9 foar s =ifeul ute %
AA 7 U fawat i o atfe dea aF 989 9% ar e &
3wl F1 Qof FT TF | 3/ FHaE w7 # forAr grm|

gt & f4g (Information points)

Foft ITeET FT AT FX AV AF & MG F HAA SeATATRS T
# ave forar sw| g@w faww &t SEE # 3w & foraer
TR | gaaT Fe # foredt 1wkt S| et e d@fere am
St aar fawat # giausms/aagadr & €9 § g3fia
FA 2|

kTl "oha (Spot hints)

ATIH ITYTH WA X TE G I FIA F1 ATTREAT
foreareft @1 o T #xA AT AW F gur dWa wHTE
Faw F fow #e, T a1 ' qRE o9 gad fod | @
1, Aieer a1 Aferfeswor & arem & Ry ST dwd & S It
gfaarsmes ar akfed aar g 8, 9 oI T &0 d8d]
forator 2 v Ao @ @ ute F faww § uw fawy = §
e & forg o =é femma wor 1 & ‘wict At e’ F =T |
FAT ST FHAT & A “A/Q” BT T I &t & AT T BN,
Hof TS & & F ¥ TF & &7 H AT A6 T T s
T H I e qar &1 Iww awy § fireor awvw
AT T YEE agd weaqr ¢ |

g (Application)

AT a+f giar € @ dew e F e At kit §
afSTd F # AN FEA FT FAFEL ST & | T F IR A
& AGIART & forg srmaved a9 F7 H IUA qS &1 gl
gty o ave & 916 # witie faue awg & @99 | 39 a¥e
F AT Yo fFF 9 2| IR ATIANT &F AL § adraT A
Tifey fawet & gefia avar o §id g @ | 7w et &
fore @arett & SaTe 3 A IAET qEA & T F (@@ F UF
FqEY T

o farenf¥ay & @9T &t e FT g6d € I Aty aaHid
F| @A™ F d8, IAT A & & fog ag @ (=, =T,
T R fRema gu, onfe) STv (sreT, aga o=, ofe) &t
G FX AT I IR

Fer¥® gega |, Sftrers &0 Rt & gevw F e
ISTT T FIAT F P FIA & (oI FeAT SN Hraw arelt &
forw 3o fam wfafafeed & wfaer #<9 & fow ava oo o |

i (Summary)

SR XU A AT F dATE AT AT Wegd T TFhd &
fo foramfiat & smos fAder &1 arew T sie are wt "W |
9 T FHT | TG TC IS F FHT Aewaqul & 1 q¥es w1
qAT 2| A 9T #, qmEr 39 faget o Ji v =Ry
AT 3% Gg& FIAT AMRY AT /@ F forg Aewayet 8| |
& 7o fauat &t A % d8d forar S a%ar € A7 AT IS &
e fagett #t I I FT a6 |

e (Test)

3 &9 R, franfiat & 9@ U 918 F aR # &;hE I 09
S =T | aE AT at "ttt a1 forfea w9 & e s awar 21
IaEAHe (Assignment)

T8d § forg MU 9Te & A § gl & HEdr s|EaHe & ded
fordlt STt & | gefee aueET, srme A & arEr afgd
fafsrr g & g9 99 fF agfae oY geiae TH F AAT-
T ATEAHE e F w7 H A 1 gk 2|

sTen @ee (Next lesson)

Tq s & ded ST ITS F s o s |kl s
qTe # UF dferd siagie frartEt & v & omt aee &
o oY 3= dedY aus | "Heg &A% fou & S =Ry
o {ATE AT (Hints)

« fawm # forw w1 (Developing questions)

o Sfua aua & erfors Sy #1 we9 (Display of teaching
aids in appropriate time)

foremeft &Y nfafafeat s & afrr gewfaT, g @iv savl
s forg ==t # g FE & | uw saEs 2|

foreror 7 gwTEsiieraT AT Rrenfe & awsr & @< & S 5
forg awe @4 |

Ffors Y w2 (Tetfaed) T % oAt w0 AriHe ¥ |
Hfia amly, qEaE @ AT A STEERE AT dGE F AT
e 913 % forg ofide

gtafeaT
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g&EAr (Instruction)

fireror IR # qew & Y@ W ATl 0@ FeiRa @ew &
gho qfRfa ST smavEE € SR Sgew & P AT 2|

fEfm sg@w (Instructional objective)

IE 39 FIER & w7 &7 Ju & F ke daw wwer @ o
ey (frerreff) weefw &t & 7@ B & AeW § =y W™ @
(I AT T U FY, ATAT FL, T4 FY, A F2) o ded
FEATET foT € ST 9@t IugE o, Afewdr A% Afq F AWE
g1 | affiq ZEer X 9% TR dadisT a5 g TR

M gst T I el Y % FEaeT & YT I¢ &
3T =MRT | FH-FT 37 FAEl # FIRIRF I Tl AT
2l

agfe uF our fig & ear @ @ § ogwa @ 0w
fAfeea A % A" wgEar © we v & afwfia SR T
Faa frerat =i Pl &t a8 a9sa § 7o #4998
AT W FAT FIA AT &, Ffeh (I ITATRAT HT TeATHA FIA
F forg arem oft weTe FXa 2| gafery SEwt &1 v fafire,
A TS HT, T FA A, JATIATE Y aHgaE (W
Ffeatn) i af=em wat § fafea g & =i 2|

IFIT F FEW® FAT (Ambiguous statements of
objectives)

forad @ IR T AT AMRY, ST FF & =7 AT
Entd

S TE €T F TRAT 39l & FH1 Sv &, a e
arEflt, faw a1 fAftet & s ar fesmga # forw &€ &
AT ALl grar 2|

AIIITAF IV AT quf &1 & 18 FA9A, A, &THATAT
a7 gfeewtor Hfew aTet &7 Ji a7 TG94 ST AT | a9+ &
areEEA F feoe wed & forg s fig & o R
ITIVAT AT AT FHLAT AT(RT | Igawr Tfeveqwr & gfwd aRomai
F fgiRa #wd §1 o= doeTs I UF SEAE A
Sl T qui X & S U wfirers gwr qEr S Awyar o
TqHAT & HHT § SAFIATHE I

o UF FIUSA H AU FX At et w 5w & a9 el

FIA A IFE T

o U AU INT TSI HT Jo H< |
o TEU HN AT HT T HY |
foreror SRvet &t Mcerens SRew oY wer ST @

e Sgev - Wew@ Ul SR (Instructional objectives
- important tools)

Tfreror wfsar # SIS IR UF Hew@ U ITEIW T,
Fif% dfcd T & afviq IgeeAT FT ITANT FFAT TI0&T07

faftmt, difear s ufires & wfeer & ggfa # Ruifka
AT 2|

aoft e & nfafafemt &t 9 & siftmrew, #iver F G
AT gfeeator AT sadt & @9TeA & d8d a¥fida Har Srar 2 |

& AWAN T HIe & e & g6fia & dfdT a7 J9 i
eI & HIITCT T TN LT FT Thet & T % FHAHT &
THTET T & forg o fdeners feomse & d@ast # 3qew™
a5 we@qul AT W |

Ige¥ (Objectives)

IR ISR AR @Al sifowar & uw sfed wfodfea we
AT drEw &1 JuTel & 39 ded ¥, 38 A e & w0 '
qfRwifia faar mar @ a7 FEeR # dC AgeRmeE gAY
ferertfiat #t #ee & fog we 6 g gt & afRomeEsy
Teffa A & order Fwar 2| el off fdwmers ateer &
ST & faaRer Ft uF W@ de@ HET ST AR |

oF g R & UF [ivaq de & arer wftveror av fafa &
TAI FLAT & AT FS IJrorarent & Ty e ¥ & awar & | wfig
F URUTHEST, 98 UF da¥ & AT AT &, JAd FTa8X
qRads T g Tirerer & qRure &7 ToT Far 2|

TE AT TF T TRAAAT ATAT F ITACAT T & /AT ATAT
g (wfereror wfafafr & sf@ & o mom @) 3@ waw fmm
FaET TRad, T, gieewior o aatfiFar e (et
#Y fobam) & "ot & W Srar 2|

frdomerw Sg3wnr % oo savww @wwht (Essential
ingredients of instructional objectives)

AT uF wfkar @ @ @ 78 Afeway wiafs wher @
A &1 I99 e ’ IRadq grer 9gfia atar 21 &x
FFAT A & fF e 3|y ge 2|

39 TR ST AT APRITHF Igawdl &1 el g=r gefa
e FFER F g H FET v & S AEd ot H e |

S qE AW F fou Swedt & fF o deer @ o
AT &, I8 = % forg & des aret & fraar dar 21

UF TRV I UF W, TF FUT SHT1 ALY S UF
s wfereror (fder) & ofd & & #T a0 | F @ & SR
atfere 2 =i fadeners Igawl # AT & aaT ST ARy,
F 2|

wes= (Performance)

foreror & & of@ H U " AT A § aEH ST AR,
3 I (e FEer)

f&fa (Condition)

S3ew 39 ferfa &1 avfw Far € s aed uF uftrg efifme
FIER F T & & g F F33 & de @7 A0rey|
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#qw (Standard)

AE F oI a8 Foer #1969 (WIIEE) FA | qAH ST
TR | AT F TF F=A & forg &1 v FEew st
gT =1y |

Igawa foraw & Sarewer (An example of writing objectives)

“gfrey w1 faefy oft & % aetge Ft @ie | JaA 8T 9,
AL ATCCAHTAT FT IJTANT FIA Y AR A Fewaqor AiweT
* T ITY - T H G A a7 TS S TG HT ITANT FA
gu afew faawor & 58 =i weolv & &7 § #=r o a%ar €
ST SfEd gt w2

FE 9 AT AT AL TS T TfAAEreT Fea & ¥
3k & AT TE AT T | SHTT U IRT F GEAATA & T=AAT
Eud

W 7= (Ambiguous terms)

g, fam #ear €, § fasmg @ erfe)

3 g A W AN # AGAT 3@ & (Words which
permit fewer interpretations)

g, G aTaT €, T #ar 8, fatarmat & o w5
F T AT &, TAT AT &, HaATferd AT & TR |

vewt & w9 # fored ¥ forg e B (Bra o) A o
(List of verbs (action Words) used to write as
objectives)

faftre R % siftew & et

faftre wfafean

(THA guF Afertswar w1 Fwion)

Hafard ®eAr qfRwfid FeaT 99 #9 F fog
HAT HLAT AR HLAT  FHEATAT

F1g FA & forw

(=T /) Tk TE@AT TEAq FA % oy
Aqe FIAT 3BT qar &% & fog
gar = F forg aod & fow fRe % forg
AT AT fos o % forg e & fog
o= & fog = FRT ATAT
e # forg STaTa 3 ST 3w % forg
THTAT AT 2Tfd FHAT
Hhd A & forg foeerT gefara Fer

Tl Fa % forg o AT
HqE AT AT
Atex afw (wfa #1 uw w® *1 @) [Motor chaining

(producing a sequence of motion)]

e & forg a7

% forg a¥yfaa s
g HEAT gfafafe  forg  war FwwAT
T (Rw) Fae & AT FeA

% forg THT HAT
I ¥ w@q & forw s g
GHTAAT e F forw forer
GredT garfera &

& fou GCRICETGI
[CEIEEGI WwEd F for gee & fog
g wer HaT FA & forg F=Aw
q¥ foemr a7 F7 & forg  fafed w7 & forg

Aifaw sjEe (gt &1 FA S9E0) [Verbal chaining
(producing a sequence of words)]

el AT gfafafd #=ar  oF-uF FF qaqw
o= % forg gt FEET IEIO FHIAT
IBEZEAT FfAT FAMT - gEIET
FrETET sfaferfer sega

FAT = & Tam war
gEATARA HIAT TET F F forg

stgwa (3t ar sfis SaweTen A gg=™) [Discriminating

(identifying two or more stimuli)]

AT AT FAT farg % form
ISR T FIAT qqT T & forg
AT FHAT HT F3 & fog oo & & fog
AT FLAT T I & forg
T FHEAT

TG FHIAT (AT FHT IYART F21) [Classifying (using
concept)]

ATEfad w2

& foo AT FHLAT srafad weAr

g F

* forw Softerg HEAT FW(Hd FA & oIy
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THGN FA
% forg

& H T@AT
T
& forw
Y @
& forw
Q@

AT HEAT

Faae & forg
e & fog

fime & forg

AR HEAT
g % forw
aefieas HAT

ST &HLAT

AT A F oY

AT 3T

FEHR F & forg
forega fae=w & forg

w1 ST (Resiat & ST ®3%) [Rule using (using

principles)]
3efT & fog

St A & forg
qFATA FA & g
AT FAT

qRrfaa #ar

3T FIAT

FTA A
& forw

FTET FEAT
AeheT

ATAEY FA
# forg
ATt AT

EHTT FHEAT
FIATE HEAT

IGRIENETGIH

dHAT FA oIy
femtor w2 & forw
& % forg
e &eAr
ARG FIAT

QoAb HTAT

Fgferd HAT

[CEUEGEETC
& forg

ST e % forg
T FEA & forg
T & forg

RERARURCEIC LI

feomgT #9 #F forg
FLELT HEAT

S HAT
I FHEAT
IEIECEETGH

et & forg

FTEARA FA F forw

HHTYTT AT

AT = A & for gew g (Key points for lesson

plan preparation)

o TR GEhE #1 e & St WIM, o gw enfe 21

o % fawer awg F forw g=er fag oEA e 2|
qIY AT % qT6 fAww F forg Iugeh wfidw aw w1

« S 913 & I I FT FAT F | oE AT o S

et # ot & aw g fMfvaa afafafeet w5 qof
FIA H FEAH FAT ATRY |

o @ A fareror 2u/fafer #r e o)
o W A AT GAAT T A F | IUYH 0w

ArEfT #7199 F/IAE T

o T (AT TGIA) &F F Teor & TART FL |
o FAHT UTS T ATT ST T, T2 TS o7 I & 3% dae

¥ e wer & faug & qeier #7)

o 3% AHFN F foU AR S T drEw A7 @ 2 IW qeA &

fore ST 9vw amew AU W (ITH).

o e A anfer F fou arfds w0 § aft wga faget a

Faferd #X |
s foreror & =or/fafer &1 we sWTe st fAf R

o Prenfa (smaee), & fog ot & wfafafar & aeEr g

I ATHATT FeA & oIy FHATY ¥ ARTEo < |
ATHH (T A I, I qe @) § fFu wF anfia
X |

A “AIM” & ST Y A TR FT qATE F |

o Terenfet &t @em@ar & arr figar awga #¢ arfs F 3F

T F fg "% A TEFAT qAqT A IT FT G, AT
AT G I8 T € |

AT el TTS I adTY AT WA TTS & forg a1 o(mt &
AT % forg ol FEAT 9F AT A e A F
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wrerer f@fer (Training Methodology)

I 2.4.01

FIW SR Fiwrw st & forg e swen (Planning for Instruction and skills practice)

Planning for Instruction

Objectives: At the end of this exercise you shall be able to

« identify the ambiguous statements of objectives
« write objectives with measurable action verbs.

Requirements

Tools/Equipments

» Classroom

» 1 batch of trainees

e Pen

» Worksheets, Notepad

- 20 Nos

PROCEDURE:
TASK:

6 exercises to assess the understanding level on
taxonomy of educational objectives, measurable action
verbs of trainees have been prepared. The same can be
made copies to distribute to 1 batch of trainees (20 nos.).
After collecting the answers, inform the correct answers
with answer keys.

1 Prepare sufficient copies of the exercises.
2 Allow 30 minutes to answer the exercises
3 Collect the filled answer sheets given to the trainees.
4 Evaluate the answers
5

Inform the trainees about their performance. Give the
correct answers to all the exercises.

EXERCISE 1:

Mark the following terms whether the action verbs dealing
with Knowledge or Skill.

1 Describe
2 List
3 Adjust

4 Operate
EXERCISE 2:

Read the following examples of objectives and write-
down your observation whether you are complying or
not complying with the following criteria:

» Is the objective expressed in learner terms?
» Isthere a clear statement of performance?
» Is the performance observable?

» Can it be measured?

Write why you think each objective complies/does not
comply with the above criteria, and any reservations you
may have. Compare your answers with the answer keys.

The learner will be able to drive a car.

The learner will be able to calculate the amount of
Sales Tax.

The learner will be able to switch-on a personal
computer.

The learner will know how to respond to a ‘full file’
error terminal message.

District Savings Officer will be able to boost small
savings collections.

The supervisor will be able to demonstrate how to
change a paper roll on a fax machine.

The trainer will enable the learner to eliminate
unnecessary delays and improve the standard of work
and efficiency.
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8 At the end of the course the participants will be able
to involve themselves in improving the knowledge and
skills of the people.

9 To equip the participants with the knowledge of
disciplinary proceedings, Laws procedure and skills,
how to conduct the same until conclusion

10 The learner will be able to describe how to classify
the records as per the provisions of manual of office
procedure.

11 The trainee will be able to state the fire safety
regulations for high-rise buildings.

12 The learner will be able to use an OHP.

EXERCISE 3:

Look at following words and identify which are
measurable and which are not measurable. Compare
your answer with the answer keys.

1) Know 2) State 3) Describe 4) Understand 5)
Compare 6) Really appreciate

7) Believe 8) Grasp 9) Type 10) Select 11) Familiar
with 12) Stitch

13) Aware of 14) Differentiate 15) Walk
EXERCISE 4:

Read the following statements carefully. Mark 1/ 2/ 3/ 4
in the appropriate terms —

For Audience — 1, Behaviour — 2, Condition — 3, Degree
-4

Psychomotor - “Given a standard balance beam raised
to a standard height, the student will be able to walk the
entire length of the balance beam (from one end to the
other) steadily, without falling off, and within a six second
time span.”

Cognitive - “Given a sentence written in the past or
present tense, the student will be able to re-write the
sentence in future tense with no errors in tense or tense
contradiction.

Affective - “Given the opportunity to work in a team with
several people of different groups, the student will
demonstrate positive increase in attitude towards unity
in diversity, as measured by a checklist completed by
experts.”

EXERCISE 5:

A list of objectives is given bellow. Read carefully and
categorize them separately according to the domains as
- Cognitive/Affective/Psychomotor.

1 Atthe end of the presentation, learners will be able to
describe the key features of a Network.

2 Atthe end of the demonstration, learners will be able
to operate the projector.

3 At the end of the lecture, learners will be able to
develop the sense of responsibilities towards
senior citizens.

EXERCISE 6:

List of action verbs are given below. Categorize them as
Cognitive / Affective / Psychomotor according to its
suitability (Knowledge / Attitude / Skill).

accept, apply, correct, ascertain, solder,
associate, attain, authenticate, swim,
characterize, compare, cooperate, defend,
define, demonstrate, describe, distinguish,
exhibit, habituate, paint, illustrate, influence,
instruct, manipulate, realize, recall, recognize,
sing, recite, tune.

ANSWER KEY FOR EXERCISES
EXERCISE 1.

1 2)-Knowledge (intelligence); 3), 4) — Skill
(performance)

EXERCISE 2.

Compare your answers with the following answers with
criteria.

1 Yes, although ‘being able to drive a car’ is a rather
demanding statement. The objective can be observed
and measured.

2 Yes, asthe learner can be given examples and asked
to calculate Sales Tax.

3 Yes, however, the fact that a learner has switched on
a personal computer does not lead to any measurable
outcome related to a job. It is advisable to link training
objectives to desired outcomes.

4 No, although the person may claim to know how to
respond to an error message, how can this knowledge
be observed and measured? If ‘know how to’ is
deleted from the statement it becomes a satisfactory
objective.

5 No. The objective is vague and has ambiguity. The
use of word ‘boost’ may appear to be an action verb,
but is not quantifiable.

6 No. The supervisor may demonstrate how to change
the paper roll, but whom to? This is a trainer centered
statement that has no value; as per the criteria, it could
be improved by referring to the ‘learner’ rather than
‘supervisor’.
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7 No. The objective is neither expressed in learner
terms nor is it a clear statement of performance which
could be observed and measured.

8 No. The objective is neither expressed in clear
performance oriented action verb nor observable and
measurable.

9 No. The objective is vague, trainer oriented and does
not show any action verb. At best it indicates intention
of the trainer.

10 Yes. Although the learner can describe the
classification, it does not necessarily mean that he or
she can actually do it.

11 Yes, however, depending upon the inherent danger
fire in high-rise buildings, the fact that the trainee can
state fire regulations does not mean that this person
is competent to comply with them, or to respond
correctly to a fire emergency. The action verb ‘to state’
is not really the most appropriate one to use as skill.

12 Yes, however, the verb ‘to use’implies to all assumed
performance that could include setting up the OHP,
and carrying out routine servicing and repairs.

EXERCISE 3.

Measurable words:

2) State, 3) Describe, 5) Compare, 9) Type, 10) Select,
12) Stitch, 14) Differentiate, 15) Walk
Non-Measurable words:

1) Know, 4) Understand, 6) Really appreciate,
7) Believe, 8) Grasp, 11) Familiar with, 13) Aware of

The measurable words are observable and
achievable.

The non-measurable words are neither observable nor
achievable. Therefore only measurable words are to be
used for stating objectives.

EXERCISE 4:
Psychomotor —

“Given a standard balance beam raised to a standard
height, the student will be
3 1

able to walk the entire length of the balance beam (from
one end to the other) 2

steadily, without falling off. and within a six second time
span.” 4

Cognitive -

“Given a sentence written in the past or present tense,
the student will be able to

3 1

re-write the sentence in future tense with no_errors in
tense or tense contradiction”

2 4

Affective -

“Given the opportunity to work in a team with several
people of different groups,
3

the student will demonstrate positive increase in attitude
towards unity in diversity,

1 2

as measured by a checklist utilized by the experts.”
4

EXERCISE 5.

1 Cognitive Domain.

‘Describing key feature’ is related to Knowledge
therefore, Cognitive Domain.

2 Psychomotor Domain.

‘Operation of a projector’ is related to Physical skill
therefore, Psychomotor Domain.

3 Affective Domain.

‘Developing sense of responsibility’ is Attitude
development therefore, Affective Domain.

EXERCISE 6.

Cognitive Affective Psychomotor
apply accept correct
ascertain authenticate demonstrate
associate characterize exhibit
attain cooperate illustrate
compare defend instruct
define habituate paint
describe influence sing
distinguish manipulate solder
recall realize swim
recite recognize tune
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wrrerer f@fer (Training Methodology)

v 2.4.02 @ gwE e

FAW H Fwe st & forg A swen (Planning for Instruction and skills practice)

Tl 3T a9 wA #r awAaw (Questions & Questioning technique)

I 1 T S F a1 § oA fwAfortaa w1 A A 2

o U9 ¥ HEd HT AU HIAT

o AT H ST N FA SR FLAT

o IRTEAOT § SYTIN T F qHW

o I AW FIA B fAgEar F1 qui FIAT

o I3 FIA H ARAF F TLOW KT JO FIAT|

g&EAT (Introduction)

T SATAYT AT ITHRT & ST I I HT ITANT TIoreTh
T AT FT BT @ | ST AT AT UF FeAT & I HrE,
e iR = #xA # Aewaqet e s 81 St =
& I U MU gw off e fAwEt & wRiE § "ae
FT T 2|

AT gar T fremeft qua ST Sy T @ av 7.t a% F
IHH FAN ARIETT Yt @re &t adt ¢ | afe wftvers qedrs
& g TEF FT ITART FAT 2|

STTeTa Y I TIETE] & HeA ST=ST WO, 3T §AY A a9
F fawfea Fedr 2|

Tl & 339w (Purpose of Questions)
a1 % fAfre == # T 99 A | FAT § I B F TS
AUl I & q T THW &-
« s ® &y & FemEr 1
ST J9TC @ § 738 HeaT g |
o ufttegert #t IAford Fe4 § 7ag FEaT 2|
o wiiregett ® @rF TI FAT 2
o uiregeTt Ft I FfA & IAL AT FIA H 47 a7 2 |

o HeE AT TATHEHT F §¥ FA & forg wfirege #t @ww
FATaT 2

o fareror rfemmr &t wwraefierar #1 qar s & forg afsversw
T T FHAT 2 |

o U% UF GUEA & ¥ § H FAT 2|
o fSTeger ® FF AT A FT AT GqT AT

o oty st fUsd 9 Y T 9 H T FA 2
A g & fawr # diew & suater o etfe w3 2|

o freror T wftregert & wex H= W Fear 2|

o I8 @A e @ faget ar feidt 9w giteg & e
TG F |
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o A=l &t =EfRIT HA T THTET &7 & aiel &t &qar
ferefar wear 1

o Ffera fafsmare s #EaEat &1 aar @ F gl
raeT RrenfSat &1 e arwda #= & o)

et & T (Classification of questions)

o of=aTErs go

o fEwmEefier g
FITEATCHE T

o Hferetweor g

gf=r=mer® ¥ (Introductory questions)

frenfert & fawr awg # w&gd FA & fog aRfYE s A F

T 99 A €| 3/ WA H TRAAHE T & T H AT

ST & | & e wieget & fooe S F e & fog e €
arfe 3= fawr & forg dume e =t &% |

ferrastier s (Developing questions)

frmaefier wor e fawer % Sfraw e oo © F freror w2
g1 & frerwr a1 F wgfAwew Ao # Af¥F ITARH v T
T T F Gl A0 g favuan F -
o AR & uF FA @ A FwEnl
o ufregert F WU R WA HAT|

FTATHT & o7 =0T & FX0 qErE HT ARG HEAT |
o X TS F IR FTEST F e @ & oyl

JgrEATHSE 99 (Disciplinary questions)

s frantiat & e &7 T w=A F oy, WA g9
et % forg et & wfafafea 1 fewr aam & forg ot wo 0
TT & SITEATHS T e © |

dfareiieor we (Comprehension questions)

T T T ITANT Hrae 3 9T T % T & oy ave &

T & & 1% et # JHeT F1 qeATHT FA & forg o
STar 2



gtaf®ater® 7w (Recapitulative questions)

T THY % T TLT & I & forg 1fere STy gtar & i
T glar & & forers = qe@ €1 3@ TR F I AT
qT3 & Sfd | AT G A6F & fAC TATA BT Al SAT-3(eT THE
& T H AT AT | 3H THE & T HIA & 9 (&0 &
FI AT TE FEAT AR

FAT I AW WAt wr et @ o v At
IRl % oIy stravars eidl & $© 37 T & oAl 1 Jaf 34T
T 8-

o HHIET I
o TERIIAHTOT T
o I A HIAT
FHTEAHE T
o TErET g
o TUHT F T
o THET F T
o @ IUAF TH
. Re oy
=3 T i fagiwand (Characteristics of good questions)
HqE T FIA & forw stawa qor 7wt 2| F o At 8-
« WE AT AR
« A ST AMRY
o AT ImuTRe T = TR
o famiwEr &= ARy
o fAfeedar gmr =flen
« Wl g ARy
AT # AT =A1RY
« R & wgaw g =Ry
arear (Clarity)

soe &7 fAmtor oF &t f wfivg #t wwer § 9 & we @@y =re
TET & F THIT WAl %@L IAL TGN A qHhA |

IITETVT © Te¥ F ITAN FT & ? T8 TF WeH arar T99 ¢ |
safe, o e TpeT F1 T F TE € UF W 9T &
qEArHTOT (Simplicity)

wfdre] it otk qwEA H HSATE 1 AT AR, SAATIRF TR H
BISHT AT § ATALTIIEF M&T FT ITANT FIAT A1 | T8t
IO ALY ST AT |

AT st w9 (Challenging)

UF A= T T JeATHA (HAT AT, X AR AT FTeR &
gAT =Ry |

IIEIVT . A I FE FT A UgiA g9 H & fohamn
STt B ?

e (Specificity)

A IAT H 7ueT fafdrear & forg wom @ giem =nfeu|
SiTeg FS TTET H ATIE AL AT & (GAT T B 8 FX
% |

fafeaar (Definiteness)

9o fawat & A2 et #% T # AdRE Qe gidy &1 T @t
Il F UF & I ST 1Ry |

Iq1.: ATTF EHAT FIF 22 - T8 el T ARN & FAST BT
ITRT T S| G TAT i 47 - 37 9o &7 I afwfua
3T 2|

T3 FA & awAw (Technique of Questioning)
“HETT % FAY | G HIA W FAU Fig 1 F Frian w@w
o T FATH T FAT

o« I I & oy afergy F == # T qwT I v

o YT % IAT AETE F ATH & THRAT

o IAY F G AT TIF T I F @FR T FN| T ;A
wfitgg & g % 7% w2t 3T & e fFt gaer 3w A
gl

o TE I F WL T F aq MY S AT aoT ATaTsT
§ qreed fF Q¥ FT # U SATET gATS 3 |
o Ife w7 @usr § A, UF it At @ FY A T4+ A |

Aewqet f4g (Important Note):

o YT ATE AT ATRY X AT & 0T § 313 TF AT9T §
g =Ry | frd srftea sae &iar #war arfRul g
GIT FIHY FHIAT AT 3T TAEY & grare A7 AR 3
el I AT AU

o UF YErE H TF & ST a7 & AGA( a1 A(RY | FE H
3T I H WY 7R FIAT ATRY |
AT siq ¥ I SOx 397 Wk @ foramft & e
9 Tk |

T @9 # Agugw aw® (Improper techniques of

asking questions)

o 3 AR AR AT A T AT
o UF GU G & ST T T I
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DISCUSS AND CLEAR UP
MIS-UNDERSTANDING IF ANY

REPEAT/GIVE CORRECT
ANSWER AND ENSURE WHOLE
CLASS SHOULD HEAR YOU

®

EVEN A CORRECT ANSWER IS

GIVEN,DON'T ACCEPT IT,AND
PASS ON TO OTHERS

@

ANSWER THE QUESTION

ALLOW THE LEARNERS TO THINK
FOR CORRECT ANSWER

@

ADDRESS THE QUESTION TO
THE ENTIRE CLASS

CALL A TRAINEE BY NAME TO

STEPS IN QUESTIONING TECHNIQUE

®

SPT040201

o TEER T HEAT

o fow futRa wftrget & wo T

o fOreror 7 & ar av TE T Fw

FAT § T & IR & ded (a1 AT qoaT & |
5W 3T 1H #1 S9aiT &3 (Use the 5W’s and 1H)

TATEA /AT FA A ST 39 & ATHA | T o & &THAT &
forT STt We | 58 T & T At “FACT” I97 ft &aT STt
21 30 THE & T IS H A W AT ST AMSU- T4, 4T,
I, e, Fel, T A

IqT. AT TF FT FT ITAN & ?
UF q9T § dad UF & I - = g Sy @72
i 7w % w9 (Memory type questions)

% wo foreer Stame el ORft avg & "o § fRET o @ o
sl § foamg 7€ & gaforg witeg #t Faw qEwe & fed

I i ATe T@AT & A famr ifere atw fome o stame
fear s @=ar € I TER F T AW, FEl AR F AT IST
ST = TRy |

Ia1. faferr wefiw & %9 awftga o awar & 2
ST HTEA T ITINT Fel (FaAT ATAT 872

yor & 39 fRafa ar srEeel & wgEw am o awar @
o 7 got o1 =T & fw F y@E w0 # 99 9w ae
TeAT % AT T TER & T AT 8-

AT F =TI . afR=aTsE a1 qEET 9

wegfer & = . fawETE S

ITIT & T D QAT HaeY o AT EoTre deae
EEL)

I@ F AT I T AT IRET T, TS

o, 3o woe, =mas g erfa |
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wrerer f@fer (Training Methodology)

I 2.4.02

AW AR e A & forg @isen = (Planning for Instruction and skills practice)

Questions & Questioning technique

Objectives: At the end of this exercise you shall be able to

e discuss on questioning
e ask proper questions in teaching.

Requirements

Tools/Equipments

Class room

1 batch of 20 trainees
Pen

Worksheets, Notepad

PROCEDURE:

TASK: Conduct a Question — Answer debate session

1 Form 2 groups for a debate session.

2 Conduct a debate session.

Note:

* Trainees should be asked to think about
teaching steps and questioning and
different types of questions.

» Collect the important points of the debate
session, and summarise the importance of
guestioning and different types of
guestions.
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wrrerer f@fer (Training Methodology)

v 2.4.03 | gt

FAW Y v s & forg @iwn q=ew (Planning for Instruction and skills practice)

Fio Y zaF g« a« (Skill and its basic elements)

IR [ I TS F oA A A fAforfad & wA anT g

o RITA FT TG FLAT
o FAA F qA qeT H AT
o Fia N fwwaTen #t =rEn |

gf¥== (Introduction)

FATY AFTET0T 7 Ha® FHiST A AeTqol 9T TIETH/qaoF
T B H LAAARA FLAT T 7 TG w1 FaOw aom
SATRfaATE FAFAT AT & | $9 AT FT AT FEA & oI FAN
ST % ST 9¥ IV Y e fAveuer FAT agd
MY ¢ | Ty e Hw, foreie aeet are “wrere v
SRTETO 9 oA AT T Al

Fiorer W qfysmET (Definition of Skill)

Tl BT H &7 ST AT HLAT &A1 8idT & | ST 1 ST
I AU | AR & €T |/ fFar s oy frenthay @
A § ©IX & “SH” 9 &7 9¢ 99 arE 99T 2 |

g e a¥ieh & &1 FX F =S THR & Wi sfrad
F BT F BT B IR B @ @1 Fiver Swar )
FTAATEN T T FXaT € - it ar wifas i =t 0
e &1 gfafar, ST uF 2ATe qa78 aiis g T8 & 9T w
& forg war &

et oft ot e T # Gharet ofe afafeared & =
AT &9 B 8-

agafa

o ST T &0

o FoAT AT sfaw

o vaua &7 fAwmeT

FIOTA FT TRET & ATYTE 9, qiTeTRr AX forenfaer &

FATT AR WET | afiga B w@r 8-

o SifEs FivTer AT UF AFHAE FETeT
AT Frorer TTafRE Ferer

«  fafwar woe O, HTAATAT S HIEATeA & Haw

# awqu, ferfaat v ann % foe
AT F g 9T, YOI, YT,
e S| @ B ITT FwA &
forg

o qREYE HiT
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T FT AL, ATUROMHE B, HGHT 0 H9A, T
A, TIHATHE FHITTeT, THET (AETLOT FHI9el, AT FIeT T
asfl s I & FivreT 2

FIA & A a HY fa@wam@ (Basic Elements and

characteristics of Skill)

7Bl T & A9 qaud dd ¢ & et 8-
© &ar

o Tfd

o FRET

=T (Accuracy)

TE F & oI AET=l T8AT FE © | @feHar/gEar &1 f
g | A & forg R o siffartar & ara ww F o yeefa/
FAIMA AT FIA % oI ST &7 JAegfr & yaEar I srt
| wfirg Ft fll & ®eT A & WL gYEAT A A TG e,
Al 7% 7% A FF ST FH AEHAT/YEAT I FLA |
HeTH B TFd © | YEAT B gAY Ne&T § “deidr/Aeasiiadr Fed
el

it (Speed)

FU (AT FIA FT TS T ATV F1LF & | FA90T H1 o
FA & forg FAaw a7 & srarar Tfa o | 981 €| vty uw
HE G § B & forg a0 aig % a ey q
& AT AT HIUE AWIE & q18 TF FAAH I ST FE Tl
2| fored 9 F19rer 1 qof FT FHAT & AT HIoed FF 07 FIA
& forg ar gAaw aw qur i =i =@ F o s #i
STavEAr 2 |

FRAT (Workmanship)

a9 & fufRa i &0 9 A, el #ie ITHn
F TANT FIA AT I W & forg o # 1 ave &
FE & w9 § qfsfua T 2|

‘T FEA AT FAAT F ET H T S & FILNL TF AT &
el § TE e gl g forg e s o fiaw
AT FT ATaYIEAT gl & | fAfvs v & #teer & ffeaa
T F HREERT ST & 1 abdl 21



Fioel &1 fa@war (Characteristics of Skill) nifa ww== (Movement co-ordination) E
FIOTA A A qaAyd faewarg g1 F feafafad 2- ﬁm%ﬁw%mwmwﬁaﬁ?mﬁwm,

wteafiEt, @, dtat @ wfa s w1 awne S| st e | |
o S AT AT sfafwr (ST - gt Atat # gafad wfd JiY o= SR & SAgETe WeX e #;
. wfy gwET FET &1 & wauiT faar strar 2| (N3
» wfafwer fafer gt fAfi(Response pattern) =
= ar Atex sfatwEar (Chain or motor response) Waﬁﬁ%%mw%@@wmma@

vfafeer fafer & qum 2 fivw faww gt sfeq wme
(sferforaTstt 1 o awe wate) § uwa gfafwan fafer st it
FE q0F & I FIA | ACHSA ST 2|

& FT 3G & HAST 0T AR FHAT | 57 ITerAveAr & qfor
e FD w1 g ¢ | o wfafwr A afy #=d € w9
JarforaT, 9%, BT Y 4 A Jferat H Arew Ffafwar Fad
S &% fafwst & uF ar G S € a9 5@ e av
AreY gfafar Fed €| Foa F1 T390 s@ar a1 Hoft afq &
1Y TF T 8 S A 2

|
\
S
T
R
U
C
T

|
o
\
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whdreror fafer (Training Methodology)
FIEW AR Fw ™ & forg @ s=men (Planning for Instruction and skills practice)

=™ 2.4.03

Skill and its basic elements

Objectives: At the end of this exercise you shall be able to

» prepare alesson plan
* prepare a demonstration plan.

Requirements

Tools/Equipments

» Class room with required audio visual aids
e Trainees
* Lesson Plan, Demo Plan formats

PROCEDURE

TASK 1: Ask the trainees to prepare Lesson Plan for any theory topic

Note: Trainees should be asked to prepare a
Lesson Plan for a theory topic and demo plan
for practical topic stating the objectives clearly
with action verbs.

Distribute the lesson plan formats to the trainees

Ask them to prepare a lesson plan for a theory topic

3

Give sufficient time (approx. 30 minutes) to prepare
lesson plan

Collect the Lesson Plan written by the trainees

Check the lesson plan whether trainees used correct
method of writing Lesson Plan including objectives
with measurable action words.

Give the observation / feedback on their preparation
to improve further.

TASK 2: Ask the trainees to prepare Demonstration Plan for any practical topic

74

Distribute the demo plan formats to the trainees

Ask them to prepare a demo plan for a practical topic/

skill

Give sufficient time (approx. 30 minutes) to prepare

a demo plan

Collect the demo plans written by the trainees

5

Check the demo plans whether trainees used correct
method of writing demo plans including objectives with
measurable action words.

Give the observation / feedback on their preparation
to improve further.

Some of the Model Lesson Plans and Demo plans are
attached for further reference.



PLAM YOUR LESSOM 1

A format of a lesson plan 15 shown below. Read carefully the dtalicized text to
understand the simple way of making a lesson plan.

LESS0ON PLAN FORMAT

Trade: Specify your frads Meodule/Unit: Reference o pllabus
Daate: Day when LP prepared Time: Required fime for tanching
Lesson No: Reffo syllabus

L PREPARATION:

Title: Lesson Heading

(1) Objectives: (dffer feaching this lesson the learners will be able to)

o Dustructional ebjectives of the lesson in logical sequence

s [Tiite objectives stavting with action verbs { SMART " method may be followed)

* Drecentation should not be too much, too lass for a single sitfing class
considering this point, witte af least 2 objectives and maximum up to 4
objectives

(2} Teaching Aids: Ersential teaching aids, viz. chalk, challk board, duster, charts,
projector, ransparency, modsl, pointer, sfc.
(3) Introduction:
(a) Review: Link previous Imowledge fo connect present lesson
(b} Motivation: Create willingness to leamn, tell the purpose of learning

II. PRESENTATION:
Developments / Topics Infermation Points Hints
Development of Digfinition & important Spot hints, symbols,
preparation step poinis with reference fo the circuiis, charis,
Topics /ferms with content / topic fransparency, eic.
reference fo the
abjectives

1-
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2 PLaMYOUR LESSON

Developments / Topics Information Points Hints

{Continued from pre {Confinued fiom pre pagel | (Continued from pre

page) page)

Topics / terims with Definition & important Spot hints, symbels,

reference fo the points with referance to the | circuits, charts,

ohiectives content / fopic fransparency, efc.
ITI. APPLICATION:

- Application of mowledge gained, effectiveness of teaching

- Ability to use the learnt marerial in new & concrere situations. Learning oufcome
requires higher level of understanding

- Check how well the learner wses facts, principlas, rules, and theovies in solving
problems

- Ask developing questions, probing questions

- Interact with trainees (ask simple & divect guestions)

Summany:
Recapitulate the lesson with reference fo the objectives
IV. TEST:

Assignment:
- To be given to the frainees consist of obfective & subjective fipe of
JUESTTONS.
- A segparate assignment shest may be enclosad

. v [ gaatne
Reference: Book name & author name for finther reference -
Wext Lesson: Dasignate the next lesson (extend feaching) JTONVITO

-
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FPLaM yOUR LESSOM 32

MODEL LESS0N PLANS

Trade: Computer Module Tnit: I
Date: Time: 30 Minufes
Lesson MNo: 1

I PREPARATION:

Title: Introduction to Computer

(1) Objectives: (After teaching this lesson the learners will be able to)

1. Define a Computer and state its uses
2. Explain Sofrware and Hardware

3. Identify the patts of a Computer

4. State the function of a Computer

(2} Teaching Aids: Chalkboard, Challe Charts, Computer system, Projector, etc.
(3) Introduction:
(2) Beview: Electronic Calenlater. Tvpewriter
() Motivation: Computer plays very important role in our day to day life. Used
in School, College, Bank Post office, Hespital, Military, Home, ete.
IL FEESENTATION:
Developments
{ Topics
1. Definition Computer is an electronic device, accepts | Spot hints with a
data. process it. and grves resultant output. | Computer system

Information Poinrs Hints

) or a model
Uses As a data processor it calculates fast,

stores lot of information, used for
comnmnication purpeses worldwide. ) . )
Other important uses like Bus, Rail, Air Use projector /
ticket reservation, Office, School, College chart
Hospital, Military & Bank etc.
Aslk the Learners to

2. Software Set of logical instructions in the form of ; .
.2 identify the parts

programs loaded in the system.

Hardware | External & Internal components, which
makes as a system

i
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FLan your LESsoM

Deytlnpmm Information Points Hints
!/ Topics
3. Parts L'P devices (key board, monse);

O/F device (mondtor, printer); internal
devices (CPU, BAM, hard disc, etc.)

4. Functicn 1) Computer accepts input information &
transfers it to memory vnit

1i) Information in memory is fetched
under control unit & processed as
resultant output

1it) Processed cutput information reaches | cprr.

Computer Parts

output woit Memory v,
) Control unit directs all activities Cmn'alﬁt &
inside the system AT unit

III. APPLICATION:

1. What is a Computer?
2. Tell few advantages of a Computer
3. What 15 Hardware? Give somne examples

Summary:
Becapitulate the lesson. (Defimtion- Uses- Software- Hardware - Function)
IV. TEST:

Assionment:

1. Draw a Computer system & Name the parts
2. Describe the function of 2 Computer
3. List the vses of Computer in varions fields

Beference: WIMI - COPA Trade Theory.
WNext Lesson: Programming

JTOWVITO
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FPLar vour LEsson S

LESSON PLAN

Trade: WS Science

Date:
Lesson No: 2

I PREPARATION:

Title: Energy

Module/ Unit: 11
Time: 30 Mimntes

(1) Objectives: (After teaching this lesson the learners will be able to)

1. Define Energy

2. Describe the forms of Energy

3. State the law of conservation of Energy
4. List the types and uses of Energy

(2) Teaching Asds: Chalkboard, Chalk, Chart, model, and other teaching aids
(3) Introduction:
(a) Beview: Power
() Motivation: Energy is required to do any woike
IL PRESENTATION:

DE-".'EEDPI.MNE Information Points Hints
! Topics
1 Definition Energy is ‘the ability to do the work'. | Use projector (o) Chart
It may alse be defined as “the capacity | showing the sources and
of a physical system to do work™ forms of Energy
2. Forms of Electrical, mechanical thermal, Scientific forms of
Energy chenucal, atomic energy, efc. energy:
Einetic energy- working
3. Law of Energy of coe form can be transferred | energy
conservation | to another form but cannot be created | Potential energy- stored
of energy or destroyed. If one form of energy energy.
disappeats, it reappears in another
form. This principle i3 known as law Energy sources - Sun.
of conservation of energy. wind, water, coal, wood,
etc.
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Developments

: : Information Points
[ Topics

Hints

4. Uses of Energy of any form may be transferred to

ENerZy mechameal energy to do a mechanical work.
Ex- In heat engines, heat energy is
converted into mechanical energy in moving
pistons. Mechanical work 15 done in driving
vehicles, pumps, etc.
5.Classification | Electrical energy supplied to a lathe 1s

of energy: transformed to mechanieal energy in

rotating the spindle and mechanieal wotlk is
done mn furming a job.

Unit of Energy is
Joulss or ergs

PE =mgh joules
m —mass of body
in kg

g— gravity 9.8
m/zec”

I]Eui:;:ltml PE- a body possesses because of its position i;tfem;!ilt "

2) Kinetic {Ex-water in an overhead tank, Compressed

Energy gas in a cylinder, wound up spring of a EE=17 oo
watcl) joules
KE- a body possesses because of its motion | m-mass in kg,
(Ex- moving train, flowing water, blowing v-velocity in m/'s
wind)

III. APPLICATION:

1. What is Energy?

2. Tell the law of conservation of Energy.

3. What are the two scientific forms of Energy?
Sunmmary:

Recapitulate the lesson with reference to the objectives

IV. TEST:

Assignment:
1. Prepare a chart which shows various sowrces of Energy.

Lad b

Feference: Workshop Caleulation and Science by Kapil Dev.
Next Lesson: Simple Maclines

. How energy of one form is converted into other forms of energy?
. Define Potential Energy and Kinetic Energy with few examples.

ITONTTO
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LESSON PLAN

Trade: Computer ModuleTTnat: I
Date: Time: 30 minutes
Lesson MNo: 4

L. PREPARATION:

Title: Computer Natworks

(1} Objectives: (Aftar teaching this leszon the learners will ba able t2)

1. Define a Computer MNetwork.

2. Explam MNetwork Protocol

1. State the different types of network.
4

. Describe Wetwork Topelegy.

(2) Teachmg Aids: Eszential teacling aids, computer multimedia, projector, screan, ate.
(31 Introduction:

{a) Eeview: Programming

(b} Metivation: Wetwaork link computers from diffevent places

II. PRESENTATION:

Developments / . )
ey z Information Points Hints
Topic
1} Computer Collection of hardwars components and Use chart, projector
MNetwork compuiers mterconnectad by
communication chamels that allow Natwaork:
sharing of resowrces and information. ]1};-
1\"'4_.' I‘_A._
2} Protocel Communication protocels define the l"_) £
» o : e
rules and data formats for exchanging = 4
- X ""'\-\._\I
information in 2 computer netwerk, and o _‘wﬁ__‘[
provide the basis for network ar— .
programming. (ex. Ethamet ) > = -:up-]
e e

1-
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DE?E[DP].JJEN? Infermation Foints Hints
Topics
3) Types of 1. Local Area Network (LAN) Dizgram
Watworks 2. Wide Area Network [WAN)
3. Megopehtan Avea Network (MAD) Star Bus

4} Network Network topology 1= the lavout pattern of b |:' g

Topology interconnections of the various elements | Al v
(lmks, nodes, et} of a computer. Some o
tyvpes of topology ars Star, Bus, Fing, ;‘_T ﬁ it 51
Mesh i :

5) Advantages People can commmmcate efficiently and g i
easily via email, instant messaging, ’ :
telephone, video confarencing, printsy I -
sharing, ete. . ST

- Ring
IIL APPLICATION:

1. What iz a computer network?
2. Tell faw advantages of 2 computer natwork
3. What 13 network topology?

Summary:
Summarnze the lasson (Defimtion - Protocol-Tvpes of Wetwork -Topolozv)

IV, TEST:
Azsignment: Add assignment sheet separately
Baference: ‘Computer Networks" by Andrew 5. Tanenbaum

Mext Lesson- Internet

ITONLTO
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LESSON PLAN

Trade: Fazhion Technology Meodule/ Thut- T
Data: Time: 30 Mmutes
Lesson No: §

L PEEFPARATION:

Tifla: Colour Harmony

{1} Objectrves: (After teaching this lesson the leamers will be able to)

Define Colow Harmony

List the types of colours

Explain the terms: tint, shade and value of colour
Descnbe the colowr wheel

L b

(2} Teaching Aids: Whiteboard, Marker pens, Charts, Computer system, Projector, atc.
{3} Introduction

(a) Feview: Patterns, Fabric desizns

(o) Motrration: Colour stimulate the senses. Senses are the gate way of knowledge.

II. PRESENTATION:

Developments / . ] )
Topics Information Pomts Hints

1. Colowr Harmony Colour iz ona of the mest r.:m.uplex Spot hints with
factors in the art of designing.
Harmony s the mixing of colours.
Combining both we get colour

Colour wheal chart

PC : Red. Blue and

2. Types of Colour harmony

; : Yellow

(a) Primary PC - Camnot be creatad by SC: Fioler, Green
Colowrs (PC) combining any other colours. and Orange

-~ TC: Tellow- Greem,

(&) S'E':Pudu}. 5C - Are formed by mixing of Green-Elue, Fioler-
Colours (5C) primary colours. Elue, Red-Orange,

- S Vielet-Red, Orange-
(e} Intermediate | TC - are by formed by mixing of Yellow

Tertiary Colowrs (TC) | sarondary colowrs.

i
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Developments / . . . .
phe = Information Points Hints
Topics
3. Tmt and Thesa terms deseribe how a colowr Tint
Shade vartes from its original tons. Shade
If white 13 added, the lighter version of I—_l—l"”'—
the colour 15 called a tint of the — :
- s
colour.
If hla% 15 ;ddﬂ{:} T]fe darker version of | Pranz colour syztem
§ s § :
.].ui colour 15 called a shade of the iz Colour wheel
colour.
3 ; " P
4. Value The value 15 2 measwrement of the il
: = iy
brightness of a colour. jﬁ o A1
The degres of lightness or darkness. i 0 -
¢ >t
5 Prang colowr | A svstem where Primary, Secondary : .I ;
system and Tertizry colowrs are amwanged. T«. h 7 & F
o

III. APFLICATION:

1. What 15 Colowr Harmony?
2. What are the tvpes of Colow?
3. What 15 the value of Colour?
Summary
Recapitulate the lesson. {Colour Harmony — Tyvpes — Properties of Colowr)

IV. TEST:
Azsignment:

1. Prepare a Colour wheel chart
2. Using colours show the difference between tint and shade

Refarence: WIMI: Trade Theory - Dress Making Basic
MWext Lesson: Tvpes of Garments

JITONITO
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LESS0N PLAN

Tradsa: Dress Making Module/TIat: T
Diata: Time: 30 Minutes
Lessom No: 6

L PREPARATION:

Title: Mamtenance of Sewing Machine

(1} Objectives: (Aftar taaching this lesson the learners will be abls te)

1. State the mmportance of mamtenance of 3 sewing machine
2. Explain the preventive maintenance procedurs
3. Describe important corrective mainfenance practices

(2) Teaching Aids: Whiteboard, Marker pens, Charts, Frojector, ete.
(3} Introduchon:
{a) Eeview: Parts of a sewing machina

(b) Motivaton: It iz necassary to have knowledge about preventive and corrective
mantenance. I fault happens to any of the acceszories, an operator can rectify 1t
IL PRESENTATION:

Developments

T Infermation Points Hints
/ Teprcs

1. Impertance of Eegular cleaning, ciling and care of a sewing Clzan with brush
mamnmienance machine ensure satisfactory sewing and a long | T 2
Life for the machine.

2. Prevenuve

maintenance Machine should be usad regularly. When not
in use keep the machine covered to prevent
13 Cleaning from dust. Clean lint, dust, thread bits with

the help of small drv brush.

21 Oilmg t 15 necessary to ol the machine periodically.
Ol it tance m a week 17 1t 15 used every day.
Put special sewing machine o1l in all o] holes,
jomts and other required places. After
thoreughly oiled, wipe awav excess oil and
run 1t slowly on a waste plece of material.

1-
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Developments
Topics

Information Pomts

Hinis

3. Coxrective
malntenance:

Some of the
impertant
problems and
remedies undsr
the comactive
malntenance
are:

13If race and shuttle not properly fixed. neadls
will break. Therafore fix the race and shuttle
properly so that the needle does not hat the
plate below.

23If needle and thread are not according to the
thickness of tha cloth, they mav break. So
choosa the number of needle and good quality
thread according fo the thickness of the cloth.

3)If tension disc 15 loosa, the thraad wall alzo be
loosened, and thers will be looping sdtch
pecurs. Therefors tighten the serew of the
tension dise properly.

4% If bobbin 13 not filled properly loop sttch
may ocour. 3o fill the bobbm propetly.

51Belt of the machine being hard makes the
machine heavy. If it 15 so replace the balt.

5} Fer proper stitch, the thread used in the
nzadls must be nsed in the bobbm alzo.

# [f hard cloths like
jeans ara stitched
without shrinking,
the thread breaks.
Shrink materials
befora stitching.

* Correct siting
posture while
stitching 1s
impertant for vou as
wall as your work.

IT. APPLICATION:

Why oiling of machine is necessary?

1
2. What 15 the cause of needle breakmz”
3

How will vou clean your sewing machine?

Summary:

Fecapitulate the lesson.

IV. TEST:

Asziznment:

1. What are the two types of mamntenance? Explain.
2. White some defects and its causes ccour in sewing machine. Explam with remeadias.

Feference: NIMI: Trade Thecry - Dress Making Basic

Mext Lesson: Tvpes of Garments

JTONVITO
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EXERCISE: (By following the hints, preparve a Lesson Flan for a topic of vour rade)

Trade:
Date:
Leszon No:

L. PREPARATION:

Title -

LESSON PLAN

B b e

(2} Teaching Aids:
(3} Introduction
(a) Review:

(t) Motivation:

II. PRESENTATION:

(1) Objectives: (After teaching this lessen the leamers will be able ta)

Module Tlnit:

Time:

Developments / Topics

Information Points

Hints

fdreror fafar - s A Fere e & forg Aiemr aaE o s 2.4.03
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OZ2Z—Z22>r 10

O

Developments. | Trifewination Poits Hints
Topics

I
I\
S
T
R
U
C
T

I
@)
I\

IIL. APPLICATION:

IV. TEST:

Assignment:

Next Lesson:

JTONVITO

2
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DEMONSTRATION PLAN:

Demonstration Plan is a detailed description of a practical lesson or a skill prepared by
an instructor for a specific duration of time. A demo plan format is illustrated below.

DEMONSTRATION PLAN FORMAT

Trade: Specify trade ModuleTnit: Bef svllabus
Date: Day when demo plan prepared Time: required time for demo
Demo No: Ref to syllabus

L. PREPARATION:
Skill:  Shall ro ba performed

(1) Objectives: (After demonstrating the skill the trainees will be able to)
s Stafe the Behavioural objectives of the skill in logical sequence
o Objectives should not be weitten as 1) Thar is ohm’s law?’, 2} ° The verification
of ohm’s law, efc.’
o [Trite objectives starting with action verbs { SMART ' approach may be followed)

(2) Tools & Other requirements: Necessary fools, equipments, raw materials,
consumables requivad for the demonstration.
(3) Introduction:
(a) Review: link previous imowledge fo connect the present skill
i(b) Motrvation: Create willingness to learn, Tell the purpose of lamming

0. PRESENTATION:

Information Points / i
Procedurs ; . Hints
Safety Precautions

ITrite main points with Step by step procedure of the | nymbols

reference fo the practical work spot hints
objectives. & models
Safety precautions fo be & charis
followed
=T
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- Information Points / :
Sxocedu Safety Precautions Himts
{Continued from pre {Confinued from pre pagel | (Confinued fiom pre
pagej pagel
Write main poinis with | Step by step procedure af symbols
refe STECE D) the the practical work spot hints
objectives & models
Safety precautions to be e charis
[followsd

II1. APPLICATION:

- Interact with trainess

Sumumary:

IV. TEST:

Assignment:

To be given fo the trainears related fo the skill

Beference: Bool name & aurhor name for reference
Wext Skill: Topic of the next practical {extend teaching)

-

- Ability to use learnt material in new & concrete situations

- Learming outcome requives higher level of understanding

- Check the learner uses facts, principles, rules, and theories in solving problems
- Application of skl gaimed, imitation of the demonstration

- Developing questions, probing quesdons may be asired while demonsmarning the skill

Sumimarizing the skl with reference fo the oljsctives

V] Lansaena
JTONTTO
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EXERCISE: By following the demo plan format hints, prepare a Demo Flan related to

your rade.
DEMONSTRATION PLAN

Trade: Module/ Tlnit:
Date: Time:

Demo No:

I. PREPARATION:

Shall:

(1) Objectives: (After demonstrating the skill the trainees will be able to)

Lad [ =

4.
(2} Tools & Other requirements:
(3) Introduction:
(a) Beview:
() Motivation:
II. PRESENTATION:

Information Points / Hints

Procedure Safety Precantions

fdreror fafar - s A Fere e & forg Aiemr aaE o s 2.4.03
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Procedure

Information Points /
Safety Precautions

Hints

III. APPLICATION:

Sumumary:

IV. TEST:

Assignment:

Reference:

Wext Shill:

ITONTTO
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MODEL DEMO PLANS:
DEMONSTRATION PLAN

Trade: Beauty Culture Meodule/ Trnat: 03
Date: Time: 45 minutes
Dammo WNo- 4

L FPREFARATION:

Skall: TOGA (Surya Namaskar)

(11 Obectives: (After demonstrating the skill the tramees will be zble to)

1. Tell the bexefits of parforming Swrya Wamaskar
2. State the precautions to be followed while domnz vozasana
3. Perform swva namaskar

(2} Tools & Other requirements: Charts, voga kit. vogza mat, etc.
(3} Intreduction
{a) Feview: Historv of Yoga
(b} Motivation: To kesp us internally and externally fit, survanamaskar 1s important.

IO. PRESENTATION:
Procedura I.1.1.{'-:t1matmu PI:I:!JJ.TS- j Hints
Safety Precautions
1 Benefits Surva Namaskara - Sun Salutation.
Gives physical and mental benefits.
Good for the heart, stimulates the Surya namaskar
cardiovascular, digestive, and nervous svstems. Chart
2. Steps to s g s
b 1. Stand on vour voga mat and start with the
Toga Mountam Poze. Bring vour palms I F L
£ i E ¥
Bt it together n prayer position. Exhale. ‘? ; .}

2 Inhale, raize your arms overhead, keeping Y i ?
your palms together. I
3. Exhale and then bend forward wntl vour A .'A
hands touch yvour feet. oy | W
4. Inhale, step the rizght leg back, arch back and R TR AR
lift your chin.

5. Exhale, step the left leg back mto plank (flat)
position. Keep vour spine and legs in a straight
line and support vour weizght on hands and feet.
6. Rataiming the breath, lower your kness, vour
chest and then vour forehead, keeping vour
hips up and toes ewled under.

,
]

4

T =

-

=
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Procedure Information Pomts /

o Hints
Safaty Precautions

7. Inhaling, stretch forward and bend back. Tadasanz pose
Keep vour arms straight.
3. Exhaling, curl your toes under, press down
imto your heeals, and Lift your hips. n
9. Inhale, bring vour right leg forward, with i
the top of the foot stretched out flat on the : 1||
fleor, and Lift vour chin ]
10. Exhale and then bend forward until your ¥ ] s
hands touch your fast. AR,
11. Inhalmg, stretch youwr arms forward and i
over vour head. Slowly bend backward from \ i ,a,fl
the waist. ff
12. Exhaling, zently come back to Mountain II
pose (Tadasana) -‘Ir \
3) Precautions - : - - wsanh rosimicn
! High blood pressure, Low BP, Haart patients,
and sick persons must avold doing voga.

IIm. APPLICATION:

1. Show the tadasana pose
2. What are the benefitz of Surva namaszkar?

Summary: Summanze the skill
IV. TEST:
Azsignment: Perform Suryanamaskar
Feference: * The Arnt of Yoga' by BE S Iyvengar

Waxt Skill: Faoal

JTWVITO
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POINTS TO REMEMBER

While preparing a Lesson Plan you must remember
following points to make your plan complete and
comprehenisve.

The title

Time required to present the lesson.

Statement of objectives without ambiguity.

Teaching aids, and other required tools & equipments.

Introduction

o 0~ W N P

Review by linking the previous knowledge to present
topic.

7 Motivate, create willingness to learn by telling the
purpose of learning.

8 Presentation
a Topics, developments with reference to objectives

b Information points

PLAN YOUR LESSON 22

Guidelines/Check list for Teaching Practice
1 Use correct format of a Lesson Plan for theory.

2 Use correct format of a Demonstration Plan for
practical.

Begin with good rapport.

Check the seating arrangement.

Check the tools & teaching aids.

Write the title of the lesson neatly on the board.
State the objectives clearly.

Review/link previous knowledge to the present topic.

© 00 N o 0o b~ W

Motivate the trainees by telling the purpose of learning
with example.

10 Present the information in sequence.

11 Audibility of voice.

12 Teach to the class. Have proper eye contact with pupil.
13 Write neatly on the Chalk Board.

PLAN YOUR LESSON 21
¢ Hints
d Developing questions
e Display of teaching aids in appropriate time

9 Learner’s activities such as active participation,
interaction, reaction and answer.

10 Summary. It is an opportunity for you to wrap up the
discussion.

11 Test to know the effectiveness of teaching and the
understanding level of the learners.

12 Assignment-Include objective and subjective type of
guestions.

13 Reference materials-Inform book name and author’s
name.

14 Topic for next lesson

15 Feedback

14 Avoid spelling & procedural mistakes.
15 Use colour chalks appropriately.
16 Use duster to clean the board.

17 Use pointer whenever necessary. Do not shake the
ponter.

18 Use visual aids at right time and explain.
19 Stress the important points.

20 Repeat the operation & insist on safety during
demonstration.

21 Use proper type of questions in all the stages.
22 Receive, reward, and repeat the answer.

23 Summarize the lesson with reference to the
objectives.

24 Finish the lesson on time.

25 Extend the teaching process. Tell what will be the next
lesson.
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FIEW X Fiwre 3 & ferg A g=mew (Planning for Instruction and skills practice)

siorer freror &Y sewm (Phases of Skill learning)
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FI9TeT & AT & ded dIF STeNT-3ToT HiAE Tawmsh § iar
gl T 3T I 2-
o GIATHS ATeAT
o Tyt sEem

o WAl AT

TATR® FATeAT (Cognitive phase)

FT FAT AR, e Igew &, e aw |, o 3w
IR | 0 =0 F Fivrers & ANTGe & f3reror arer wtorer it
fronfed #e & Haftm s (Reia) fGwfa G smar
g | e arer wt 39 Fivrer &7 AReTr w7 gtar & S s A
quf FAT &, WfErers A & aarar € S #ee #d a6
Fi ot gL fagert #1 e FAn § | gitvetd gt giwere
# o TR FEM EF g F9 FFAGH e F qTT I
T s o, gftrers o #t ded & =EfRa ahwr &
e & forg wtvrer wefia w1

fraffa s (Fixation phase)

3 sraeT # fremft #F qavgtat & Avew & O Gl
TAAT & TET FATRTY G & VAT F AT oA T fohar #3 &
T A F AT T T T | 3H THFR Tl #1 =@ ar
FAUA F AT FIA FT AL 2 |

AR A WieT HIA & THET § B B Q07 FEA |, A4
Fedx gy fFwfaa #39 § gerar fUedt €, auEe 9%
# fbar e wfafr & qof %t &) 5@ saer § W &
STANT SAATEFAT & | FT FAT & T F/ FIAT & T
Teqelt & AR “Fa FEAT 87 T H FET SV TER &
ST % TEgt H AT & AreAw g A e o A 21
T THTT 1 ST fOrearefi st @ s #t oY o Sy 2|

AT =GR (Autonomous phase)

3 =TT | foramedt 3fe & famr ok featRa awr % sfae (@
Tt & /1) AT AT WA ©T  HEAT Hraar & | et &
ATHTTHTE T FTHATET & I | Tod & A == a6
Y ATTHHRAT § FHT & T SATHSHTH IT T & | Hroret
agd Af® e & foAr 1fsF wa| & UF A # & UF ac
I STAT &, FEFRAT & JATAT AT T&T & | 39 =201 § Haw arer
F fIgurEaT ST &t € % v FT SwdY YSUT eiar & | FH
TEIAT HT TSI & FIre @arferd & v |

Ftarer freror (Skill Learning)

Fioel stfa #e= # gfFAT (Process of acquiring the
skill)

o A F F forw wrnfE aftreor & qoer gl
FaTAF T § Fio7er H el Gefyd daifas fFug &
aTfe &1 geaAT & [IauTAAl & qTA FAM: FOA ® Al w0
ST FA | R wfere] & Frerer #F geeE #A # wRAd | v
wfire I a0F & FWaE FE & GO F qAH 00| T I
B AT St #9 | @i &<, W0 &, gAY & 39 a41 39
FeTd | gaHT quiv A= fear @ €|

sawt®A (Observation)

W F TR IORAT AT & UF WU B T F¥h Tiorers
Ted WU XA & WU & Wi T AT AGeEA H |
wfSters @9 ¥ U 7T FHF B MT T FqATET HGA AT AT
T qAT FfE H F1F TS FA A |

wforyg feT stactaa F3r-

o T TG fHAT ST @I ' ?

o el # wEelw #r fafe

o HATAT HT TG HT dAbATF |

o ST Y ST Ht TEl ALTH & THTAT |

o HIET AIATAAT HT ITAT HLAT |

gEwTREr (Participation)

I GYE F A & WA H ITANT B AT FeA A/
SUHIU B FEl i & AWAFT T19re] &1 foam 7o uF smew
€ 99 ATaE & ar uiEes frd aere 7 | U &
START/AET a® & HWAT & IT6 AAAT F 30 TFW &
TSN TAT GYE H ATH=TE & AT F Y FGA |

HFHTOT (Imitation)

3 A0 H et sttt FT ATHCT FIA FT TAH FEAT 2|
F forely oY FT B FA BT SAHT TEAT ATHT AT & AT FHA
TAAT B AT AWTEAT B "FAT 2| eE F g\ Aaedr §
wfdregett &7 AR AT ATRY A= gL AT TAd ATIAT H
FAT AT IAHT AT FIA F1 GWEAT Sl & | UF TEE &
& T@A % ol qad 7e@qul a1d I8 © f& g av T@d
F A AT FLAT enm, ek famr aftrg s o & fF &
Fr fAferor #¥ @ 2|

gt (Repetition)

FIHFLT W WY H TEF F IA wRiewE & ara qitvg
FIETRE e F & It fafyr o qais drad € =g
quiaT, T T qéwar & fore IR 37 aR-a e BT 2

ATIT HIIA T FIA & T AT TF Hewaqur
ot 21
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wirerer f@fer (Training Methodology)

v 2.4.05 | gt e

FAW Y v s & forg aiwen a=mew (Planning for Instruction and skills practice)

weeiw &t aeen (Demonstration Plan)

IR [ I TS F A A A fforfad & w anT g

o SR F qReTT
o AN F IR W AT FIAT

o TSI FI JIAAT FT & AT TR & o0 Tqt Srras=evar F=41 & T@Q

* TSI FISAAT & TTET % dcdl T qOH HIAT

* TEEN & UER, S T aO1g A U AW e wr fNgett w aeee w)
o FUA [TFE § gAwT & I« AT SqH TN F ATTEIRAT B {AwAwor # |

g&EAT (Introduction)

AT UF AT wnefde 8, o aftres & o = &
ST TEAT AR ATl A (AT AT FI9A) FT T TE1 w77 |
segd far & A% | R wtee & fefafea #aw oF qaw
fora & aae &1 9o & qaw e & o aga R ads
IO H AR a & framar o awar 21 g7 gfFar #®
SfSTet® & € qAT AT @ % ‘aw w®r wA A7 W@ AN
e I8 gg ff 78 AT enn & aw Rt & 9w ow
Fdwar 1 ave fIe”

wese (Demonstration)

TSI UF TANT & AS1E HeEid & R 9 uF Fyaterd
waE w0 | ety (afireget) & @t ac@t & 9@ w7
s Ao et 21

we¥ % I3 (Purpose of demonstration)

o IE @G Tl ® ST Fald HLA AT ITHT AGATHA AT
fafera #x3 ¥ "gg &ar 2|

o Frer foreror #fraw & wfFkem # U Few & FEW F FERA
TEH & L& AT, ITHLN, ITHIVN B AHTEAA & HT-
AT SATHGRET T T AWM H7 GL&T § AT a¥et
ST &

o IE Fivrer freror ¥ Fwrer famwra wfafafest & garar
FETAT & F(F T FIITA AFHRET B S FTTTAT 3T |

o TTOrETsh GINT & S R a1 &Y Tfafaferat &1 qi=re == ar
Atfs e & Rerser Y |l & sar 2|

o UEUM o BT & o« ety & gra aratas oA |
fergTat &t STiew 1 FioT a0 Siar & ar o1 Sremeft stfeer
AU & ATIANT FT FHA | s@w Bt 2 |

98

o YgF T Htvrer drEAr v fAwe (wfiree) & Aifafag
(fere)) & forg wwrer sediaewr #3= & forg uwETy @ataw
sferar ar fafer )

W FwAr (Demonstration plan)

g girers & o o FisHree aaF & Renfat & saarfEe
fafere siRs *erer & Al w1 & forg, wive fem &
fore, = yevle #1 e w9 & forg wnteRta &t Fer
TEI ST YTST =TE TLO a7l ST AT 6T &6 qHT
2l
R RIEA
o wau (SEgfer)

ATHLI (ATIAT) AT

ST [T (TLETT)

Frerer foreror = Fig 1. ® fammam o &

Flg 1 MAKE
USE OF
PRACTICE THE
EVALUATION NEEDS PREPARATION
SKILL
TEST TEACHING PROVIDE

INFORMATIONS

CYCLE
DEMONSTRATION
IMITATION MAKE
THE
LEARNERS

PROCESS
THE
INFORMATIONS

FOUR STEPS OF DEMONSTRATION

SPT040501

AYAT WEE ST d@eW & forw faam m @ ok udE Ja &
faaor faagaTe 2|



w9 Fwer (DEMONSTRATION PLAN)

PR P PP PRP

P PP PP PPPPPPRPPPRT

OO U O PP POUP PO

s (F30) ot g / gean A

TR o (FA *F forT @)
(s | fam)

wfdreror fafdr - sgaw T Fore srvemg F fog ASET aAET st 2.4.05 & st R
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s (F3) o fig / geen arauntEn TR Hohel (FEA & oI *2)
(F@ry | fem)
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TEIA TAAT F ATEY FT qUA (Explanation of the
Demonstration Plan format)

9T 1: a9t (Preparation)

FHIIA HT TEl W AT AMRY) TE TF FIOA ST ALY
Y T ge3 &t UF A | 30 fuae & sfes a& wer
R | TE9i FT ST w9, TR TATT d&d¥ n|

- 35w (Objectives)

st & et uw fww #ere & fore &, Faa uF SEw
BT | &fe, o o gt fafeh Igev &t @ © S agd &
e & 92 gu € Y sremr-arenT A= 2|

FAIST AT A= ATrsU&F A€ (Tools & other
requirements)

el U¥ TSI & T & forg Fed AT, A, IUHI,
AT/ IUEen anfy & Afvw smavaswaren ®& ifa
FX, ATfF TE9 & e & T8 39 3% § @Faferd e o
6 ATIH AEIF aEgAl & fafew Ft qE & g
FXA & forw stravas aeget o smavas A & i a
HqET 0§ T&IA HIAT B0 |

o g&raAT (Introduction)

FAU & ATEATAH TG P& FI & Teel, Frae arat #F 9
Fe % forw us SiEr aR=arers ara (FHveT) # S @ |

T FT Tecd, T& AT FATd FIIA & F0 AT & A 39
e # TEHNT & dEd arel |, ®ioe e #1 5=sT
(SutT) ST = f

T 2: weE (wgf) [Demonstration (Presentation)]

THH AT AT Hied &

o wi%ar (Procedure) : STHT § FI9Te & TG99 (F1F FAT)
& andfas =¥ & et forar =T 2|

«  gaan fig/gRen am@entaat (Information points/safety
precautions) : 3 =0 & faers, wfw g w5 of
T S8 O =, =T 2 91 & 2 (S A ) s
HEEYU AT ATAUTAT ST 37 =07 9 AR & qhar
g 3% ¥ TE-Fol AR F ITAR & €7 H forar ww T

o W (Questions) : &IV A F¥ & forg wow, &= &t
SR FEAT AT AFHRT &1 J@ T@AT A TAF 90 5
faree wwet &t St FEAT|

T 3 AFHR (FAF) [Imitation (Application)]

eI AT B & are, Rt &t seae yew ST g,
I T WAT €T & & A & forg i gt (sraeit Tereit
F GTEAT AR, AfT FE TET A F87) I¢ TSl A Jal &
Frora draw & fog AntestT et g1

o @RI (Summary) : F9 & T & FHAF TLOT F
HETaqU GAAT/GTEAT ATEETAT FT qET AT FLAT & A
e g

Step 4: @/[TATHA (A&0T) [Practice/Evaluation
(Test)]

T 9o B et farenfet it SURE RO T AT FHA

FT AT TG FIAT & fF F gL | gIan @@t & ang,

ARTGRT & AR & FEHAT A AlA A I[OETT AT FA 2 |

3 AN F ST WS w9y TS (FHOr) H gATHT

FEAT &haT &

srrert e (Next skill) : 7ret sefia & ater srrer ®itvrer
&7 sfde ford |
FEST AYE B AU FA HN AT TATY T AT T i
frife ®3 (Well plan your work and work your plan)

wese awAt® (Demonstration Technique)

TF EUIST, UF & RAY, UF ARA UF drdt 4w F forg ar
EEfRT & ST 8T & avrey frfa, uw sevle & forg weAr
TR | fRrenfiaT & arer qevie & q¥ ATEavEE ST, IUHI,
F= ATHAT B FART & AT TRrEge & qed vt gieamet
g9t ggei T ST =fRu

Tl wene ¥R & fow q=r g (Key points for

conducting effective demonstration)

«  WEEH & AwAAT gAfTad w & forw wfiversw, & A
F I A¥E & AT agd TRAT & AR FAT AR, e
& gafea arft 1 due sl & @we Jt e =k

o UGIFEAT H TLUN FT TEST HH & ATA-TTT TIhAT TR
F fou aafas gevia & Tew #F A Afafafy &1 qEram
FIAT AT

o frenfiat #t yeelw &7 & -0 AT F G W AFeA
F| Set F [ avE & ¥@ e % Fig 2. § @ fFamwr «w
T&T &l

Fig 2

/TALLER TRAINES
g:(?:F;'I;)E,\ITTT;(é\:\I;IEE\‘ Q Q Q Q Q ON BACK ROW
Q00000 % O

Q DEMONSTRATION TABLE
O O =| O
|:| ] 0
%,
'7< INSTRUCTOR
/ '%& /
TEACHING

AID

SPT040502
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o TEU AT F AFATE T8 IJTANT & I % ATHA Fqfed
T & B G¥ IS JIoTT o foIT qmaeash, AT, ITHI,
Fea AT AT F e F: |

o wfafafr & s waes # e A w a9 @ &
SATE & 9id giFT =R | e & a== & fog, afe w5 e,
AT weu &= & AU iE awge F ger I AR |

o TSI & S, T WIOT HT ITA0T = st =rfew arfs
foreTedl srgeeTH® =0T At ATETET & a9 7% |

o 3% o feufomt foraw o1 3@ et Rare ww & sgwfa
2| st fawewor are & fBFar s asar 21

o firers geuia & g fafver freror qems S99 atewd, 9w
IS, I AT} &1 ITANT FX Tt | Te freor dree &t
AT a9 | Heg FedT & 3N &t afdw afka gidr 2|

o weuA & arg frenfiEt #t gftras g wefa wfafafy &
T F qIA AT AfSA WRT & AFHI FA & forg annfore
BT 1Ry |

o YR F THR 9T AT #=a gy, Rt &1 e Sfea
FA AR AT WAkt & g99 & oy aEed ar gl &
ITART 3T ST A 2|

Safh aHIT FTAHE ALEAF A AT @S wfergen F forg
TS Tq AT AR FAT & | FAETT FFYSY AJIF Ao (M
TaeY & AT § 80 &hiq 9 Yeia sfa & wwuEe
wfafafemt & wora & witrgert & 9w & de A @ @
e FT dFaT €| (Fig 3 31X 4)

TAT FAET AGRIE B AT B SAARA A & (g
fafore Fterer AR IAET AfeAdr & AT e AfafafEy i
AT AT AT FIAT ST 2

FITAT AT THA FH H@AT UF qgd &f Alferdh A AAE
e & e 8 | uF Affaa Fees & &4 § o fFws
THA FLAT T Fg fFET AT F foU uF Ated & €T § w1
FAT &1 T W F TT H o witrget & fog et
FAET & T (AU F €T F F FA | ATIH SHAT IS
X H qqT g =R |

Fig 3

Fig 4

Demonstration

e ggee form gwm % s widver (You will have

recognized that your trainees)
o FH-FAT AT FA €, ATt T gL TR w2l

o FfT-Flt e Ao A2 #wa @, et A st
¥ tgr T |

o F-FT Fofea #ear @, i g wefia T€ #ea &l

o TH A AUF &, TS A, T NIF T& FEAT AR
TN &1 (AoTRT #4771 o=T & %7 ‘@i’ Ao
|

o FHW-HW AaAIHT AT FIRY H1 Tohel FIA el a% (&
straat, gfesion i geat & fawfa w21

o FHWT-HHT T FHeeT BT T Tohel HYA & e 38 AHITAT AT
FA ¢ AT AR T AT H 2R Fd 2|

THS AT ‘ATSA dr@w’ & d@d & 37 AT TROTAT H1 SATATH
& FHAT ST qFAT & | Al FAATdr wivwarent &1 g6y Twd
drear # mfde 2|
Foer Hia"T uF e gbkar & Fad = gfFam mive @
e

&I a9 &t TfHar (Attention process)
3= AT (Motivation process)
o @EETE® IfHAT (Cognitive process)
TSI gfEAT (Psychomotor process)
frd weet gRT St T, wifew (Atfeat) & X gw
quie & foar aRvmEeT uw g awa § qfRum e wee
T quE & ol
AHAAT T2 & forw eF Fiemr % == & W g fuget w7
T FEAT B T fhe 87 F8 9= & e AT S,
TeEE ¥ AF ofF Y yEiE faget w A R s
=few|
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Fioe Ft Rram % forg aiwen s e qw fEw e @

T f&ig (Points to be considered while planning
to teach skill)

« Sww 7 faftre g iy & s dew aw & @
AYEAT HLA & AT BT § AT STl HEAT =ed & |

« 7 g fag € weuia F s ' fh o arer foger &
g arex fr s =Ry |
+ Fa¥ fFU AW a0 F AFA qHT Y ITAAT |

o IR ¥ gEfl, AW, ITRO AT A S Hw| TS
gfafeaa &3 & forg & 3 =0t #a73 & forg o=t fafr &
gl

o TSI AT ITARIAT T AT FY, Arfr franfIet wv @ v &
& YSIT T T e & forg saterd far o a9 |

Il st & S fafafae fig # o= ®2 (Points to

be followed during the demonstration)

« =¥ g9 (demonstration) & T T ST 31 ITHLOIT
FT START FIAT ATRY AT T % a18 TN T 3%
T & forw IwT fohg S |

o T GIAT FIALTAAT FT AT FY A ITH TEA T AT
F1

o UF GEE FH F A0 & TG |

o fOramff #t dee AEiERT 99 S|

o UF AT H YSIA F el Th A6l AT |

o ofg fraareft & WA & F1g @I & ar 3T qATE F|

Il srestr & o Feemfofae figett &1 aew = (Points to

be followed after the demonstration)

o I THAETHR & AR Akl TETE & forg AT TaTT FX |

o AT dERE F N et & daw ar w9 wA & Told
e & gar |

B AT AT HEUIWAT & 9 9 A< 3 |

o IR AEwEE & a AREE Aadel ¥ AfE @ 3, I
yeu, FWST Siget & forg e ST =nfeul

o FIUe A H gd% &1 Wi @ qra/fAfemr w3

o SfSTee F ITF ST N TG AAAAT FT GAT TG AT
ATy |

o yaF FAfw § =i Kam|

ga®? 919 (Shop Talk)

oty 2 ot foreror gy @71 uw s e @ dfe gae g,
el i famfRa w3 & for adid Sy aga sfas wrafs
g S Faw g araraeer 7 frefi & forg wega @ St 2

Fig5

STEP4 \
PRACTICE STEP-1
PREPARATION
FINAL SHOP

TALK SHOP
TALK

_— D —

STEP-2

STEP-3 DEMONSTRATION
IMITATION

RELATED
SHOP TALK

SPT040505

fereTor = % daY 7, T (T H SH I & AGAR fAdfed
3ar ST asar & St F fOreror = § w1 FRa gl ar @

o qR=ETITEE T erw

o sifaw @ity @ Fig 5. & fRwmar o &

7T (% & T (Types of Shop talk)
gf¥==me® T 2t (Introductory shop talk)

o T HIA AT (H

o VTS HT TEF AT (F1F F =X AT FTET HT IATH)

o RS H HATA AT HIST & (o7 o, FF F =07
ST GTET HT 9T

o [TEIAT, AR, FIAAT FT Tg97

o I T TGIF

7T a7 & wetta (Related shop talk)

o FrAEier TN &t oTfed = § wwfa & @y & g
Y|

o draa # wfeargat @ fRrfa &1 e )

o it =Xor Wil & d=reE, AT S At &Y
fasaret & d@dfia wfeArgat & ame § awrHe wAT|

o fafire & #1 &8 FA71 & &F Sy &)

o gAATEr FTF FY TR AT A AT T, FAT A =9
afe |

sifaw wtw =t (Final shop talk)

o FE q¥ AT

o TS AV & oI s GO F YT T & ot &
Fuf FAT |
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wfaer & gem & fore awwet & vy =t sfafear arl
TF W F § AGET TG0 & 0F & q&4F AT S dqe
(6 widregstt aF) &1 aar @ 2|
TF TRAATESF M F A AT TF SC TS F & AW &
srafe sifam oy oiw & Hafid SMaERl FAfeTd, Ste a9 &
SIS # & o @Fdr 2 | 72 fow wu afkfErfoet o fsie Fdt 2
S TRTE 9T e 1 g @ dat & forg fferfaa =<
TEATIAA | ST ST AIHT Y AT ATTTIRATSA & SATATT
gonifera fom S aear 21

= 1: 9« f=w (Basic considerations)

o SER (fFeie SEw, sEwTes TfafafEt, wee @
ST, FTAHRT TN, FTEAT T FAT) FY TETIAT & a1
Igew faiRa Fed &, STt Faar § ST & A/
STFeEAT R =R #X qd TEERT AR AAare F 3@d
gT qUA A 2

+ 9% 9gd Hea@qy ¢ f% uftrgert & g # Fterer gaT ofie,
farete Igawr, TE A STV S FAEiS TR AT ATAEET
BT 1Ry |

o favie = & Frorer FgEAT e Freror IqEor F wHE S
g 3% TAF STANT FIA AR ASTHLN AAF a7, 75
AT &1 SIS Y FAHS HeT A7 ATSAT FI & SATAfT
Y& AT 2|

Tiiregett & Fee A, R S R & 6 g &

forg staat saerE A srravesEAT 2|

FIT 2: IR # =aer (Organize the content)

o O UG 